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W
elcome to the Autumn issue of 
Gatelodge. At the time of writing we 
are approaching NEC elections and 
the results should be known by the 

time of publication. Additionally, the NEC are undertaking 
a recruitment campaign for two new Assistant General 
Secretaries and again, the results of this should be known 
by the time of publication.

At the time of writing there is much debate in 
Parliament about Brexit and a General Election. What is 
very clear is that your Union needs to be prepared for 
whatever Brexit or a General Election may bring and 
challenge and manage this change effectively.

This issue contains several articles outlining events 
which your NEC have attended (alongside several 

members), including Durham Miners Gala, Tolpuddle 
Martyrs’ Festival, Women’s Chainmakers Festival and the 
TUC Congress. Your NEC continue to try to make the POA 
a campaigning Union and will leave no stone unturned in 
highlighting the conditions in which you work, in the 
most dangerous workplace in Europe.

The POA must continue to learn from past experiences 
if we are to be in a position of strength and the union 
must grow to face the challenges ahead. 

Finally, I would like to thank Helen for all her efforts in 
the production of the POA’s official journal and Glyn 
Travis for all the work he has put in over the years 
promoting and protecting the rights of members.
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Editor’s Column

Dear 
Reader

Editorial
Contributions to the magazine 
are requested to send material 
for the Winter 2019 issue by 
Monday 4 November 2019

Mirk Pimblett

Mick Pimblett
Editor
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National Chair

A winter of discontent?

Mark Fairhurst
National Chair

A
s we head towards the winter months I 
have to wonder if the ever increasing tidal 
wave of violence and disorder will ever 
abate and if POA members will ever get 

the support they need from both their senior 
managers and the criminal justice system. 

Despite the NEC working tirelessly behind the scenes 
via the crime in prisons working group to secure and 
improve prosecutions, we are still hearing about 
examples across the country where either the CPS 
refuse to prosecute or even worse, the wrong charge is 
laid and the perpetrator is allowed to walk free. There 
clearly needs to be some more collaborative work 
between all parties to ensure we learn from past 
mistakes and guarantee our victims of crime are not 
only supported, but feel that their voice is heard and 
they receive justice. All too often in the HMPPS world 
of ‘men’, ‘service users’, ‘residents’ and whatever else 
the latest fad phrase seems to be, the victim is 
forgotten about. Well I have a message for the 
misguided people who insist on using this wholly 
inappropriate terminology. 

"PRISONERS" NOT "SERVICE USERS"
‘Your staff are the biggest asset you have and you need 
to listen to them and support them,’ and ‘Prisoner is 
not a dirty word. Look at the sign outside your jail, it 
says Her Majesty’s PRISON.’      

Is it any wonder that discipline no longer exists with 
leaders who are too afraid to use the word prisoner?

ORDER AND CONTROL
With yet more examples of disorder and serious assaults 
against POA members including stabbings, broken jaws 
and potting’s, we also witness a mass breakout of 
prisoners at Winchester. If senior managers actually 
listened to their frontline staff many incidents of 
disorder could be avoided. While we have little 
consequence for violent behaviour we will never see an 
improvement. How can a ringleader of the disorder at 
Winchester be rewarded with his Cat C and moved to a 

cat C establishment? Surely this has to be investigated? 
The message this sends out is just completely wrong and 
does nothing to deter violent or negative behaviours. 
Maybe this idea comes from a psychologist who thinks 
that being punitive doesn’t work. Maybe psychologists 
who subscribe to this theory should put our uniform on 
and experience the degrading treatment we have to 
endure EVERY shift? There quite simply has to be 
consequences for poor behaviour. The new IEP policy 
that the POA were consulted on, but our feedback was 
totally ignored, will need input from local committees to 
ensure it is effective.

 Without control, order and discipline nothing else 
will improve. Safety first must be our priority.

PPE IS A RIGHT
 In order to improve safety we continue to witness the 
roll out of PAVA. Due to the pressure we continue to 
place upon the employer PAVA, rigid bar cuffs and 
SPEAR training is gathering pace and we will be in a 
position before the year end where all closed adult 
male prisons will have received their readiness 
assessments and will be looking to roll the training 
package out to staff. This is a major positive and 
members should remember that without their support 
for this executive we would never have achieved the 
roll out of such vital safety equipment and training. We 
acknowledge this isn’t happening as quickly as we 
would like but we will not lose sight of the end goal 
and will continue to apply pressure.

 The coming months also see the elections for NEC 
positions and the General Secretary post. I pay tribute 
to all those who seek election and wish you all the  
very best.

 I would also like to take this opportunity to pay 
tribute to Glyn Travis who has moved onto pastures 
new. Glyn will be a big loss for this union. He was the 
most dedicated and professional trade union official I 
have so far had the pleasure of working with and I wish 
him well and thank him for his loyal service to the POA.

 The recent announcement by our new Prime 

Prison officers treated with contempt by HMPPS
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Minister to invest 100 million pounds on safety equipment, mainly 
body scanners, is most welcome. We have long campaigned for such 
equipment in all our prisons and I just hope that as well as the 
scanners we get the staff in place at the gate to conduct thorough 
searches on everybody who enters our establishments, whenever 
they enter our establishments. Equipment alone will simply not win 
the day. Dedicated search teams, discipline staff in security 
departments, dog handlers providing support and adequate staffing 
levels both day and night should be at the forefront of the fight 
against drugs, mobile phones, violence and misery. Boris also 
announced an additional 10,000 prison spaces and a raft of new 
build prisons, all of which will be private. We already have 
opposition in the community to a new prison next to Full Sutton and 
it will be interesting to see if we do indeed get to see a ‘mixed’ 
market. Funny how we get re role prisons but the private sector get 
brand new modern jails. Well done to Haverigg for securing their 
future. Let’s hope we can expand the public sector prison service 
and at least be awarded some of the new prison spaces.

NEGOTIATIONS
As we continue national negotiations over Advanced Prison Officers 
and disputes procedures, we will continue to press for collective 
bargaining rights over pay so we can end the pay disparity between 
fair and sustainable and closed grades. The proof that positives can 
be achieved via collective bargaining were recently highlighted in 
Scotland when the POA secured a 3 year pay deal worth between 9 
and 16% to their members. When will it be our turn?

 Our pension challenge awaits the remedy from the FBU case and 
it would appear that this government will be forced to offer a 
remedy for all public servants, with the POA, due to our pro active 
approach, firmly at the front of the queue.

CONTEMPT OF COURT
Finally, members should be aware that the government have charged 
the POA with contempt of court due to our protest action in 
September 2018 and for an incident at HMP Liverpool when staff 
protected their health and safety in February 2019. It is correct that 
POA members should be afforded the right to protect themselves at 
work if the employer fails to do so. A court appearance is scheduled 
on the 22nd October at the Royal Courts of Justice in London. 
Without doubt we are the most restricted trade union in  
this country.

 We will continue to support you and do whatever we need to do 
in order to keep you safe at work.

 Until next time, stay safe, support each other and to those staff 
recovering from assault or injury I wish you well.

All the best.
Unity is strength.

 Without control, order and 
discipline nothing else will 
improve. Safety first must  
be our priority
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I
have reproduced this Open Letter that I sent to the Pay Review 
Body in February 2017. I believe it is just as apt now as it 
was then and it would appear the Review Body who make 
recommendations to Government are as out of touch now as 

they were back then. They allow Government and employers to treat 
POA members with absolute contempt. Not only year on year are the 
recommendations late but indeed the employer cannot even adhere  
to payment. 

At the time of this article being written they still haven’t paid the back 
pay for our members. I only hope the new Chair of the Pay Review Body 
will pay attention to what the Union has been stating for many years.

General Secretary

Less bad
Isn't good enough

Steve Gillan
General Secretary
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General Secretary

OPEN LETTER
The POA is by far the largest trade union that the Prison Service Pay 
Review Body is responsible for in making its recommendations to 
Government on pay with regards to its remit group.

The formation of the sixth Pay Review Body was announced in 
February 2001 as a compensatory mechanism for the POA being 
restricted by the Criminal Justice Public Order Act 1994,  
Section 127 in not being able to take any form of industrial action.

The review body was supposed to be Independent of Government, 
Employer and indeed trade union. However, unlike all other trade 
unions if they do not agree with the outcome of pay review body 
recommendations they can ballot for action up to and including 
strike action. The POA do not have that afforded to them, so we rely 
on the integrity and independence of the review body to ensure 
our members are treated fairly when it comes to pay. If the review 
body in the past had treated the 
evidence they received from the 
POA and were truly independent of 
Government then our estimation 
is that Prison Officers would be 
earning approximately £37,000 for 
the demanding and professional job 
that they do on behalf of society. 
That is just an example. Operational 
Support Grades and other grades we 
represent would also have had far higher salaries that  
were complementary to their skills and expertise within the  
prison environment.

PRISON CRISIS
The purpose of writing this letter as we no longer give oral or written 
evidence is to appeal to you to be Independent of Government. The facts 
speak for themselves. I recognise there are new members on the board who 
are not responsible for the past and the blatant disregard for our evidence 
over the years. Consistently this union was told that we would be judged on 
facts and evidence. If you scrutinise our evidence going back to 2010 you 
can only come to one conclusion that our evidence was factually based as 
we are now in a situation where Government and NOMS are overseeing 
the collapse and crisis of a once proud service and the Pay Review Body 
have played a supporting role within that demise by ignoring our fact based 
evidence. You will see from previous submissions the POA warned about 
recruitment and retention issues across the service as a whole. Please find 
(enclosures at Annex A) for your information but this is not new evidence 
this has been the norm for some time. This demonstrates that NOMS have 
a specific problem nationally to even reach the benchmark target with their 
staff in post figures. We warned of rising assaults on staff, assaults prisoner 
on prisoner, suicides, self harm, riots, drugs, weapons and security breaches. 
All this has come to fruition because our factually based evidence was 
ignored over the years by the Pay Review Body. We told you year on year of 
the £6million annual debt that NOMS carry because they cannot repay TOIL. 
Year on year that evidence has been ignored. 

The attrition rate of Officers, OSGs is now running nationally at 9 per cent 
the worst it has ever been in the service and evidence shows from NOMS 
that it is those with over 8 years service that are also leaving not just new 
starters. We warned that when the Review Body set the rate of pay for 

Prison Officer 2 and Fair and Sustainable it was far too low, but you went 
ahead and accepted Government evidence which effectively created a two 
tier workforce. Closed grades and OSGs along with Fair and Sustainable 
members of staff since 2010 have had a pay cut year on year with pay 
freezes, pay caps and increases to pensions.

INDEPENDENCE
Our evidence for many years has been ignored and that is why a 
Conference mandate was given to us to stop giving oral and written 
evidence to the Review Body. We will continue with that mandate until 
our members determine otherwise. This Review Body can alter the 
way previous Review Bodies have ignored our evidence. I urge you to 
read previous POA Submissions going back to 2010. Recommendations 
should be made based on facts and evidence in relation to pay. 
Demonstrate your independence by recommending an increased pay 

award for all outside the Government 
pay cap. If you fail to act you will be 
once again merely endorsing the 
recommendations of Government 
evidence which will be pitiful once 
again. I am astonished that the Pay 
Review Body have stood by and 
allowed Government to bypass you 
and make awards in 31 Prisons without 
any negotiation or consultation with 

us but also paying no regard to yourselves. You have allowed them to put 
back dates for providing their evidence yet our negotiations with them 
concluded last year. There should not have been a delay once our ballot 
result was out rejecting their offer outside the Review Body.

WHAT'S THE POINT?
I trust as a statutory body you will be addressing this issue with 
Government and employer. If it isn’t addressed what actually is 
the point of having a Pay Review Body. I am sure the Review Body 
will be aghast at the disturbances in our jails and the drug related 
offences. There appears not to be a week that goes by where our 
prisons are not in some way a hot topic on the news and for all the 
wrong reasons. Many people I speak to cannot believe how much 
our members earn it is only the Review Body that can change that 
and boost morale which in turn if you get it right will see recruitment 
and retention get better but it will take many years of investment 
after the years of pay cuts and cuts to staffing levels. I also believe 
your own credibility is at stake because if you just endorse again this 
year evidence once again from Government and employer then I am 
afraid you will be held up to ridicule for a total denial of the facts 
that are plainly obvious to everyone that has created this crisis over a 
prolonged period of neglect by the Review Body in relation to pay. 

Please consider what I have asked you to do in relation to reading 
our submissions year on year going back to 2010 and demonstrate 
your independence by ignoring the remit of Government in relation 
to the pay cap imposition for all POA members and correct the 
mistakes of the past.

Steve Gillan
General Secretary

       The purpose of writing 
this letter as we no longer give 
oral or written evidence is to 
appeal to you to be Independent 
of Government
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T
he Festival takes place over four days in Manchester 
city centre every August Bank Holiday  
(23 - 26 August), and has revealed an exciting new 
format which will be made up of six key elements, 

extending the reach of the LGBT+ event even further and 
creating new touch points for all LGBT+ people across Greater 
Manchester and beyond.

The internationally renowned festival, which is one of 
the biggest in the world, also announced a unique and 
exciting location for its new live music element, to be named 
Manchester Pride Live. The ticketed event, which replaces what 
was known as The Big Weekend, will take place at Mayfield, 
close to Piccadilly Station.

Manchester Pride Festival 2019 will be made up of Manchester 
Pride Live, the Candlelit Vigil, the Superbia Weekend, the  
Gay Village Gathering, Manchester Pride Parade and Youth  
Pride MCR.

As a result of feedback from a widespread consultation in 
2018, specific offerings are also being developed for family, 
BAME LGBT+ people and women-only events. Focus groups will 
be held in coming months to engage with those who want to be 
involved in shaping these new events.

CELEBRATION
Manchester Pride Live at Mayfield will take place over two 
days - Saturday 24 and Sunday 25 August - and will host about 
30 artists across two stages in and around the Mayfield Depot, 
part of the former Mayfield Station site. World class acts will 
perform each day in a ticket-only party, the like of which has 
never been seen before at the festival.

Manchester’s Gay Village always has and always will be the 
heart of the Manchester Pride Festival and 2019 will see the 
creation of the ultimate street party - the Gay Village Gathering. 
With community performances in Sackville Gardens, plus 
markets and parties across the village’s venues, it will continue 
to be home to the hub of the festival’s LGBT+ celebration. 

To keep party-goers safe, Manchester Pride has committed 

over £300,000 of investment into the reimagined Gay Village 
site, which has undergone much change as a result of 
development in the area over the past five years. It will remain 
a ticketed part of the festival and will be a focal point for the 
huge celebratory weekend.

The Manchester Pride Parade will remain the same as it 
welcomes hundreds of thousands of revellers to witness the 
spectacle of LGBT+ people marching across the city centre on 
Saturday afternoon.

The Parade, which was bigger than ever before in 2018, 
features 150 entries, equating to just over 10,000 participants 
in floats and walking entries from businesses and community 
groups across the region. 

REFLECTION 
The Candlelit Vigil will continue to close the four days with a 
moment of reflection in Sackville Gardens. The home of Alan 
Turing and the Beacon of Hope will again be turned into a 
sea of flickering candles as the party calms and people take 
a minute to remember those lost to the HIV virus as LGBT+ 
people join together to fight the epidemic worldwide, and 
the stigma that still exists. The Candlelit Vigil also provides a 
space to remember those who are suffering and those who are 
persecuted and presents an opportunity to stand together in a 
united front as we recognise the many challenges that are still 
faced by LGBT+ communities, both here in the UK and around 
the world.

The Superbia Weekend is the festival’s alcohol-free space 
offering a weekend of premieres, firsts, new work and LGBT+ 
celebrations as a culturally rich alternative to the hedonism of 
the other elements of the festival. Its free-to-attend programme 
includes film screenings, cabaret, conversation, community 
workshops, new art and a free post-Pride Parade party. The 
events, which were last year hosted at 70 Oxford Road and 
HOME, will also have a home in the Gay Village in 2019.

Youth Pride MCR will be a free-to-attend event for 16 
to 25-year-olds. It will be developed through engagement 

Manchester Pride Festival
Pride live, gay village gathering, Pride parade, candlelit vigil, Superbia
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Much like our union, Manchester Pride is a time to 
celebrate Unity and freedom of speech. I was lucky 
enough to attend the festival this year with my 
partner and friends on behalf of the POA. 

The atmosphere was electric from the moment we 
arrived with thousands of people lining the colourful 
and vibrant streets of Manchester to celebrate.

The POA marched alongside the civil service 
representatives in a three hour long parade around 
the city centre that was bursting with colour and 
diversity with the support of many other groups and 
organisations who believe in equality at work. The 
response they received from onlookers was nothing 
but support. To see our union celebrate pride is 
fantastic. Pride festivals stand for equality, support 
and human rights as well as being a celebration, all of 
which apply to what our union does to support us on 
a daily basis. 

Pride is about standing up and fighting for your 
equal rights as well as celebrating who you are as 
a person, the POA also stand by this, they fight on 
behalf of us to ensure we are treated fairly and  
with respect.

Pride events are a great way to network further 
afield and represent the union not just in Scotland but 
to onlookers who have travelled from overseas, I even 
met with people who had come as far as Australia to 
see what Manchester Pride is all about and who its 
supporters are. I hope to see many more members 
of the POA at future events and even march with 
them one day whether in Scotland or other parts of 
the world as I believe the It is important we get our 
purpose and values put across to show that we are a 
supportive and passionate union and this year at pride 
we did entirely that. 

Paula Farrell
Operations Officer - HMP Dumfries

with young people from across Greater 
Manchester at focus groups which will be 
held in February. On 24th August I proudly 
represented the POA and supported our LGBT members 
at the Manchester Pride Parade 2019. 

There were plenty of colourful outfits this year on 
the parade as the theme was Deep Space Pride: A 
Future World of Equality, which acknowledges the 50th 
anniversary of the Stonewall riots, an event which kick-
started the modern LGBT+ pride movement and the force 
for organising pride marches on a much bigger scale.

Here are some photos from the event which proved to 
be an enjoyable and successful day.

Mark Fairhurst
National Chair

Campaigns & Events
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Campaigns & Events

TUC Lesbian, Gay, Bisexual 
and Transgender plus 
Conference 2019
HMPPS must have gold standard policies in 
place for those from the LGBT community

T
he more we change, the more we remain the same; so, it seems for the Lesbian, 
Gay, Bisexual and Transsexual plus (BGLT+) communities. In the age of equality as 
underpinned by the Equality Act (2000), LGBT+persons are still being subjected 

to all sorts of prejudice, ranging from harassment to actual physical assault.  This was 
revealed at the recently held TUC LGBT+ Workers Conference 2019.

LET'S ERADICATE DISCRIMINATION
In her opening speech to the Conference delegates, the Chairperson Maria 
Exall, said on the streets, hate crime is rising, pointing out recent homophobic 
violence on a London bus and a knife attack in Liverpool. 

The POA had a seven-person delegation to the conference led by Chairman 
Mark Fairhurst, NEC member Sarah Rigby and EAC members Paul Meekin, 
Rick Ward, Su Gibson, Chris Muzavazi and Stewart McLaughlin.

Maria Exall blamed the rise on hate crime to right wing populists who 
are threatening the LGBT+ inciting hatred, homophobic, transphobic 
racist and misogynist views. These views, she said, are gaining ground 
in the political mainstream, and sadly being propagated amongst young 
generations, all over the world, from Chechnya to Brunei. 

The POA moved a motion, presented by delegate Su Gibson, calling that 
all workplaces within HMPPS must have gold standard policies in place 
for both staff and those in their care, from the LGBT+ community. The POA 
also urged the conference to demand of employers and government to 
recognise the LGBT+ needs, and dignity when introducing new policies on 
safety, security and decency within the workplace.

“Both workers and prisoners have a right to feel safe in our prisons.  
The right to identify how you wish is respected in our prisons”, said Gibson.

She said the POA would like to see HMPPS liaise with the TUC LGBT+ 
representatives to ensure that policies that affect  LBGT+ staff and prisoners are 
relevant and enshrine recognized good practice; facilities are made available that 
ensure dignity; their needs are met without undue delay and that systems are in place 
that eradicate discrimination. To this end, staff and prisoners attend training sessions  
that embrace diversity and understanding and, in the process, ensure that LGBT+  
staff and prisoners are fully supported and feel safe. 

INTOLERANCE
A motion by USDAW to the conference gave additional facts to the problem of intolerance  
saying that 2018 statistics show that hate crime has more than doubled in the last five years.  
It reported that one in ten recorded crimes are motivated by sexual orientation, making this the 
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second largest category, following race crimes, and that 2% were gender re-assignment hate crimes.  The rise in hate 
crime is causing some LGBT+ persons to hide who they are. USDAW said there is a problem in the law in that anti-
LGBT+ hate crimes are not treated equally to other hate crimes. To this end it called on conference to ask the TUC to 
lobby for hate crimes to be put on an equal footing with others. 

HEALTH AND SAFETY ISSUE
NASUWT called on the TUC to campaign with affiliates for mandatory training on tackling homophobic, transphobic, 
biphobic language and banter across all sectors. 

Moving the motion, Peter Riley of NASUWT, named politicians who have recently made divisive homophobic, 
biphobic or transphobic remarks which have demonised LGBT+ community. 

“They have made statements indicating that they disagree with the laws on LGBT+ equality. When our leaders 
make such remarks and get away with it, is there any wonder that this filters down to the general adult population 

who begin to believe this is a green light for them to use  
similar language. Where politicians lead, adults follow. Where adults lead, children  

follow”, said Riley!
NASUWT disclosed that for the past three years, at the union’s LGBT+ Consultative 

Conferences attendees, when asked about their experience as   LGBT+  show that 40% kept 
their LGBT+ status private; 56% did not feel safe in their workplace; 58% had colleagues 

interacting with them based on stereotypical assumptions based on their LGBT+ 
identity; 59% homophobic, biphobic and transphobic language has either stayed 

the same or has not decreased since Stonewall’s 2017 school report.; and 90% of 
the teachers who attended that year’s conference said they had been exposed 

to homophobic, biphobic and transphobic at work, Away from the school’s 
environment, conference was drawn to note that the issue is being treated 

less seriously by employers. GMB reported that 35% of LGBT+ workers were 
unwilling to out themselves at work due to fear of discrimination, there 
was also the problem of sexual harassment. To this end, GMB called on 
conference and the TUC to resolve that sexual harassment be treated 
as a serious health and safety issue, in line with the Health and Safety 
Executive guide Preventing Work Related Stress which states that no 
one should be subjected to unacceptable behaviour such as bullying or 
harassment at work; and that employers have a duty of care to take all 
reasonable steps to ensure health and safety in the workplace.

LEGISLATION AND ENFORCEMENT
The motion chosen by the conference to be presented at the TUC 2019 
Conference notes that combating hate speech or negative stereotyping 

of minorities and vulnerable groups requires sustained and wide-ranging 
efforts, including strong equality and non-discrimination legislation 

and enforcement. To this end, the composite motion moved by National 
Education Union, seconded by USDAW and supported by CWU and Prospect, 

called on the TUC and the TUC LGBT+ Committee, lead an inclusion campaign 
engaging people around human rights, increasing awareness of intersections 

between LGBT+ rights and Black, Disabled Workers and Women’s movements, 
organising collective resistance to the interconnected threats that they all face; 

campaign for review of existing LGBT+ hate speech legislation and how this is applied. 
The motion also called on the LGBT+ committee to initiate a training programme, 

including a LGBT+ leadership school that will develop future leaders, where LGBT+ activists 
and trade union activists would have opportunity for education and skills training  that they can 

promote positive initiatives on issues such as tackling hate crime.

  Chris Muzavazi
  POA Equalities Committee
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General

Welcome ever yone to the 
Autumn update from the PSCF

Again, over the last three months your committee have been very busy,  
considering and supporting many appeals, but this can only be done  

by your continued support and new members joining

NEWBOLD REVEL
On 7th August 2019 I was invited to Newbold Revel Training College, 
to present cheques to staff who had applied to the Prison Service 
Charity Fund (PSCF) for assistance to help them reach their targets for 
the events they had organised.

The PSCF Committee always find it a privilege to attend and 
support staff in whatever way we can, providing it fits our criteria, as 
it did in these cases.

Newbold Revel College staff are very active in raising funds, and as a 
result, have now formed a charity committee and it is good to see the 
great work they are doing for the local community and national charities.

 Well done to Jo Shakespeare, Laura Dove and Karen Townsend for 
their dedication to helping others through their own experiences in life.

 Join the PSCF like the three colleagues above and the committee 
will support your event, providing it is for medical assistance/
requirements or specialist equipment. It is your fund, but we can only 
keep up this support by your continued donations.

In 30 years, you the staff have enabled the PSCF committee to 
award approximately £2.5million to your events.

Thank you.
 

Ken Wingfield MBE 
Vice Chairman

HMP BIRMINGHAM 
On behalf of all the PSCF Committee, we would like to WELCOME 
BACK all the staff to the public sector.

Prior to going private, the PSCF had about 100 members donating 
monthly and like all prisons going private we lost the entire 
membership overnight which was devastating to the fund.

So, it is with great pleasure that we would like to ask all staff at 
HMP Birmingham to join or re-join the PSCF and let's continue that 
joint passion we both had in fund raising for those worthy causes 
associated with HMP Birmingham.

As a reminder, two such appeals were: -
The Cameron Woodhouse Appeal made by Lee Davies. We donated 

£900, with a further £180 raised by POELTS, making a £1080 in total.
The other appeal was for the Brain Injury Rehabilitation Unit, 

where we donated £1100.
So, anyone raising funds for medical assistance, requirements or 

specialist equipment and fits our criteria, please do get in touch with us.

One way to continue our joint relationship is to reappoint a 
representative at HMP Birmingham. So, if when reading this review 
you know of anyone who would like to take on this role, please 
contact bob@pscf.co.uk .

MEMBERSHIP
We would like to raise the fact that the PSCF has many MEMBERS 
donating from pay at establishments throughout England and Wales, 
who we have never received any appeals from, but realise they raise 
funds for causes that fit our criteria, like many other establishments do.

So, we appeal to you, if you are raising funds for medical assistance, 
requirements or specialist equipment and you are a MEMBER, do not 
miss the opportunity for the PSCF to assist you further.

POELTS/APPRENTICESHIPS. 
Our last issue concerns our newest recruits POELTS and the MOJ's 
new model, apprenticeships.

For many years now, your committee have been visiting many 
satellite stations, around England and Wales, giving a talk and 
explaining what we do, how we started and what we do to assist staff 
with their fund raising, that fits our criteria and finally sign the POELTS 
up to the fund.

Since VEDS and the privatisation of some prisons, where the PSCF 
lost many members, POELTS have been a great source of income to 
the fund and we would like to thank all of them for that.

More recently, like they did many years ago, each course now raise 
funds for a chosen charity, and we emphasise to them to choose one 
that we can assist them with.

It is early days yet, but the new initiative of apprenticeships will 
hopefully work in the same way as POELT recruitment. We the PSCF 
Committee welcome that.

As always, your fund is in safe hands.

Thank you.
John White
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Prison Service  
Charity Fund AGM

Springbridge Carriage Driving Centre
Countesthorpe Road

Willoughby Waterleys
Leicestershire

LE8 6UL

Saturday April 18th 2020

Any Member wishing to attend would be most welcome.

The itinerary for the day:

11:30 am arrival – coffee or tea
12:15 pm lunch informal chat

14:00 pm meeting starts
16:00 pm meeting end

Coffee or tea before departure.

If you wish to attend the AGM would you confirm  
By E mail or in writing no later than Friday April 10th 2020 to:

PSCF Secretary
15 Merepark Drive

Southport
PR9 9FB

Email – bob@pscf.co.uk
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F
ollowing months of long and at times difficult and 
challenging negotiations the Scottish membership 
have overwhelmingly agreed to accept a three year 
pay deal worth a consolidated salary increase of at 

least 15% when compounded and much more for those still 
progressing through the pay-bands. The deal applicable to 
uniformed prison officers operating in the public sector across 
Scotland will be effective from the 1st April 2019 and last until 
31st March 2022. The scale of the deal is unprecedented in 
recent times and represents the largest pay settlement to date 
to a public sector body not only in Scotland but across the 
whole of the UK. 

CAMPAIGNING FOR FAIR PAY
Representing a significant step forward in our journey to meet 
our members aspirations to see salary levels compatible with 
the complex role they carry out, the settlement vindicates the 
negotiating strategy put in place by the SNC. When the Scottish 
Public Sector pay policy was announced covering the pay year 
2019 -2020, POA Scotland made it clear to SPS and Scottish 
Government that what was on offer was not acceptable to our 
membership and that it would be rejected outright by the pay 
negotiators when negotiations began. Reflecting the anger and 
frustration of our membership this union sought to conduct 
a campaign bringing to the public’s attention the growing 
discontent within the prison service where morale amongst 
the uniformed grades had fallen to rock bottom. Highlighting 
the plight of our members who are operating daily in an 
environment that is becoming increasingly overcrowded and 
hostile as well as managing the impact of those in our custody 
who are under the influence of psychoactive substances. The 
pay deal is testimony to the success of that campaign and the 
willingness for those in SPS and Scottish Government to listen 
and respond accordingly.

THE ROAD TO RESTORATION
It is in our view however that this is only the start of a journey in 
restoring the terms and conditions of uniformed grades that have 
eroded over many years. Of equal significance is the opportunity 

presented through this pay deal to create a new pay bargaining 
arrangement, that will allow POAS to represent it’s uniformed 
members in a way that is distinct and different from SPS staff side and 
delivers a key demand of our members for many years. 

SECURING THE FUTURE
For those members in our uniformed First Line Managers 
group the deal delivers a substantial increase for those on the 
maximum of the pay band over the first year of the deal and 
substantially more for those travelling through the progression 
points. The downside of this significant uplift is that it lifts 
the salary for this group beyond the Scottish Government pay 
policy low pay threshold of £36,500 and subsequent increases 
in years two and three are capped at 2% with an additional 1% 
non-consolidated for those on the maximum of the pay band. 
Whilst it has not proved possible to go beyond public sector 
pay policy for those groups travelling beyond £36,500 we have 
secured a commitment from SPS that should “any aspect of 
this offer falls below the minimum pay rise as set out in Public 
Sector Pay Policy for 2020-21 or 2021-22, SPS will increase 
salaries to ensure compliance.”  

Andy Hogg
Assistant General Secretary

SNC herald new pay arrangements a major success

Scottish prison officers 
secure largest public 
sector pay deal in uk

Highlighting the plight of our 
members who are operating daily 
in an environment that is becoming 
increasingly overcrowded and hostile 
as well as managing the impact of those 
in our custody
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A SUMMARY OF THE KEY ELEMENTS 
The offer relevant to our members is as follows;

A three year offer covering 1st April 2019 to 31st March 2022

Year 1 – 1st April 2019 to 31st March 2020
Band C – 6.4% increase to the C band maximum and 6% 
increase to all other C band pay points.
Band D – 6.6% increase to the D band maximum and 6% 
increase to all other D band pay points.
Band E – 6% increase to the E band maximum and an increase 
of 11.9% to E band pay point 2 and 7.6% to E band pay point 3. 
Band F – 2% increase to the F band maximum and an increase 
of 9.7% to F band pay point 2 and 5.1% increase to F band pay 
point 3.  Plus, a further 2% non-consolidated payment to those 
in pay range F who were already on the maximum of the pay 
range on 31 March 2019.

Year 2 – 1st April 2020 to 31st March 2021
Bands B, C & D – 4% increase to all pay points in these pay bands.
Band E - 2% increase to the E band maximum (as it will be over 
£36,500) and an increase of 4% to E band pay points 1, 2 and 
3.  Plus a further 1% non-consolidated payment to those in pay 
range E who were already on the maximum of the pay range on 
31 March 2020.
Bands F,2% increase to all pay points in F, G, H and I. Plus a 
further 1% non-consolidated payment to those in pay ranges F, 
G, H & I who were already on the maximum of the pay range on 
31 March 2020.

Year 3 – 1st April 2021 to 31st March 2022
Bands C & D – 4% increase to all pay points in these  
pay bands.
Band E - 2% increase to the E band maximum and pay point 
3 (as they will be over £36,500) and an increase of 4% to E 
band pay points 1 and 2.  Plus a further 1% non-consolidated 
payment to those in pay range E who were already on the 
maximum of the pay range on 31 March 2021.
Bands F, 2% increase to all pay points in F, G, H and I. Plus 
a further 1% non-consolidated payment to those in pay 
ranges F, G, H & I who were already on the maximum of the 
pay range on 31 March 2021.
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I
n a packed committee room overlooking the Thames, 
union members took turns describing the “state of 
emergency” throughout the Prison Service, with 
parliamentarians from across the political spectrum 

visibly shocked and angered by what they heard.

UNION COALITION
The mass lobby and rally was organised by the Joint Unions 
in Prison Alliance (JUPA), a coalition of nine national unions 
– POA, UCU, RCN, NAPO, BMA, PCS, Unite, Unison and GMB – 
campaigning for urgent action to tackle the health and safety 
crisis plaguing our prisons.

A recent survey of JUPA members revealed that more than a 
quarter had been the victim of violence in the past 12 months, 
while over half had experienced exposure to Spice-like drugs. 
Almost two-thirds felt unsafe at work, while only a tenth 
thought things would get better over the next year.

Shadow Justice Secretary Richard Burgon, who co-chaired the 
event with his Labour colleague Mary Glindon, welcomed JUPA’s 
new Safe Inside campaign as a “groundbreaking development”, 
adding it was “fantastic to see unions representing different 
workers in the Prison Service working together”.

MOVED TO TEARS
POA National Chair Mark Fairhurst explained why unions were 
taking their fight to Westminster: “There’s only one way we’re 
going to get our jails safe again and that’s getting politicians 
on our side – because they’re the ones with the purse strings 
and the influence to change things for the better.” And after 
listing the catalogue of abuse he’d experienced over 28 years 
of service, Fairhurst insisted: “Violence in the workplace should 
never, ever be normalised.”

For almost two hours, trade unionists from across the country 
spoke vividly about the ultra-violence they face at work, moving 
many members to tears. Prison managers were also heavily 
criticised, with countless examples of callous  
and reckless decision-making undermining safety, security  
and dignity.

Dozens of MPs met with their constituents to hear first-hand 
about the current crisis – with Conservatives including Richard 
Drax, Gordon Henderson and Neil O’Brien joining Labour 

counterparts Rosie Cooper, Mary Creagh, Jim Cunningham, 
Nic Dakin, David Drew, Margaret Greenwood, Kelvin Hopkins, 
Imran Hussain, Dan Jarvis, Gerald Jones, Karen Lee, Siobhain 
McDonagh, Steve Reed, Marie Rimmer, Daniel Zeichner  
and others.

DIFFICULT MOMENTS
Wrapping up the rally, Mary Glindon thanked the prison staff 
present “for sharing very difficult moments here”, and promised 
that their allies in Parliament “will continue to highlight all the 
issues that affect you – who keep us and the public safe – and 
do whatever we can to keep you safe inside too”. MPs were 
encouraged to push for an urgent debate on prison health and 
safety, which will hopefully be held in the autumn.

Prison unions join 
forces in Parliament

Over a hundred POA members rallied in Parliament alongside teachers, 
nurses, probation officers and other prison staff in July to tell MPs directly 

about the daily workplace violence they face
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I
n 1910 the Cradley women chainmakers won a battle 
to establish the right to a fair wage following a 10-
week strike. This landmark victory changed the lives 
of thousands of workers who were earning little more 

than starvation wages. 
This year ’s Women’s Chainmakers Festival event was on 

Saturday 6th July. The annual event, which takes place on 
Cradley Heath High Street and nearby Mary Macarthur Park, 
celebrates the efforts of trade unionists, women’s rights 
campaigner Mary Macarthur and women across the country 
who successfully campaigned to abolish the exploitative wages 
within their industry by staging a 10-week strike in 1910. 

At the time there were 3,500 chainmakers working in small 
shops in the Cradley and Cradley Heath district. Two thirds of 
them were women. Tired of working day 
and night for starvation wages, the women 
chairmakers downed their hammers and 
stood up for their right to earn a living wage. 

In March 1910 the Chain Trade Board 
agreed a minimum wage of 2½d an hour to 
replace the old piecework system. Although 
this was low it meant a 100% rise for most 
of the women, giving them 10 to 11 shillings 
for a 55-hour week. 

Many companies did not keep to this and 
tricked women (many of whom could not 
read or write) to consent to a contracting out of this agreement. 

The women, led by the founder of the National Federation 
of Women Workers, Mary Macarthur, began a 10-week strike. 
Around 1000 women chainmakers living in the Cradley Heath 
area refused to work until they all received the newly agreed 
minimum rate. The strike ended on Wednesday 19th October 
1910. The meeting where the dispute ended was held in the 
schoolroom of Grainger ’s Lane Primitive Methodist Church, 
the same place where it had begun on 22nd August, when the 
formidable Mary Macarthur inspired the women to stand up for 
their rights. It was from these same premises that the women 
received their strike pay, alongside holding a mammoth tea-
party with bread supplied by well-wishers. 

Money was collected during the strike by well-wishers which 
avoided the women being starved back to work. George Cadbury 
donated to the fund. Another donor was the Nobel Prize 
winning author of The Forsyte Saga, John Galsworthy. He wrote 
a report on the strike in a chapter of his book of essays ‘The Inn 
of Tranquility’ in which he calls the women ‘the chief guardians 
of the inherent dignity of man’.

Small chainmaking was the first industry to obtain minimum 
wage legislation and local people look back on the part they 
played in this campaign with pride.

The annual festival celebrates one of the most significant 
events in the history of the Black Country and is supported and 
funded by the TUC, the Midlands Trade Union movement and 
legal firms involved with local trade unions. The festival won the 
prestigious Black Country Tourism Award for best festival  
in 2007.

The family street festival will involves market stalls, debates, 
street theatre, music and speeches from influential figures such 
as Stephanie Peacock, MP for Barnsley East, and Cathy Hunt, 
the historian and author of The National Federation of Women 
Workers and A History of Women’s Lives in Coventry who is 

currently writing a biography on  
Mary Macarthur.

MARY MACARTHUR (1880-1921)  
“ANGEL OF THE WORKERS” 
Mary Macarthur was born in Glasgow on 
13th August 1880, one of three survivors of 
the six, all girls, born to the family. She was 
converted to the cause of trade unions by 
a speech made by John Turner about how 
badly some workers were being treated by 
their employers. 

In 1902 Mary became friends with Margaret Bondfield who 
encouraged her to attend the Shop Assistants’ Union’s national 
conference. Mary became a British suffragist and Scottish trade 
unionist.  Mary moved to London in 1903 where she became 
General Secretary of the Women’s Trade Union League. She is 
perhaps best known for founding the National Federation of 
Women Workers (NFWW) in 1906, where she began as president 
and then became General Secretary. She sat on the executive 
of the Anti-sweating League and gave evidence to the select 
committee on homework in 1908.

Mary Macarthur also campaigned for a legal minimum wage 
and she stood as a Labour candidate in Stourbridge in the 1918 
General Election but was defeated. 

Mary married Will Anderson on 21st September 1911 and was 
devastated when he died in 1919 of an influenza epidemic. She 
developed cancer in 1920 and after two unsuccessful operations 
died at home in Golders Green on 1st January 1921.

Jackie Marshall 
NEC

Women’s  
Chainmakers Festival
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T
he Conference opened with welcoming remarks 
from the Chair, Sean McGovern and moved on 
to business.  Motion 2 was ‘Developing a Social 
Model Understanding of Mental Health’, brought 

by USADW and seconded by UNISON, our own delegate, 
Paul Meekin spoke on the motion. There is a clear divide 
over the medical model of dealing with disability compared 
to the social one. Paul used as an example, when a members 
of staff asks for flexible working to assist with childcare 
commitments, the application is not further vetted to ensure 
the member has parental responsibilities. However a disabled 
worker requesting the same flexible working as a reasonable 
adjustment to manage their 
mental health is automatically put 
through an occupational health 
process to confirm they have a 
disability and a need, prior to any 
further consideration occurring 
generating compounding avoidable 
stress and anxiety. Demonstrating 
employers automatically deal 
with parenting as a social issue 
whereas any mental health issue 
employees raise are automatically 
dealt with as a medical problem. 
Paul spoke further about the widespread increase in mental 
health issues amongst our POA members, linking it to the 
unprecedented levels of violence, self-harm/suicide and 
assaults against staff.

DISABILITY PASSPORT
Passports hosted by the GMB, with their guest speaker 
again being our own Paul Meekin. Paul spoke to the fringe 
regarding his own positive experiences of utilising the MOJs 
version of the disability passport to successfully support POA 
members and how the employer had viewed this as good 
practice and consequently HMPPS had now launched their 
own version being a workplace adjustment passport.

The second fringe meeting was about Action for Equality 
in Education hosted by UCU. I attended UCU’s and there was 
much talk about education premises that are not suitable for 
disabled students. UCU will be taking action later in the year 

over the issue of disability and education.
The motion brought by Unite and National Independent Living 

Support Service was spoken against by the CWU. The motion 
referred to an increase in general taxation, (multinational 
companies may be better as their taxation and how little they 
seem to pay is a cause of concern) and that it requires a  
Labour Government before being acted upon. The motion  
was still carried.

DISABILITY PAY GAP
A question asked about paragraph 8 and the disability pay 
gap was eloquently answered by POA’s Paul Meekin on behalf 

of the TUC Disabled Workers 
Committee.  

Motion 10 was brought 
by the UCU, #includeus: 
‘The Campaign for Disability 
Equality in Education and 
Workplaces’. This was a motion 
that had in part been discussed 
at the previous fringe meeting. 
Paul Meekin spoke on the 
motion having attended the 
event when UCU launched the 
campaign at the Houses of 

Parliament that highlighted concerns regarding accessibility 
and timely implementation of reasonable adjustments. The 
campaign calls for an end to disability discrimination which 
is permitting a silent massacre of workers in education 
whilst students cannot even get through the door in the 
first place. UCU want set time limits on the implementation 
of reasonable adjustment and the right to disability leave 
be included within statute. Paul commented on that 
same abhorrent discrimination paralleled within our own 
workplaces as POA members are similarly being dismissed 
and excluded in favour of savings/profits.

REASONABLE ADJUSTMENT
The conference concluded for the day, with a social event in 
the evening that included some very witty poetry from Janine 
Booth of the RMT and the main event from political punk 
poet and singer songwriter ‘Attila the Stockbroker ’.

TUC Disabled  
Workers Conference 

The TUC Disabled Workers Conference was again held in Bournemouth. 
There were a mix of motions brought by our fellow trade unionists,  

sometimes with lively debate

The motion was seconded by 
PCS and Austin Harney spoke 
in support as PCS members also 
work in prisons and have the 
same problems our members face
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The second day of the conference started with greetings 
and support from Paul Nowak, the TUC Deputy General 
Secretary. The business of conference continued.

Our own Motion 14, ‘Prison Staff and Reasonable 
Adjustments’ highlighted the issues of delays to processing ill 
health Retirements and trying to get reasonable adjustments 
for disabled prison staff. POA members have, at the end of 
loyal service found themselves almost cast aside when they 
can longer take the battering’s in very violent workplaces. 
The ridiculous pension age of 68 must have been a cynical 
decision, as there are no operational band 3 prison officers at 
that age. A pension age you can never hope to reach, unless 
you want to go early and have your pension reduced. It was 
put to conference that as a trade union that is prevented 
by the unjust law of the Criminal Justice Act 1994, Section 
127 to take any form of strike action, the POA was calling on 
the TUC to help take the issue of retirement age, pensions 
and reasonable adjustments and make representations to all 
employers in the criminal justice system to have transparent 
procedures that can be challenged with a fast remedy to 
support those disabled workers.  The POA does not believe in 
the privatisation of prisons but as a trade union, it is where 
some of our members work and they bleed the same as us in 
the public sector and we care about all our members.

The motion was seconded by PCS and Austin Harney spoke 
in support as PCS members also work in prisons and have the 
same problems our members face. GMB, BAWFU and UCU 
also spoke in support. The motion was carried unanimously.   

TRADE UNION ACT
The lunchtime fringe meeting was hosted by the RMT on 
the subject ‘Fighting for Accessible Transport’. This raised 
the issue about guards on trains and a lack of station staff. 
Disabled travellers have to book two days in advance of any 
rail journey to ensure that staff will be available to allow 
them to carry out their travel. The provision of guards 
on trains as a health and safety measure and assisting 
passengers with mobility issues should just be in place to 
ensure equality of treatment. It would be worth thinking, the 
next time you take a train journey, to think how you would 
travel if you had a mobility issue? 

The RMT brought Motion 16, ‘Trade Union Act’. This 

piece of anti-trade union law prevents unions from using 
electronic balloting. This issue gets raised at our own 
conference but it requires a change in the law, unions 
cannot change the way they ballot. Electronic balloting 
would be a reasonable adjustment for disabled workers who 
may have difficulties participating in conventional paper 
based balloting. The OCS carried an amendment that further 
attacks the Act that restricts picketing, solidarity strikes and 
political funds.

MENOPAUSE  
The last motion, 19 ‘Menopause and the Equality Act’ raised 
the issues of this condition and how it impacts workers. 
There appears to be a lack of understanding the menopause 
and POA’s own Su Gibson spoke of the problems it causes for 
women in the Prison Service.

The Conference concluded that Motion 5 National 
Independent Living Support Service be carried to the main 
TUC Conference. As this motion had speakers against it, it 
may make an interesting one to watch at the main TUC.

POA’s Paul Meekin was re-elected on to the TUC Disabled 
Workers Committee and will continue to fight for the rights 
of disabled workers, not only within our union but workers 
everywhere.

POA DELEGATION  
The POA delegation included, Paul Meekin, Su Gibson, Chris 
Muzavazi, Rick Ward, Stewart Mclaughlin, Ian Carson (NEC) 
and Andy Baxter (NEC).

I felt immensely proud of the contribution our delegation 
made and the positive support and feedback we received 
around the issues we had highlighted.  The POA have 
definitely attained respect and appreciation amongst TU 
Disabled Workers.

The Committee welcome any POA members who want to 
fight and represent the interests of disabled workers and 
with the current plans to re structure the union, the POA 
Equalities Committee will look to change within the wider 
restructuring of our union.

Stewart McLaughlin
POA Equalities Committee
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Joe Simpson Deputy General Secretary reports  
on the 135th Durham Miners Gala

Durham  
Miners Gala

T
he Durham Miners’ Gala is the largest annual 
gathering of trade unionists in the UK. It is held 
on the second Saturday of July and sees trade 
unionists from across the country descend on 

Durham city to celebrate the mining industry. It dates back 
to 1871 when Durham Miners' Association organised the 
first Gala in Wharton Park, Durham.

TRADE UNION MOVEMENT
Once again, the POA were represented at the Durham Miners 
Gala, an event which is going from strength to strength. 

The trade union movement must never be allowed to forget 
it was the Thatcher led Tory Government which destroyed 
local communities when they closed the pits in an attempt to 
smash the miners and the scars of the strike still run deep.

The POA’s delegation consisted of Steve Gillan, Mark 
Fairhurst, Joe Simpson, Dave Todd, Sarah Rigby, Mick 
Pimblett, Terry McCarthy, Jackie Marshall and Andy Baxter 
along with members from HMP Frankland, Full Sutton, 
Whitemoor, Low Newton and Askham Grange. We were also 
joined on the day by Honorary Life Member Terry Fullerton.

As usual on the day, more than 100,000 trade unionists and 
people of former pit villages flocked into Durham. The main 
assembly point is the city centre market place and bands and 
banners start to march from there to the racecourse from 
about 8.30am. Other assembly points are the Miners’ HQ at 
Red Hill, near the railway station and the New Inn on the west 
of the city. 

The focal point of the Gala is the County Hotel at Old Elvet. 
Here the union leaders, invited guests and local dignitaries 
greet the march from the hotel balcony and the bands pause 
to play their “party piece” before marching the short distance 
to the racecourse where there is a platform for the speakers. 

The procession can take three to four hours to pass 
the County Hotel due to the huge numbers attending and 
the frequent pauses at the hotel. However, a wonderful 
atmosphere of street theatre is created there making the 
occasion more a fiesta than a march.  

FIGHT BACK
The crowds were also joined by former miners and their 
families from Northumberland, Yorkshire, North Derbyshire, 

Nottinghamshire – those who stood firm with the union 
during the Great Strike. 

The local services were out in force to make sure 
everyone was safe and well. The local constabulary had a 
strong presence but managed the day with a great deal of 
professionalism, as did the St. Johns Ambulance Service and 
NHS staff. 

Once again, our General Secretary Steve Gillan was a guest 
of the Durham Miners and took his place on the platform. 

The theme was one of opposition to the attacks being made 
on workers and their organisations but also a rallying cry to 
unions to get organised and fight back. Public services and 
the trade union movement are facing attacks and the POA as 
a responsible trade union must stand side by side with the 
rest of the trade union movement and workers of today to 
prevent not only the unrelenting cuts to services, pay and 
pensions but also the attack on the NHS and welfare state. 
The issues surrounding Brexit were also spoken about and 
how a no deal Brexit served no one.

THIS YEARS SPEAKERS 
■ Jeremy Corbyn MP: Leader of the Opposition 
■  Rebecca Long Bailey MP: Shadow Secretary of State  

for Business, Energy and Industrial Strategy
■  Laura Pidcock MP: Shadow Minister for Labour
■ Len McCluskey: General Secretary of Unite the union
■ Shami Chakrabarti: Shadow Attorney General
■ Dave Prentis: General Secretary of UNISON
■  Dave Ward: General Secretary of the  

Communications Union
■  Kevin Courtney: Joint General Secretary of the National 

Education Union
■  Doug Nicholls: General Secretary of the General Federation  

of Trade Unions

HISTORIC GALA
The historic Gala at Durham is a symbol of solidarity and it  
is up to every worker and trade unionist to stop this 
government imposing its will on the most vulnerable in an 
attempt to balance the books.

As I did last year I would remind all POA members of the a 
passage in his book, The History of the Durham Miners Gala, 
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Dave Temple reported on a meeting in which Mr Normansell, 
Agent of the South Yorkshire Miners’ Association in response 
to a resolution said “You are as good as any other class of 
men. I have been a collier all my life and I am not going to 
blame the colliery altogether for the present state of affairs. 
Neither am I going to say that God never made a slave. What I 
say is that it is your own fault if you are slaves and are at the 
mercy of the masters. You will always see the masters when an 
explosion takes place willing to come forward with a hundred 
pounds or so to keep the widows quiet, and that settles the 
matter and then in a short time they go on and blow up again. 

But you have got it in your own power to remedy this state  
of affairs by organising yourselves together”. 

Those words are as true now as they were then.
I would also ask all POA members to consider becoming a 

Marra of the big meeting as we have a responsibility as trade 
unionists to ensure this great trade union event goes on for 
another 135 years. Please visit the Durham Miners Association 
website for details.

Joe Simpson
Deputy General Secretary
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The Retired Members Branch is served by the NEC and a Retired Members 
Committee (RMC), this being enshrined in the POA Rules and Constitution

S
ince the Spring issue of the Gatelodge, there 
have been many issues relating to you, the 
retired members, and hopefully this will 

bring you up to date.
In May this year the RMC were invited to attend 

the 80th POA Conference in Southport and were 
provided with an exhibition stall.  This is something 
we, as a committee, have been requesting for some 
time in order to promote the RMB.  We would like to 
thank the National Chair, General Secretary and the 
NEC for allowing this.  A special thanks to Joe 
Simpson for his efforts in providing the equipment 
and materials required.  The RMC were all of the 
opinion that the stall was a great success and well 
received.  There was a big interest and we had many 
enquiries for advice from branch officials regarding 
the RMB.

Before this year’s conference a letter was sent out 
to all the retired members to conduct a survey.  This 
was to establish whether it was viable to seek 
conferences permission to start a paying section for 
retired members, with enhanced benefits and to 
create a separate retired members welfare fund.  
The results of the survey enabled the NEC to put 
forward a conference paper for it to be determined 
by the delegates.  This conference paper 1 was 
recommended by the NEC and the motion was 
carried to accept it.  In summary, the retired 
members would continue to remain covered under 
the provision of Rule 5 of the Rules and Constitution 
and retain the current status for retired members.

There was a further conference motion, that we 
think will have an impact on the RMB.  Following a 
review of the POA, which was led by Pat Cuffe, a 
report was published and presented to the POA.  
This report was recommended by the NEC, endorsed 
and accepted by delegates.  Within this report there 
are some sections in it regarding the retired 
members that the RMC are to meet with the 
National Chair and General Secretary to discuss.  
Hopefully we will be able to bring you an update in 
the next issue of the Gatelodge.

It is still a belief from the RMC that the best way 

we can communicate with all retired members is via 
the Gatelodge magazine and we will continue with 
our efforts to speak to all concerned to try to 
increase the current number of issues of 3 a year up 
to 4 a year or even go back to bi-monthly.  Your 
support on this would be very welcome.

RETIRED FROM WORK 
BUT NOT FROM LIVING! 
The RMC look forward to receiving enquiries, 
advice, concerns and any items that may be 
helpful/interesting in regard to retired members.

Since our last Gatelodge article the RMC would 
like to inform you that there has been an increase 
in the number of members of the RMB, a 
welcoming piece of data, and may this continue.

Thank you for taking time to read this article 
and should you find a need to contact any of the 
committee below is a list of email addresses.

RMC Members: 
Pete Hancox Email: p-hancox@sky.com
George Freeman Email: 
georgeandlizfreeman1951@hotmail.com
John Dauncey Email: jdauncey@me.com
Peter Jackson Email: jackson81@   
  virginmedia.com
Tony Jackson Email: raymondojacko@  
  talktalk.net

Or contact Cronin House - Email: membership@
poauk.org.uk or Telephone: 0208 884 5687.

General

Retired members branch
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Working together, 
Working out

The Shannon Trust programme helps prisoners learn  
to read using a set of books called Turning Pages

L
earners sit together with prisoner mentors for 
20 minutes per day at a time and a place that 
suits them both. 

Sessions can take place anywhere and, as part of 
Shannon Trust’s Whole Prison Approach, we enjoy 
hearing about the different parts of a prison where the 
programme runs well. In this edition we are shining a 
light on Shannon Trust sessions in the gym. 

Where this works well, Shannon Trust is talked about 
during the gym induction. Staff are briefed on how 
it works and mentors are on hand to talk to learners 
that might be interested. Staff have found it to be 
somewhere that the men enjoy being and it can be an 
informal environment to subtly talk about reading. The 
mentors have fed back that seeing others learning in 
that environment can really help to persuade someone 
that they can learn to read too.

The gym is a place where prisoners visit voluntarily, so 
they are already showing motivation to make changes 
in their lives. As gym users enjoy their time there, hard 
work can be rewarded with more time in that provision, 
which is a huge incentive for those who need support.

Would Shannon Trust sessions work in your gym? 

Where else might they work well? 
Shannon Trust Mentors are trained and supported 

to identify and encourage those that need help with 
reading to give Turning Pages a go. If you are working 
with anyone that needs support with reading, or could 
accommodate sessions to take place in the area that 
you work in, speak to your Reading Plan Lead.

If you have some examples of good practice, 
please share them with us via communications@
shannontrust.org.uk and we will feature them in future 
editions of this magazine. 

MORE INFO
To find out more 
information about 
Shannon Trust  
reading go to:  
w: shannontrust.org.uk

The gym is a place where 
prisoners visit voluntarily, 
so they are already showing 
motivation to make changes  
in their lives
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D
ublin played host to over 550 trade 
unionists from across Europe for 
the 10th Congress of the European 
Public Services Union (EPSU) which is 

the voice of over 8 million trade union members 
across Europe including the POA.

Since affiliating to EPSU this was the first 
Congress the POA have attended due to it only 
being held every 5 years. Other United Kingdom 
unions we met included RCN, PCS, Unison, Unite 
and the FBU. 

The slogan of the EPSU Congress was ‘Fighting 
for a Future for All’ and the Program of Action was 
based on three themes: future of public services, 
future of work in public services and future of 
public service trade unions.

As this was our first Congress the POA were 
publicly welcomed by Britta Lejon Standing 
Committee on National and European 
Administration (NEA) President.

European Public Servic es Union (EPSU)
Jackie Marshall and Andy Baxter, National 
Executive Committee, report on the 10th 
Congress of EPSU. 

EPSU CONGRESS

Campaigns & Events
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Denmark was congratulated by the EPSU 
president for seeing off a strong far right-wing 
challenge in recent national elections.

All speeches and documents were 
translated into a minimum of 10 
languages including English, Finnish, 
French, German, Dutch, Italian, 
Russian, Spanish Swedish and 
Turkish amongst others, using 
earphones and translators. 
Anyone who intended to speak at 
the congress had to submit speeches 
before 5.30 the previous day, it was 
mandatory that 10 copies of each 
speech be submitted in order to facilitate 
translation to congress.

The President of Ireland, Michael D 
Higgins, addressed delegates at the start of 
the Congress giving a lengthy speech across 
a broad spectrum of subjects including the 
1913 Lockout in Dublin where more than 20,000 
workers were either locked out of their jobs by 
their employers or were on strike. It marked a 
watershed in Irish labour history: the principle 
of union action and workers’ solidarity had been 
firmly asserted.

He ended his speech with; “May I conclude by 
stating that I believe the related battle for decent 
work is a defining battle of our times. I hope 
that your conference proves to be a fruitful and 
enjoyable experience and that you will all continue 
to play your part in defending the hard-won rights 
of workers across Europe as we continue to face 
the challenges and obstacles to a fairer society. 
You have a powerful voice and one that, I know, 
can give leadership on the new form of economy 
and that you will use wisely as you demonstrate 
and realise the benefits of solidarity and seek 
to reclaim an understanding of work as the 
foundation for the achievements of other human 
rights and a strong foundation for a life of dignity, 
fulfilment and flourishing.”

Discussions focused on resisting future 
privatisation, debates took place in relation 
to Electricity, Health and Social Care, Waste 
management, Water, Prisons, Buses, Ports, 
Airports, Rail and Telecoms. 

Paschal Donohoe, Irish Minister for Public 
Expenditure and Reform Finance Ireland addressed 
Congress, and spoke of the stimuli applied to 
the Irish economy, explained how Ireland had 
recovered since the economic crisis, he spoke of 
collective bargaining throughout the Irish public 
Sector, partnership relationships and productivity 
uplifts that he felt attributed to a 14% pay rise 
across the Irish Public Sector.

Dave Prentis Unison UK – Dave made a speech 
where he reflected on 20 years of involvement 
with EPSU but stated that he would be standing 
down as Vice President of EPSU for issues related 
to the UKs pending exit from the European 

Union. The congress elected 
Mette Nord as the new EPSU 

European Public Servic es Union (EPSU)

ANDY BAXTER SHOWING 
SOLIDARITY FOR STRIKING 
NORWEGIAN HOSPITAL 
WORKERS FIGHTING FOR 
PAY & PENSIONS
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Brighton hosted the 151st TUC congress on the 8 - 11 September. 
Changing the world of work for good

Congress in session

T
he agenda for the Congress was comprehensive and 
included a couple of emergency motions. Motions 
were heard on;

■ Pensions – supported and addressed by the POA - Congress 
welcomes the supreme court's decision in favour of the FBU's 
case. Congress condemns the disproportionate and unjustified 
decision to suspend the process for rectifying the downward 
breaches of the cost cap in public service pension schemes.  
TUC to organise joint union campaigning, including building 
for joint industrial action to protect defined benefit pension 
provision in public services.

■ Trade Union Rights - supported and addressed by the 
POA - laws making it a criminal offence for prison officers to 
take any form of industrial action, means our movement is 
fighting low pay, security and erosion of hard-won terms and 
conditions with our hands tied behind our backs. Congress 
welcomes recent Labour Party conference policy to repeal all 
anti-union laws and replace them with strong legal rights for 
workers and unions. An address made to Congress by the POA 
was passionate about getting rid of these disgraceful anti-union 
laws, restricting the trade union and its members. A request of 
support was made with an overwhelming response regarding 
upcoming issues due to recent industrial action to protect the 
health and safety of our members.

■ Brexit - Congress recognises promises made during the EU 
referendum are distant memories and that a Tory no-deal Brexit 
will potentially have devastating results for workers in the UK. 
Congress will campaign for reforms to help build a Europe for 

the many through solidarity across boarders. Congress supports 
a general election, so the British people can elect a government 
committed to ending austerity.

During an address to Congress made by Mark Serwotka he 
stated “labour has it’s best chance of winning. To stand up to 
discrimination, build confidence of the workers and the young 
people of this country to hope for a better future.”

■ Justice for Columbia - supported and addressed by the POA. 
Despite peace agreements political violence is escalating in 
Columbia, with many trade unionists being murdered, showing 
a complete, discraceful lack of respect for life. The government 
are running like mafia and making it the most dangerous 
country for social activists. Support, affiliate and stand with our 
brothers and sisters. Justice for columbia!

THE POA ATTENDED SEVERAL  
FRINGE MEETINGS INCLUDING;
■  A Ministry of Labour, with the Labour Shadow Minister  

Laura Pidcock. 
■  Cuba: 60 years of revolution. Solidarity against the blockade, 

Trump and intervention. Steve Gillan was invited and 
addressed delegates. 

■ Trade Unions, Peace and Human Rights in Columbia. 

These meetings were very beneficial to me and I believe 
invaluable and will help me become a fully competent and 
trusted branch official to help members and ensure the union 
progresses and moves forward.

There was a consistent passion and theme throughout the 

© John Harris/reportdigital.co.uk.
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congress that the trade union movement must unite and show 
solidarity to ensure necessary changes are put into place to 
improve workers rights and living standards. 

A motivational and inspiring address was given to congress 
by Frances O'Grady General Secretary of the TUC. 

Frances stated to conference “One hundred thousand extra 
new members, let’s put our hands together and welcome every 
single one. Parliament belongs to the people. We can’t sort 
out Brexit unless we rebuild Britain. Rebuild good working-
class jobs. Rebuild public services, homes and communities 
and rebuild our democracy too. I’m proud that over the years, 
this movement campaigned to outlaw discrimination; against 
women, disabled and black workers, older workers, younger 
workers and LGBT workers too. Those rights matter. Let’s be 
clear, if it takes the last breath in our bodies, we will defend our 
precious health service. We'll do whatever it takes to protect 
staff and patients. Donald Trump get your tiny little hands 

off our NHS! We want a government that: respects working 
people, makes it easier to raise a family, helps us win a fair 
wage, remove the obscenity of families queuing at food banks, 
a government that is compassionate and tolerant. We are 
weeks away from a general election. We know that together we 
can do it. Together we can win!”

The POA's delegation was myself, Jim Clark, Steve Gillan - General 
Secretary, Joe Simpson - Deputy General Secretary, Dave Todd - 
National Vice Chair, Jackie Marshall NEC and Terry McCarthy NEC.

During the congress everybody that spoke showed a 
real passion and fight to create a better and a new deal for 
working people. Motions were supported by congress often 
unanimously without motions facing any opposition. I felt this 
is the biggest difference based on our POA conference. 

THE KEY SPEAKERS WHO  
ADDRESSED CONGRESS INCLUDED 
■ Ulises Guilarte de Nacimiento – General Secretary CTC Cuba 
■ Laura Pidcock - Labour Shadow Minister 
■ Jeremy Corbyn - Leader of the Labour Party
■ Keir Starmer - Shadow Secretary of State for Exiting the EU

A part of the congress that moved me and I felt was so 
inspirational was the photo opportunities we had. This was 
where in our hundreds all from different backgrounds, 
different unions and different areas stood together to show 
support to the freedom for Oculan and show racism the 
red card campaigns. It was an absolute honour to be a part 
of this and show my support. 

Jim's comments “The opening address by Congress 
President Serwotka was passionate and heartfelt and set 
the tone for congress. His comments about privatisation 
and returning back to public ownership was something that 
we in the Prison Service have felt and suffered from under 
the current political regime. All in all, I found the TUC 
Congress an enjoyable and informative experience. The 
days were long but interesting, it was good to see how the 
NEC were networking and hopefully strengthening our 
position within the TUC. Oh, and there was a reasonable 
time for a pint or two in the evenings!” 

I would like to take this opportunity to thank the NEC for 
inviting myself and Jim to attend the TUC Congress on 
behalf of the POA. 

Jade Lancaster – POA Branch Secretary, HMP Moorland

Jade & Jim - HMP Moorland
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O
ur prisons are currently facing a rising tide of violence, 
a rising tide of drugs and a rising tide of assaults on 
prison officers and prisoners", then-minster Rory Stewart 

admitted to MPs in January. Two days later, quarterly statistics 
revealed a 29% rise in attacks on prison staff – a record-high increase – 
with annual assaults topping 10,000 for the first time.

GET A GRIP
Stewart described these numbers as “genuinely shocking” at the 
following month’s Justice Questions (known as JQs, a regular opportunity 
to interrogate ministers) and reminded MPs: “I have said that if I do not 
bring down the incidence of that violence, including assaults on prison 
officers, I will resign.”

His 10 Prisons Project ended in August after failing to reduce violence 
in at least three prisons – Hull, Nottingham and Wormwood Scrubs – 
and possibly others, though we won’t find that out until full figures are 
released in October.

However, Rory was in no position to resign over this after his short-
lived Cabinet stint and trend-setting Tory leadership bid, but back in 
February he faced a barrage of questions about prison violence.

Shadow Justice Secretary Richard Burgon pointed out that “last week 
we saw yet more record highs – a record high for assaults on staff, a 
record high for prisoner-on-prisoner violence and a record high for self-
harm”, and asked Stewart: “Does he agree that his government have lost 
control of violence in our prisons? When will they get a grip?”

Jo Stevens, a former shadow prisons minister, also highlighted how 
“assaults against prison officers are at record levels and those levels 
are rising at a record rate”, asking: “Why is the Secretary of State more 
interested in taking prison officers to court for raising health and safety 
concerns than in sitting around the table and working with them to 
develop an urgent violence reduction strategy?”

And when two Conservative backbenchers, Andrew Bridgen and 
Gordon Henderson, asked “what progress have the government made 
on improving the safety of prison officers”, Justice Secretary David Gauke 
insisted: “We are giving officers the tools they need, like body-worn 
cameras and PAVA spray, to respond where incidents occur.”

But the roll-out of PAVA had yet to get off the ground, despite 
commitments this would start in January, and just weeks later the 
government announced an indefinite delay, claiming it needed an 
equalities analysis and other new conditions to be met before officers 
could carry this vital protective equipment.

PAVA PROMISE
Labour’s Mary Glindon immediately raised this in the Commons, asking: 
“In light of that broken promise and the current epidemic of violence 
engulfing our prisons, will the Leader of the House ensure that we have 
an opportunity to debate how best to protect our brave prison officers, 
to whom we owe a great debt of gratitude?”

And at the following week’s Justice Questions, Glindon demanded 
that ministers “accelerate the roll-out of PAVA pepper spray to prison 
officers”. Under pressure, Stewart claimed “we should be in a position to 
begin the full roll-out in April” – but this new date came and went, and it 
eventually took a mass ballot and 28-day deadline imposed by the POA 
to make the government take action.

RETENTION CRISIS
Back at JQs, Labour’s Ruth George illustrated why PAVA is so needed by 
highlighting the record rise in violence, pointing out this was “having 
a deterrent effect on the recruitment of prison officers, who are so 
important in keeping prisoners and other staff safe”, and asked what 
progress the government had made “on the recruitment of additional 
staff to make up for the 7,000 who have been lost?”

Stewart replied: “The answer is that recruitment has gone quite 
well. We now have 4,700 additional officers – we have more 
than we have had at any time since March 2012.” But 
his opposite number, Shadow Prisons Minister Imran 
Hussain, responded by raising the ongoing “retention 
crisis” and revealed that “frontline prison officer 
resignations have more than tripled since 2010”, 
while “one in three officers has less than 
two years’ experience”.

COWARDLY ATTACK
At the next JQs in April, 
Labour’s Alex Norris 
demanded action following 
a recent vicious attack in 
which “a prison officer at my 
local prison in Nottingham 
had his throat slashed with 
a razor by a prisoner in what 
his union calls a cowardly, 
unprovoked act.”

Charley Allan explains how MPs are holding the government to  
account for its failure to protect prison staff health and safety

An unlawful  
‘epidemic of violence’
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 He explained that, “according to doctors, this young public servant – a 
brave man in his early 20s – came within millimeters of losing his life,” and 
asked: “Will the minister join me in paying tribute to this prison officer and 
to his thousands of colleagues facing this sort of violence every day, and 
does he agree with the union – the Prison Officers Association – that this 
ought to be treated as an attempted murder?” Despite Stewart’s pledge 
to “punish the person who did it” – and “punish them properly” – the 
perpetrator was only charged with GBH, pleading guilty in September.

 Labour’s Liz Twist highlighted another appalling attack at July’s JQs. 
After revealing that “sexual assaults against prison staff have soared by 
360% since 2010 – a shocking statistic that the government should be 
ashamed of”, she asked: “Does the minister agree that the recent attack 
that saw a prisoner throw ejaculate over a female officer should be 
treated as a sexual assault – and a serious sexual assault at that – and be 
prosecuted as such?”

 Rory’s replacement Robert 
Buckland, since promoted to 
Justice Secretary under new 
Prime Minister Boris Johnson, 

dodged the question but admitted: “That is quite clearly a very serious 
assault and there are aggravating features in there which make it 
particularly distressing for the worker involved.” 

 Twist’s colleague Grahame Morris also raised the health and safety 
crisis, asking: “Does the Minister agree that everyone working in our 
prison system, whether as a prison officer, an educator, a nurse or 
anything else, should have an absolute right to a safe workplace, safe 
from violent assaults? Will he support the joint trade union Safe Inside 
campaign to secure that objective?”

CAMPAIGN LAUNCH
Safe Inside is a collaboration between nine national unions representing 
the majority of prison workers (see page 18) and the following day saw 
the campaign’s Parliamentary launch of the results of a membership 
survey, which found that over a quarter of respondents had been 
the victim of violence in the past 12 months and over half had been 
exposed to Spice-like drugs. More than a hundred union members 
came to Westminster to lobby their MPs and share their experiences 
of workplace violence at a rally chaired by Richard Burgon and Mary 
Glindon, with Parliamentarians of all political stripes profoundly moved 
by what they heard.

WARNINGS IGNORED
Unfortunately, the 10,000 new prison places promised by PM 
Johnson in August – a pledge previously made in 2016, 2017 and 
2018 – is unlikely to have much impact on prison violence, and 
neither is his one-off investment in security equipment, welcome 
as that is.

 Responding to these announcements in the Commons after 
the summer recess, Shadow Chancellor John McDonnell asked 
ministers: “How many assaults on staff have taken place because 
of their cuts to prison staff over the last nine years?” and if they 
will “ever apologise to the Prison Officers Association for ignoring 
their warnings about the effects of staff cuts on safety in our 
prisons?” 

With Johnson fighting hard for the “law and order” vote, now’s 
the time to make him take all “reasonably practicable” steps to 
protect prison staff, as required by the 1974 Health and Safety at 
Work Act. Anything less is simply breaking the law, and surely no 
Prime Minister would dream of doing that?
 ■ Charley Allan organises the Justice Unions Parliamentary 
Group, which is co-sponsored by the POA.

A prison officer at my local prison in Nottingham had 
his throat slashed with a razor  by a prisoner in what 

his union calls a cowardly, unprovoked act
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B
rixton is London’s oldest prison.  It is 200 years old this year.  I 
worked in it for nine of them.  During my time I researched and 
wrote its history.  The House on the Hill –   which was published 

in May to coincide with the bi-centenary – tells the story not just of the 
building itself but of those whose lives it has influenced.

There have been many famous and infamous residents of course, 
gangsters like The Krays and the Richardsons and the serial killers John 
Christie and John George Haigh, the Acid Bath Murderer.  Mick Jagger 
served a day on drugs charges; Oswald Mosley, the fascist leader, passed 
much of the war there; Bertrand Russell, a philisopher, enjoyed two 
spells for his pacifist activities.

The book also describes the lives of more understated figures but 
whose lives are no less fascinating.  They include the ‘rogues, thieves and 
vagabonds’ who defined criminal Victorian London.  Among them was 
Edward Dando, aka the Oyster Eater.  His modus operandi was simple: he 
feasted on what he couldn’t afford, touring the city’s eateries, consuming 

huge quantities of food – he had a weakness for oysters – then refusing 
to pay.  He became a folk hero, but like many of his contemporaries, died 
in poverty.  Dickens wrote fondly of him, imagining they “paved his grave 
with oyster shells.”

But I was always conscious that there was another group that could 
help to tell the story of Brixton prison – the staff.  In fact they would 
provide some of the book’s richest material.

THE NUMBER ONES
Many of the most interesting characters came from the long list of 
Brixton’s number one governors. The first to hold it for any length of time 
was John Green.  Rumours of his mistreatment of prisoners persisted 
for years.  But it took an official investigation in 1832 to uncover the 
tyrannical way in which he had managed the prison. The final report laid 
out the extent of his misdemeanours, having found that:
■ he was addicted to swearing

‘The house 
on the hill’
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■ he had been found intoxicated on more than one occasion
■ he had neglected the reading of morning prayers
■ he had unjustifiably struck a prisoner

A PRISON FOR WOMEN
Green had taken charge of Brixton in its first incarnation as the Surrey 
House of Correction, a local prison which held men, women and 
children.  Later – following the ending of transportation – it became a 
prison solely for women. Remarkably it was staffed almost entirely by 
women – Victorian sensibilities precluded men from being in charge.  
This included the governor, Emma Martin, a remarkable figure by any 
measure.  She lived in the prison with her twelve children, taking them 
with her as she did her rounds, and who looked up to those desperate 
convicts in her charge as part of her family.

In the twentieth century Brixton took on a new role as the remand 
prison for London, It gave the prison a real status in the service. As I 

researched the latter part of the prison’s history, I began interviewing 
those staff who remembered Brixton from as early as the 50s.

DRUNK IN CHARGE
Many reminisced about how the service had changed. Once it had been 
exclusively male, with most of the officers having served in the forces.  
John Aston started at Brixton as the works officer in 1973  
and stayed for 44 years.  He remembers how strong the military 
influence was:

So you had perhaps two prisoners with you, and you had to march 
them around to the jobs, “By the left march!” and you’d walk them. 
And when you approached anyone of a senior rank, you had to shout 
“Halt!” and the prisoners had to stop.You had to salute very smartly and 
say:“Two, all correct, sir.” [He’d reply]: “Thank you officer, carry on”, and 
off you would march again.

Another aspect of the officer culture was the drinking.  Steve Daire 
joined the service in the 80s:

There were a lot of alcoholics in the job. I used to work with a guy on 
the threes [landing] on A Wing, and I’d come back after lunch and there 
was a banging on the door [from a prisoner, saying]: “Guv, guv, get him 
out of my bed!” So I looked in and there was my other officer, in the 
prisoner’s bed, asleep.And when I say in bed, he was in full uniform, in 
the sheets, fast asleep, snoring, pissed out of his head.

We used to come back from the Old Bailey on the buses and everyone 
was absolutely arseholed. All the prisoners [were] in cuffs, all the officers 
drinking bottles of wine, singing ‘There she was, just walking down the 
street . . .’ getting all the prisoners to wave their handcuffs.

THE PRIDE OF BRIXTON
There is no doubt that of the staff I spoke to there was always a pride 
at having worked at Brixton.  One of my favourite interviews was with 
Andrew ‘Dezzie’ Desmond, who started at Brixton in 1977 and spent the 
latter part of his career working on the gate.  There was no doubt that 
Brixton had defined him as much as it had any prisoner:

‘People look at me now,’ he said. ‘The sun will rise in the east and set 
in the west, they’ll see me on the gate and know all is right in the world. 
My wife died 27 years ago and without the job it would be pretty much a 
lonely existence. I don’t know if I could take it, I really don’t. I’ve been in 
the job 44 years, so I’m pretty institutional- ised. And I think when they 
put me in that box, that’s the day I will leave Brixton.’ 

Brixton may be two centuries old but it is making a positive difference 
to people’s lives.  Anyone on the outside can book a meal in the 
esteemed Clink restaurant – where those who prepare, cook and present 
the food are serving prisoners.  The Bounce Back charity runs an award-
winning painting and decorating course.  Some inmates present on 
National Prison Radio which broadcasts life-changing information to over 
80,000 people in more than a hundred jails.  But none of this would be 
possible without the dedication of the hundreds of staff who work there.  
It has been a great privilege to work alongside them and help tell  
their stories.

Chris Impey is the author of The House on the Hill: Brixton, 
London’s Oldest Prison (Tangerine Press).  He was the Managing 
Editor of National Prison Radio until 2018.  He now works at  
The Economist.

To obtain a copy, please go to: www.thetangerinepress.com
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Doncaster IT group head to the Amazon…
There is always something to learn on a 
Wednesday morning at the POA Learning 
Centre at Hatfield in Doncaster as the weekly 
IT Group arrive with a list of subjects to cover 
from the “silver surfer” learners with areas as 
diverse as how to access online insurance 
quotes to digital photography and even 
computer coding.

OUT OF THE CLASSROOM
As each week is classroom based, a field trip  
was organised to take the group on a visit to the 
local Amazon Fulfilment Centre in Rossington, 
Doncaster.

The tour, that lasts just over an hour, takes 
parties through the Amazon Fulfilment Centre 
showing how orders are received, how they are 
then picked, packed and posted in what proved to 
be a fascinating insight into the world of the 
online retailer.

Walking shoes were the order of the day as the 
tour covered the 1 million square foot building, 
with an informative tour guide giving facts and 
figures about the company and the processes 
used in the centre, it made for a very interesting 
visit with the group in awe of the bustling arena.

EYE OPENING
Eighty-three year old Peter Woodall was 
wide eyed as he walked around, the speed 
of the conveyors with parcels being labelled 
and the size of the product cages as 
products were picked, new to online 
shopping he said “I couldn’t believe the 
sheer scale of the operation. To receive a 
parcel literally hours after placing an order 
is something that I couldn’t understand, but 
to see the whole process at the Fulfilment 
Centre today has really opened my eyes to 
how it all works.” He added “to be honest, 
I’m still trying to process it all myself.  
I’ll certainly be pushing the “buy now” 
button in a different way now next time  
I order something.”

ORGANISED CHAOS
One thing that was noted by more than one 
in the group was the fact that there seems 
to be no organisation to the layman to the 
way that the items are stored. Another of 
the “over 80’s” Coralie May said “To walk 
down one of the aisles and to see tea bags 
stored next to a PlayStation and then some 

broom handles didn’t seem to make any 
sense, but the way they were picked and 
the speed it was done shows how there 
must be some clever computers at work to 
know where everything is.”

Paul Cliffe, Centre Manager said “It was a 
great opportunity to take our learners out of 
the centre. With more and more people and 
companies going down the online shopping 
route it was interesting to see how it worked 
and give our group an opportunity to get 
immersed in the process.”

“We had a thoroughly enjoyable trip and 
since they have returned to the centre for 
the classes it’s been a hot topic. It was great 
for us all to be able to see inside a building 
that we pass almost every day and have the 
chance to step into the growing world  
of Amazon.”

At the end of the tour there was a 
chance for a Q&A session about the 
company along with a photo opportunity, 
and everyone left with a small gift, an 
Amazon water bottle, something that  
has proved very useful during the  
recent heatwave.

Amazon fulfilment centre, Doncaster
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Case study: Eastchurch POA Learning 
centre celebrates learners
The Eastchurch POA Learning Centre hosted 
an awards ceremony on 16th April for a 
number of learners who have achieved 
certificates throughout 2018/19 and to 
celebrate their achievements.

PRESENTATION CEREMONY
The idea behind the ceremony, held at the 
Sheerness Healthy Living Centre, was to 
celebrate the success of learners who have 
gained various qualifications throughout the 
year, including individuals completing the 
Level 3 Award in Education and Training and 
the NEETS Functional Skills Programme run by 
POA Learning.

Individuals in attendance were presented 
with their certificates in front of friends and 
families as a celebration for their hard work.

One learner collecting her award at the 
ceremony was Ellen Reed, an Instruction 
Officer from HMP Swaleside. 

Ellen completed the Level 3 Award in 
Education and Training at the Eastchurch 
Learning Centre, which she signed up to help 

her with personal development. 
Ellen praised the support she received from 

POA Learning, saying: “They were always on 
hand if there were any questions that I might 
have needed answering. I always enjoy 
learning new things and anything that will 
help with my progression.”

“If anyone is thinking of doing a course with 
POA Learning I’d say go for it.  You will have 
nothing to lose but lots to gain, and no one is 
too old to learn new things.” 
 
LEARNING FOR ALL
Not all the learners work in the Prison Service 
and POA Learning is keen support people 
increase skills from across the local 
community. 

Samantha Hatcher Swann is Executive 
Director at Blossoms Care Services ltd and 
also studied for the Level 3 Award in 
Education and Training at Eastchurch.

Samantha said: “I have always been 
interested in gaining a training qualification as 
I felt this would be a natural progression of 

skill and assist me both in my role at Blossoms 
and within my volunteering role at the  
youth club.”

“I felt the delivery of the course was 
fantastic. Time was given in between sessions 
to reflect and continue to develop knowledge 
and skill which strengthened the overall 
learning.” 
 
DETERMINED TO ACHIEVE
Gareth Williams, Centre Manager for POA 
Learning said: “It is great to be able to 
reward these individuals for their hard work 
and determination in learning. Often, 
learners in further education don’t have the 
opportunity to celebrate their achievement 
with others, so we are glad to be able to 
provide the chance to be able to share these 
achievements with their loved ones, 
colleagues and peers.”

“Everyone here should be proud of  
their achievements and it might hopefully  
inspire someone else to take on a new 
learning journey.”

Eastchurch awards
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T
he POA delegation consisted of Dave 
Todd, Richard Derek Hargreaves, Paul 
Bentley, Liese, Alex and Reece. We set 
up our tents and settled in, the main 

marquee had some great live bands with a vast 
diversity of genres.

We again opened the stall and discussed our 
working conditions with the public, which as 
always shocks them, we used one of our prepared 
parliamentary briefings to help them understand all 
the pertinent issues.

The hike was supported very well again. This year 
we decided to do it in reverse, so we departed from 
the Martyrs tree along to Piddletown forest where 
we took a slight detour to take on Thomas Hardy’s 
cottage. Richard Derek was with the group at the 
rear and he lost contact with the front, he rang me 
to say that he had lost sight of the group and was 
unsure where he was. Bearing in mind that we were 
in the middle of a forest the last thing I wanted to 
hear, when I asked him to describe what was around 
him i.e. high ground, footpath, water, or gates his 
response was not really helpful when he  
said “trees”!

The front group sat down while I went back to 
find ‘Pathfinder’ Hargreaves. I found him and we 
moved on, it was a particularly hot day, so it was 
quite hard going.

On Sunday we carried the POA banner along 
the small processional route.  This year there was 
no abuse and plenty of support from other trade 
unions as I had raised the abuse from the previous 
year at the planning meeting earlier in the year.

All in all, another great festival. I would urge 
members to come at least once as I am sure you 
would return the following yea

ABOUT 
In the 1830s life in villages like Tolpuddle was hard 
and getting worse. Farm workers could not bear 
yet more cuts to their pay. Some fought back by 
smashing the new threshing machines but this 

brought harsh punishments.
In 1834, farm workers in west Dorset formed a 

trade union. Unions were lawful and growing fast 
but six leaders of the union were arrested and 
sentenced to seven years’ transportation for taking 
an oath of secrecy. A massive protest swept across 
the country. Thousands of people marched through 
London and many more organised petitions and 
protest meetings to demand their freedom.

UNIONS TODAY 
The campaign to win free pardons and safe passage 
home for the Tolpuddle Martyrs was successful. 
The victory confirmed the right of working people 
to organise themselves into trade unions as part 
of a free society. But much more was needed for 
workers to have a say over their lives.

The Chartist campaign did not win the democratic 
reforms it called for and it was many years before 
working men and women had the right to vote. 
Trade unions grew but not without many more 
struggles and sacrifices. The Grand Consolidated 
Union that the Tolpuddle farm workers had joined 
collapsed and it took several attempts before a 
sustainable union for agricultural workers was 
established.

Farms workers who joined the union were 
sometimes sacked and evicted from their homes.

Craft unions were more successful and built up 
their industrial strength and a range of services 
to members. In the later years of the nineteenth 
century general workers established new and 
vibrant unions. Women match workers in London 
went on strike over appalling conditions and won. 
They showed that you didn't need to be a highly 
skilled worker to have a union but you needed to 
organise workers and build solidarity.

THE PEOPLE WHO BROUGHT  
US THE WEEKEND 
Workers such as dockers, miners, and those  
in transport and factories joined in their thousands 

This year’s Tolpuddle festival fell over the weekend of 20th-21st July. Again, 
the festival was very well attended from unions across the country

Tolpuddle Martyrs' 
Festival 2019

19 July 2019 - 21 July 2019

Tolpuddle Martyrs'  
Festival 

Campaigns & Events
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and won improvements in working conditions that 
we now take for granted.  
Even farm workers formed a new union  
under the leadership of Joseph Arch and  
George Mitchell.

After the second world war trade unions grew 
rapidly and professional, white-collar workers 
joined too. Today, workers in every walk of life have 
a union to join. From footballers to actors, shop 
workers to nurses, bus drivers to airline pilots, over 
six million people are in a union and many more 
covered by the agreements they reach with 
employers.

■  Unions exist to help people at work, Unions 
make the workplace a better place.

■ Unions give workers a say at work.
■  Unions provide a range of advice, support and 

legal back-up
■  Unions help provide learning opportunities, fight 

discrimination and make work safer
■  Unions fight for good public services, pensions, 

minimum wages and laws to protect people  
at work

Dave Todd
National Vice Chair
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D
ealing with the physical and 
emotional impact of a spinal cord 
injury can be a difficult experience, 
one that no one would wish to go 

through. However, as a member of the POA, 
you have access to a range of benefits that 
can help you and your loved ones through this 
difficult time. 

HELPING THE NEWLY INJURED
As many spinal cord injuries occur in the 
workplace, we, as your trade union’s law 
firm, have unparalleled experience of 
stepping in and helping out when 
people need it most.

We understand that support 
is needed for families as 
well as those injured. We 
prioritise early access to 
rehabilitation and work 
closely with specialist spinal 
injury lawyers and a network 
of charities and support groups. 

As part of your membership, 
you receive free legal advice and 
representation when it comes to any 
serious injury claim. 

Serious injury cases can take time to settle, so 
we are well versed in seeking interim payments 
(paid prior to final compensation) to cover the 
cost of important treatment, therapies, transport 
and lost wages.

REBUILDING LIVES
We work with your union’s legal team to secure 
the maximum compensation in the shortest period 
of time, and sometimes an interim payment is 
necessary to meet the cost of equipment or 
home adaptations, helping to ensure as much 
independent living as possible. 

An adapted vehicle for those able to drive 
after injury can be a vital link in the chain of 
independence and a return to a new normality the 
funds for which can be secured by lawyers well 

versed in applying for an interim payment. 
Crucially an injured person’s home needs to 

remain accessible and safe. Changes may be 
needed to make it wheelchair accessible or to add 
a lift, for example. 

And if it comes to looking for alternative 
accommodation, we can both secure funding and 
arrange discounted conveyancing, ensure that wills 
are in place and offer a range of affiliate services at 
reduced cost such as insurance or energy.

Your union’s legal team have experts to advise 
on welfare benefits, or grants and will help 

their members navigate that process.

RETURNING TO WORK
We understand that returning 

to work can be physically and 
emotionally challenging after 
a long period of recovery. 

When preparing to return 
to work after a spinal cord 

injury, union members can 
request a trained 

representative join them at 
pre-return meetings. They will 

ensure the back someone with a  
spinal cord injury and have in place any extra 

support needed.

MAKING A CLAIM
For nearly 100 years Thompsons Solicitors, an 
accredited legal provider to the Spinal Injuries 
Association, has been working exclusively for 
injured people our teams of dedicated, expert 
spinal injury lawyers draw on those years of 
experience and our unique relationship with trade 
unions to support people with a spinal injury and 
their families to maximise their compensation. 
Alongside our partner unions, we campaign 
for the rights of disabled people and challenge 
inequalities.  

Samantha Hemsley 
Thompsons Solicitors

How your trade union can 
help with spinal cord injur y

MORE INFO
If you or a loved one has 
suffered an illness as 
a result of exposure to 
hazardous substances 
at work, you may be 
able to make a claim for 
compensation. Contact our 
specialist team today for 
free legal advice on  
0800 587 7515

Samantha Hemsley
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T
he idea was simple enough. Why not just visit every 
prison and ask about the good stuff? I was fed up 
(aren’t we all?) with what often feels like a one-
sided narrative about prisons in the media, where 

the negatives get regular coverage – but we hardly ever hear 
about the other side of the coin: the many positives.

THE POWER OF POSITIVE  
After 30 years in and around prisons, including for the last 10 
years at the Butler Trust, I knew, for a fact, that there is excellent 
work happening all over the place. So, I set out to go and find it. 
It seemed like a good idea at the time.

Eighteen months and 17,210 miles later, having visited 102 
prisons and spoken in over 300 forums with separate groups of 
prison staff, managers, and prisoners, having written a 144 page 
book detailing my overall findings and results from each prison, 
and after speaking about it on over two dozen radio stations and 
TV appearances, including BBC’s The One Show, I still think it is. 

Two big things struck me. From the start, it was apparent 
that prison officers are at the heart of the good stuff happening 
in prisons. And at the end – and perhaps surprisingly to some 
– there’s genuine media and public interest out there in the 
positive work prison officers do.

GAME CHANGERS 
I’m not saying there aren’t difficulties – of course there are.  
You know that better than most. And yes, I did ask for people who 
could speak positively. I didn’t want to just sit around hearing  
the negative stuff – I was there to find out about the kind of good 
practice that we can be proud of. And find it I did. Everywhere.

The full results – including from each of the group forums I held 
at your prison – can be found online (and there’s a free e-book, 
too) at www.goodbookofprisons.com. My overall findings are 
there, too. My main finding is that there is now a sense, among 
staff and prisoners, that after a tough and challenging period, 
a corner is being turned. More staff, keywork, kiosks and in-cell 
phones were all described as “game changers”. 

There’s also a lot of great work happening in education, 
training, and rehabilitation. In fact, there’s hardly a corner 
of prison life – including knotty problems like food, noise, 
communication, staff detailing, management and leadership – 
where I didn’t come across not just good practice, but  
superb practice. 

My hope is that enterprising prison officers and managers (you 
know who you are!) will start poking around the results and think, 
“Hmm, hang about, that’s interesting – maybe we can try doing 
that, too?” There’s enough detail so that you can even reach out 

to other prisons doing outstanding work, make a connection or 
two, and thus help spread good practice around the estate.

EXTRAORDINARY IMPACT 
Good practice is difficult enough in the best of circumstances,  
and to be applauded, but sharing and spreading it is arguably 
even harder. But if any group of staff in the country can do it, I’d 
put my money on prison officers.

I’d also like to once again thank the staff, in particular, at every 
prison I visited. For all the early starts and occasional blips on 
public transport, it was a real pleasure and privilege to visit so 
many prisons, and speak with so many amazing people. 

You get little enough thanks, and very few people in the outside 
world understand how demanding your work is – let alone the 
camaraderie and (mostly!) cheerful spirit with which you rise to 
the challenge, day in and day out. 

You make an extraordinary impact in our prisons, and do a 
tough job on behalf of us all. If prisoners can appreciate that – 
and there are masses of examples of this in the book – then so 
can the rest of us.

The Good Book of Prison e-book, overall and individual prison 
findings – as well as the extensive media coverage including radio 
and TV clips –  can all be found at www.goodbookofprisons.com.
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The Good Book  
of Prisons 

Simon Shepherd 
completing his tour of 

102 prisons in 
England & Wales
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THE 2019 PRISON OFFICERS’ SUMMER SYMPOSIUM, 
KEBLE COLLEGE, UNIVERSITY OF OXFORD 
On August 8th, over a hundred Prison Officers, hailing from 
almost every prison in the estate, brought a grand total of 1425½ 
(!) years of experience on the job to the table at Keble College, at 
the University of Oxford. They were there for #HiddenHeroes, the 
Butler Trust’s third two-day residential two-day Prison Officers’ 
Summer Symposium.

Beneath an enormous screen with the cover of the Butler 
Trust’s ‘#HiddenHeroes: The Prison Officer’ booklet, officers 
brought their insights and understanding to a symposium that 
also included academics, experts, and senior representatives  
from HMPPS. 

The focus of the event was around what makes a good officer, 
what good management and leadership look like, and how we can 
encourage more of that. HMPPS Director Ian Blakeman opened 
the event by saying, “If we are going to move our prisons forward, 
we really, really need to listen to you – and act on it – and my 
promise to you is that we’ll do that.” (The Trust will be following 
up the event findings in a number of ways: watch this space). 

‘Symposium’ originally meant a banquet and drinking party, 
with convivial conversation around a particular topic – and that 
certainly happened in the evening in Keble’s Dining Hall, the 
longest in Oxford. The Guest Speaker was Terry Waite CBE. He 
gave an increasingly gripping account of his four years held as a 
hostage, after he was kidnapped by the Islamic Jihad militia in 
Lebanon, and was given a moving standing ovation.

Another moving speaker was “The Tartan Con”, an ex-prisoner 
who blogs and speaks about his experience. He started with a 
quote from Oscar Wilde and ended by saying to the hundred or so 
prison officers in the room: “Your vocation is the most noble of 
careers...you are all my heroes.”

You can find out more about The Butler Trust at www.
butlertrust.org.uk, and follow us for news and updates on Twitter 
@ButlerTrust, and Facebook at www.facebook.com/ButlerTrust. 
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Prison officers accuse Boris Johnson 
of buttering up to right-wing media

Prison officers accused Boris Johnson yesterday of playing to 
the right-wing press by pledging to extend sentences for  

serious criminals ahead of a possible general election

O
ffenders sentenced to 12 months or more currently serve 
half of the time in prison and the second half on licence in 
the community unless they are recalled.

Prison workers’ union POA general secretary Steve Gillan told 
the Morning Star that the Prime Minister is “gearing up for a 
general election and putting things out for the headlines to please 
newspapers such as the Daily Mail and The Sun.”

The PM’s plans to “come down hard” on crime have fuelled 
speculation that he is preparing for an early general election amid 
continuing deadlock in Parliament over Brexit.

The Howard League for Penal Reform chief executive Frances Crook 
accused Mr Johnson of “trying to whip up a lynch-mob mentality” 
and of generating pre-election “hot air.”

She said community sentences reduce crime better 
than prison sentences in England and Wales.

The Reform think tank’s director 
Charlotte Pickles said Mr Johnson’s 
“unevidenced electioneering”  
would be a “monumental waste  
of money.”

And shadow justice secretary 
Richard Burgon suggested that 
the Tories scrap “ineffective short 
sentences that only lead to more 
reoffending and more victims.”

Mr Johnson made a series of 
announcements over the weekend 
to pledge £2.5 billion for 10,000 extra 
prison places and the extension of 
stop-and-search powers, plus an extra £85 
million for the Crown Prosecution Service.

And yesterday evening he 
announced £100m of 
investment to stop 
drugs, weapons 
and phones 
getting into 
prisons.

The Ministry 
of Justice said 

the latter funding is newly released from the Treasury and will  
be immediately available to fund X-ray scanners and metal detectors 
in prisons.

It will also be used to block phone signals and bolster the anti-
corruption unit, which identifies dishonest prison staff.

But the POA’s Mr Gillan told the Star that Mr Johnson is 
“regurgitating old news” as the measures were announced earlier  
this year, when £70m was ring-fenced by government for tighter 
prison security.

He said an anti-corruption unit was launched “some time ago” but 
asserted: “There is a tiny proportion of staff that can be corrupted.

“The POA would welcome measures that would contribute to 
rooting them out because they don’t do the 99 per cent of staff any 
good whatsoever and also put them in danger.”

“But the Tories made the cuts to prisons and got rid of 8,000 
staff. They are reaping what they sow.”

Lamiat Sabin, Morning Star
Tuesday, August 13, 2019 
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Gaoler Gauke quits as justice secretary, leaving 
a prison system in ‘dangerous collapse’
D ave Gauke today quit as justice secretary in protest against Boris 

Johnson’s promotion to prime minister, but critics say he is leaving 
behind him a prison system in “dangerous collapse.”

His Labour counterpart Richard Burgon warned: “Whoever takes over 
as justice secretary this week must go beyond the empty rhetoric that 
is the hallmark of this Tory government and finally make the safety of 
young people in custody an urgent priority.”

The socialist frontbencher spoke out as the chief inspector of prisons 
issued an “urgent notification” — putting a stop on new inmates and 
requiring the justice minister’s response within 28 days — for Feltham 
youth jail in west London which houses 15 to 18-year-olds.

Mr Burgon said it was the first time such a warning had been made 
for a children’s prison and should highlight “how the Tories are still 
overseeing a dangerous collapse in safety for young people in custody.”

“This situation cannot be allowed to continue — children must not be 
held in unsafe conditions.”

Speaking later in Parliament he took aim at previous prisons minister 
Rory Stewart, saying: “I am sick of the warm words, sick of the speeches 
that give the impression that something is being done, sick of the media 
stunts that serve as springboards for leadership bids.”

Stand-in justice minister Edward Argar MP acknowledged that the 
chief inspector’s warning “does not make for comfortable reading.”

Inspectors who visited Feltham last week found “very high levels of 
violence, between boys and against staff, high use of staff force, poor 
care, long periods of lock-up in cells and escalating self-harm.”

Dave Cook from the Prison Officers’ Association (POA) told the 
Morning Star the levels of violence at Feltham have “escalated beyond 
all proportion.”

He said staff were often caught between “warring factions” as young 
offenders continued postcode rivalries from behind bars.

Staff cuts under Tory austerity had left the prison without enough 
experienced officers, Mr Cook said.

He also criticised the Howard League for Penal Reform which brought 
litigation to stop the use of segregation units at Feltham.

Mr Cook said this hampered staff’s ability to “remove a badly behaved 
boy so they can think about their actions.”

He said that newer-style “reintegration units” may help to reduce 
violence as they allow short period of isolation in which an inmate  
can “reflect.”

But Howard League boss Frances Crook has called for Feltham to be 
closed down altogether.

Phil Miller, Morning Star
Wednesday, July 24, 2019 

P rison officers will face tighter restrictions on using incapacitating 
spray, after a disabled inmate took the Ministry of Justice (MoJ) 

to court over the chemical restraint substance.
The move has been welcomed by the Equality and Human Rights 

Commission (EHRC), which funded the challenge, but the Prisoner 
Officers’ Association (POA) said it was concerned staff safety could be 
compromised by the decision.

Former prisons minister Rory Stewart announced last October that 
so-called Pava incapacitant spray would be rolled out to officers across 
adult male prisons.

A pilot was launched at several test sites but the national roll-out 
was rocked by legal challenges.

Now the MoJ has announced changes to how the chemical can be 
used, including a requirement for prisons to monitor how often the 
spray is fired at disabled and black inmates.

The claimant, who is not named, has now agreed to end their legal 
challenge in light of the proposed changes.

It had emerged that the spray was being used disproportionately on 
younger people, black people and Muslim people, a trend which the 
MoJ was unable to explain.

EHRC chief executive Rebecca Hilsenrath said: “We believe that 

without proper protection and oversight, rolling out Pava would have 
left many prisoners vulnerable and in fear.

“We are pleased that the Ministry of Justice has recognised 
the need to take action to prevent the spray being used 
disproportionately on ethnic minority and disabled prisoners, and 
strengthened guidance that it must be a tool of last resort.

“We hope these changes will help to ensure that officers can 
protect themselves in a way that doesn’t jeopardise the fundamental 
rights of others.”

The claimant’s solicitor, Clare Hayes of Deighton Pierce Glynn, 
said she hoped “greater scrutiny will be brought to bear on incidents 
where Pava is drawn on or discharged against a prisoner.”

But POA national chair Mark Fairhurst commented: “Prison officers 
have always had to justify the use of force and it is only ever deployed 
as a last resort.

“Whilst we acknowledge that our prisons have a mix of disabled 
prisoners and those suffering from mental health conditions, everybody 
must accept that prison officers face the most hostile and violent 
workplace in western Europe and have a right to be safe at work.”

By Phil Miller, Morning Star, Tuesday, August 20, 2019

Prison officers to face tighter restrictions 
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The Chief Officer
If our prisons were nightclubs with high levels of violence and  

drug use they would be closed down

I
t would appear POA members still have an ability to get their 
knickers in a twist over something, judging the keyboard 
war that has been raging on social media over the past few 

weeks.  The POA supporting Mr Corbyn or ‘that man’ as he has been 
described, has caused some people to literally eat the back of their 
hands. It is fair to say the decision hasn’t gone down well in all quarters.  
If you look back in history few politicians have divided opinions like our 
Jezza. Of course, there was the fresh faced Tony Blair, a charismatic 
bilingual charmer back in the day, before he cosied up to President Bush, 
claiming there were weapons of mass destruction. This claim ultimately 
us led us to war, a false apology followed with the outcome being ‘he is 
as popular as a used car salesman on an empty car plot’. Also, it would 
be remiss not to mention our good friend Jack Straw who claimed to see 
the advantages of Private Prisons, while initially finding them morally 
repugnant in opposition?? To balance things out there was Mrs Thatcher 
equally controversial and very much maligned. In fact, in some parts 
people openly spit at the ground at the very mention of her name.  
So, history teaches us many things, not least that politicians can shape 
our work environment and cause offence in equal measure. 

While this nightly battle rages on social media you can’t help 
but think, are we turning the guns on ourselves and letting the real 
enemy off the hook? Our institutions, not just prisons, are seeing 
an explosion in violence, serious assaults are rocketing, that’s both 
prisoner on prisoner and prisoner on staff. Standards are being 
eroded on an hourly basis and discipline now appears to be confined 
to the history books. The powers that be try to create new law after 
new law to combat this explosion in violence but in real terms it’s 
having almost zero impact in protecting front line operational staff.  
Prisoners used to do anything to avoid prison now they are a status 
symbol, literally a finishing school for the unruly.

IEP SCHEME
Can you imagine taking an old Chief Officer round one of our modern 
prisons? These were the guys if you were ‘summoned’ to the Chief 
Officer you knew you were in for an almighty bollocking. Simply these 
uniformed tyrants carried more power than God in the Prison Service.  
Generally, they were high ranking ex-military, not to be messed with 
under ANY circumstances. So, on the day of the ‘inspection’, sorry ‘visit’, 
the guy is sat waiting in the freshly pastel painted gatelodge, there is a 
TV and a fish tank. He thinks this is very homely, not like the intimidating 
places of old. 

He was shown one of our large wings (Our Community...) where a 
prisoner was literally screaming, shaking with temper and aggression at 
two prison officers. His ‘beef’ was that he had slept in and no one got 
him up for his meds. The old Chief asked, “why is that man still standing 
after acting and speaking to you like that”. The reply was ‘oh we will 
deal with him under the IEP scheme’. The ‘Incentives Earned Privilege 

Scheme’, the bemused frown was more visibly pronounced now. He was 
then led to a cell which was ‘rammed’ with stuff.  The prisoner inside was 
so busy on his Xbox playing Kill Bill 46 that he hadn’t even noticed people 
at his door. Inside the cell was the usual ‘essentials’ TV, DVD, 200 watt Hi 
Fi and the contents of a small corner shop. The Security CM explained 
that under the IEP scheme his TV could be removed for ‘bad behaviour’ 
but then readily admitted on the first misdemeanour we don’t always 
remove it because we find they have a tendency to ‘kick off’ if they are 
bored and nothing to lose. So, its three IEP’s before that radical course of 
action is taken and then a board is held, and action is not always taken. 

The old Chief was taken round some more cells to get a ‘flavour’ of 
prison life. Of course, some of these cells were now empty because a 
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few had dragged their arses out of bed to be ‘rehabilitated’. Interestingly 
none of these cells had their beds made, with the duvet just kind of 
flung in the corner.  When we say cells, sorry we mean rooms of course... 
Evidently the crisp hospital bed corners are now a thing of the past. The 
Chief asked, “why is everyone dressed as if they are going on holiday?” 
Flip flops, shorts and the obligatory designer t-shirt, no reply was given. 

The Chief then asked, “do you not have any Governors now”? The 
reply was yes ‘loads’ they don’t work on the wings anymore.  They now 
tend to hide off in cubby holes around the prison, well away from the 
horrors of the coal face. Their work is now so diverse there is no need 
for them to be on residential areas, plus they don’t want to be breathing 
the same illicit illegal highs and other deadly substances we are exposed 
too. The Chief was interested in hearing more about these deadly 
substances and the many young prisoner lives they have claimed. As 
you can imagine he was aghast that the Prison Service doesn’t recognise 
that staff could be taken under by these deadly substances, with them 
apparently mitigating this as ‘panic attacks’. These alleged ‘panic attacks’ 
have affected more than one person at the same time and have seen 
staff turn and become aggressive with each other, requiring other staff 
to restrain them. PS or PSYCHOACTIVE SUBSTANCES perhaps the clue is 

in the name PS (PRISON SERVICE). Some 50 plus staff at our prison have 
needed first aid, others emergency external treatment and some have 
suffered long term side effects. This is no laughing matter.

SPORTS DAY
The ‘inspection’ finished by observing sports day.  His mouth was 
that wide open HS2 could literally have been rerouted.  There was 
a real danger of him swallowing the ball instead of it being kicked 
in the mouth of the comedy Policeman.  The fun didn’t stop there. 
There were sack races, three legged races, and tyre carrying, with 
the grand finale being a 50 metre (soapy) water slide race, in which 
one of the staff managed to break their arm.  Rehabilitation at its 
finest. Truly in some quarters this is genuinely deemed as progress, 
unfortunately the Chief’s conclusion was bleep bleep thank bleep I 
am retired. Get me out of here ASAP. 

CRISIS
The Prison Service’s answer to this unwavering rise in violence is to 
do anything to delay the issuing of PAVA, Ridged Cuffs and SPEAR, 
which will help protect those stupid enough to venture on to the 
wings, running the equivalent of a human gauntlet. 

 Unbelievably those who have greased their way to the VERY 
top, people who hide in the darkest of very darkest hidey-holes, 
believe the solution to this mounting crisis is to employ yet more 
managers.  Previously most of the resources had been stripped out 
of Headquarters and area offices but in crisis that’s what the public 
sector does best, put more buffers between the problem and them.  

If running the daily gauntlet is too much for you, try applying for 
one of the two Band 8 non op Equalities jobs in the newly ‘spilt’ 
regional area offices. This may mean the inconvenience of hot 
desking, due to standing room only, but every job has its draw backs. 

If you think that’s a step too far there’s the Band 6 non op 
Equalities post. Unfortunately, this may mean venturing into the 
prison from time to time.  In reality quite what these jobs entail is 
questionable to say the least. That said when we have a Romany 
gypsy monthly meeting, nothing appears off limits? If our prisons 
were pubs or night clubs with the levels of drug abuse and violence 
we see they would be closed down immediately, licences revoked. 

Keep safe-keep sane.
 
Officer Ian Prescott 

Can you imagine taking an old Chief 
Officer round one of our modern 
prisons? These were the guys if 
you were ‘summoned’ to the Chief 
Officer you knew you were in for an 
almighty bollocking
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Do you shop in ASDA?
ASDA are currently attempting to force their 

employees onto new contracts

T
he contracts, known as Flexible Contract 6, mean that the 
employees will no longer be paid for meal breaks and will 
have to work bank holidays and weekends.

Previously the contracts had been voluntary, however now employees 
feel that they are being strong armed into signing over.

The GMB union carried out a consultative ballot which 93% of 
respondents stated that they did not agree with the changes.

£9 per hour is what the employees have been offered for the changes 
to the contracts, considering the national minimum wage is £8.21 for 
over 25 year olds.

ASDA have reported that the past seven quarters have seen growth. 
According to ASDA Group Ltd statutory accounts, 31st December 2017, 
there was an operating profit of £735.4m.

Quotes from some workers;
“I’m losing 8 holiday days in the new contract”.
“I’ve been there 22yrs and its like they just don’t care”.
“I’m really worried about losing my job if I don’t sign over”.

This type of behaviour from an employer to an employee has been felt 
by POA being forced from one scheme onto another without any option, 
our current pension fight is an example.

ASDA as you are aware are now owned by Walmart, which is an American 
company, there are an estimated 2.2 million employees worldwide.

ASDA was originally started by Peter and Fred Asquith two brothers 
from Leeds along with a group of Yorkshire farmers who formed Hindells 
dairies. In 1965 the two groups formed ASDA.  I wonder what the original 
owners would make of the way the employees are being treated today.

Workers must help each other; the trade union movement is crucial 
for defending our rights. I think its important that in the future we 
include current trade disputes from other trade unions and industry in 
our union journal “Gatelodge”.

Still want to shop at ASDA????

Dave Todd
National Vice Chair
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Fair pay for workers in the 
royal fleet auxiliar y

Other Union Campaigns

I
am aware there are ex members of the Royal Navy and the Royal 
Fleet Auxiliary amongst POA members. Whilst at TUC Congress 
this year a motion was moved on behalf of the RMT on their 

campaign for fair pay for workers in the Royal Fleet Auxiliary.
Colleagues, the workers in the RFA work in the same theatres of 

operation as the Royal Navy (Falklands and Gulf Wars) and have given 
their lives as a result.

I am a proud ex member of the Royal Navy who served in the 
Falklands and I value the vital role the RFA played during that war in 
ensuring the Royal Navy could operate for months without having to 
come back to base. They kept us supplied in some horrendous weather 
and even came into the conflict zone to supply ships.

They also play a humanitarian role in delivering much needed supplies 
when natural disasters occur around the globe. As you read this, the RFA 
Mounts Bay is currently in the Bahamas providing relief in the wake of 
Hurricane Dorian. 

Our colleagues in the RMT are taking industrial action 
against their employer due to the below inflation pay 
settlement imposed by this government. RMT 
members in the RFA had the public sector 
pay cap of 1.5 percent imposed 

whilst the Royal Navy received 2.9 percent over the last 2 years. 

■  The value of RFA seafarers’ pay has fallen over 21% behind inflation 
since 2009-10.

■  RFA seafarers had the public sector pay cap (1.5%) imposed in 2018-
19 and await this year’s pay offer.

■  Last year, the RFA carried out 64% of the Royal Navy’s work on top of 
100% of their own.

■  RFA staff have endured a decade of pay cuts, freezes and caps, as well 
as reductions in pension and redundancy rights.

■  Dedicated and loyal RFA staff put their lives on the line in the 
Falklands and Gulf conflicts and will continue to do so.

Colleagues, as you can see from the bullet points above they 
have suffered the same cuts as we have and I would say their fight 

is our fight and I would ask POA members to write to their 
MPs and ask them to support our colleagues in the RFA 

in receiving a fair pay award.

Joe Simpson
Deputy General Secretary
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The idea of Trauma Teddies originated in Australia 
where firefighters gave children teddy bears as 
they fled the bush fires that had destroyed all their 
belongings.

A HUG FROM A TRAUMA TEDDY 
Now many police forces across the UK are carrying teddies which 
are given to small children who they come into contact with 
when dealing with traumatic or upsetting circumstances such as 
traffic accidents or domestic related incidents where children 
would benefit from a hug from a Trauma Teddy. The main aim is 
to build rapport with the children and their families and try to 
bring some comfort to youngsters who need it.

Many ambulances across the UK are also carrying teddies. 
When children are injured and need to be taken to the hospital 
in an ambulance, it can be very frightening for them.  What 
better than to clutch a teddy to take their mind off things?

One grateful parent said
 ‘Just to say a massive thank you for the replacement teddy 

you gave us today!
My little boy hugged his teddy so tight from the moment 

he was in the ambulance, throughout the time at hospital 
and whilst at home, it was such a comfort to him. It is such a 
wonderful idea; children can be very scared

when getting into an ambulance and this really helped my 
little one. Once again thank you!’

Lots of people know that teddy bears comfort children and 
remember being comforted by a special teddy in their own 
childhood. What you might not know is the science that explains 
why teddies in particular are so comforting. 

Dr. Suzanne Zeedyk, a developmental psychologist, said:
“When children are scared, their biology changes. Their breath 
is faster and that restricts the amount of oxygen they take in. 
Their muscles tense. Their digestion system stops working. They 
can’t take in what others are saying to them. The stress hormone 
cortisol spikes in their body. They are in the midst of what I call a 
‘Sabre Tooth Tiger Moment’. 

“Their body is behaving in the same way it would if they were 
being chased by a sabre tooth tiger who wanted to eat them. 
Their bodies are screaming, “Run away! Run away!” If they can’t 
run, their brain might say, “Freeze! Maybe the tiger won’t see 
you!” Most of all, their body is saying, “Find help! Who can help 
me right now?”

“It doesn’t matter that no tiger is there. The human body goes 
into sabre tooth tiger mode whenever we are scared or confused 
or uncertain. What we need most in that moment is to find 

safety. Until we start to feel safer, we stay in sabre tooth tiger 
mode. That’s where Comfort Teddies come in. They help children 
to find a sense of safety. “

The children get to keep the teddies, they are something they 
can hold on to for comfort to help them cope.

There is no set pattern for the teddies however I have included 
some in this article

Find you nearest force that is using Trauma Teddies on the 
internet or contact your local police/ambulance stations.

Get your needles out and get knitting or crocheting to help 
distraught children.       

Jackie Marshall
NEC

Can you knit? Can you crochet? Do you want to help traumatised children? 
Volunteer to knit or crochet a Trauma Teddy

Trauma teddies

General
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TRAUMA TEDDY KNITTING PATTERN
INSTRUCTIONS
■  Double knitting wool 1 pair size 11 knitting needles, head 

and paws (preferably fawn), scarf (should be bright)
■  Stuffing – please only stuff teddy with polyester or other 

healthy padding.
■ Foam rubber is NOT recommended
■ Cast on 10 stitches main colour. Knit 10 rows
■  Continue in garter stitch for 30 rows in trouser colour. Make 

another leg in the same way.
■  Knit across all 20 stitches and work 16 rows. Change to 

jumper colour and knit 24 rows.
■  Change to main colour for head and also change to stocking 5½ inches.
■ Change to jumper colour and knit 24 rows.

■  Continue remainder of Teddy in reverse order.
■  Stitch down the sides of the head. With jumper colour, pick up 8 

stitches either side of the neck join (16 in all) and knit 20 rows.
■ Change to main colour and knit 10 rows for paws.
■ Sew up Teddy leaving opening in crotch.
■  Turn right side out and sew diagonal top corners for ears 

before stuffing.
■  After stuffing, run a thread through the knitting around the 

neck to draw it in.
■  Sew a happy face and for mouth use either stem stitch or 

back stitch. Scarf: Cast on 75 stitches. Knit 4 rows and cast 
off. Tie scarf on 

■  Teddy the back of the neck, close to the jumper edge.  
Don’t sew down at the front.

TRAUMA TEDDY CROCHET PATTERN
■  Made using 8ply acrylic, and a 4mm hook.
■  All dc rows start with a turning chain (ch1) unless otherwise 

stated.
■ IN white, ch 11.
■ Dc in second ch from hook, dc across (10 stitches)
■ Dc the next   14 rows, break yarn.
■  Join the colour you are using for your shorts. Dc across for 5 

rows, break yarn and finish off.
■  Do this again for the other leg, but instead of breaking yarn, 

dc back across this leg, and dc across the first leg you made 
to join them.  (20 stitches)

■ dc across for another 6 rows
■ Change to shirt colour.
■ dc across for 10 rows.

■ Dc 20, ch 9
■  Turn and dc into the second ch from the hook. Dc into the 

next 7 ch, dc across your dc’s, and chain 9
■  Turn work and dc in second ch from hook. Dc in next 7 

chains and dc all the way across.
■ Dc the next 7 rows.
■ Dc 28, ch1 turn and dc 20.
■  Join your white yarn, and dc 17 rows, break yarn and finish off.
■  Make another of these, sew your face, onto one side, then 

with the pieces together (face side in) Sew around your 
teddy, leaving the top of his head open.

■  Turn it out the right way and stuff. whipstitch through the 
front loops along the top of his head for a nice nearly 
invisible join. Using white yarn, running stitch a line to form 
triangle ears on the top corners of his head.

TRAUMA TEDDIES PATTERN 
■  You will need: No 10 (3¼mm) needles Double knitting wool 

in four colours: Colour 1 for the head and paws Colour 2 for 
the trousers Colour 3 for the jumper Colour 4 for the scarf  

■  Legs, body and head: Cast on 10 stitches in colour 1 Knit  
10 rows 

■  Change to trouser colour and knit 30 rows Make another leg 
the same Knit across all 20 sts and work 16 rows 

■  Change to jumper colour and knit 24 rows Change to main 
colour for head and also change to stocking stitch. Work for 
5½” (14cm) and change to jumper colour Continue 
remainder of teddy in reverse order. Cast off.  

■  Arms: Stitch down the side of the head and with the jumper 
colour pick up 8 stitches on either side of the neck join (16 

stitches in all) and knit 20 rows Change to main colour and 
knit 10 rows for the paws, cast off. 

■  Scarf: Cast on 75 stitches in colour 4, knit 4 rows and cast off. 
■  To make up: Sew diagonally the top corners of the head to 

make ears. Stuff the head and run a thread through the 
knitting around the neck to draw it in. Sew up the rest of 
teddy leaving opening in crotch for stuffing. Sew a happy 
face on the teddy. Tie the scarf around the teddy and sew 
firmly to the back of the neck. 

■  Finishing: Please stuff the teddy with either polyester or 
other healthy padding. Foam rubber is not recommended as 
babies/young children might chew it. Do not use buttons or 
beads or anything hazardous which may become detached 
and be a hazard to young children.
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You can make a 
difference

Have your say | Use your vote
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I am looking for any retired prison officers who worked with or knew my 
husband Rod Eade. He died on the 23rd July 2017 of Asbestos induced 
Mesothelioma. 

He started his training at HMP Leyhill in 1972, then went to work at 
HMP Wandsworth, he worked there until he retired from the Prison 
Service in 1995. 

Anyone that knew him please can you contact me at julieeade@
yahoo.co.uk.

I have included a photograph of my husband Rod Eade, hoping this 
may help in finding retired prison officers who may remember him.

Many thanks for printing this in the Gatelodge magazine, very much 
appreciated.

Julie Eade (wife of Rod Eade)

The day I was assaulted, 4th April 2019, started like any other day in a 
prison. During prisoner movement to labour I asked two prisoners who I 
had seen going the wrong way, to go to work. The next thing I knew I was 
waking up on the grass having been knocked out. I never saw the punch 
coming or knew what I was hit with. The left side of my head swelled up 
and I lost my hearing. I got a large laceration to my right eye lid, cutting 
and ripping it off, luckily missed my eye. I also had delayed concussion 
two days after the assault and was blue lighted back to hospital. 

It had taken two surgeons over two hours to put me back together to 
the best of their ability, but I was warned that there may still be 
permanent damage. I had to have a stent in place for almost 4 months to 
try and repair my tear ducts.  

My physical injuries have been repaired but I still have to put 
medication in my eye multiple times a day, probably for life, and my right 
eye keeps getting infections again probably for life.

I say it is a lonely place to be as I thought there would be a dedicated 
person to help me in this situation, advise me of my options, tell me my 
job will still be there and that I am able to pay my bills. This did not 
happen in my case, everyone I spoke to was helpful in their own way but 
generally left me more confused. The police have only just put the case 
to the CPS as they had been too busy, and I am waiting their decision. 
The prisoner that was the main assailant has now been released. After 
almost 6 months recovering I am just back at work as a Residential CM 
but still thinking about counselling.

Rod Eade Ex Wandsworth

What a lonely place to be

Steve Trafford
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PO Michael Matthews
HMP Highpoint 1987-2002 (Retired) 

W e regrettably inform you of the passing of Michael ‘Mick’ Matthews, who sadly left his wife Nicky, 
2 sons and 4 grandchildren on 21st July 2019 after a courageous 22 year fight with cancer.

Michael joined the Prison Service in 1987 until his retirement in 2002, serving his time at HMP 
Highpoint. He was one of the Highpoint fishing clubs honorary members, for the time he gave to help care for 
and maintain the clubs fishing lake during its humble beginnings.

Michael will be sadly missed by all his family and friends. His courage and strength throughout his battle was 
a lesson to us all to always be positive and optimistic, no matter the odds.

Steven Matthews (Son)

Get in touch
To see your advertisement in the 
leading magazine for prison officers 
contact us today: 

Jack@centuryonepublishing.uk

01727 739 196

See your 
advertisement here

Jack Green

Gatelodge magazine is for members of the 
POA. It is circulated to approximately 13,000 
members and distributed to both the 
workplace and directly mailed to members’ 
homes. 

It is a vital link in the communication chain 
of the largest union representing members 
in the criminal justice system. Gatelodge 
covers the key events affecting prisons, 
special hospitals, courts and prisoner 
escort services.
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Unlock  
your legal 
services

www.thompsonssolicitors-ni.com

POA members get free, specialist legal advice and representation for:
  Personal injury – at or away from work, on holiday or on the roads
 Serious injury – including brain and spinal cord injuries
 Industrial disease or illness
 Employment law – accessed via your POA branch
 Wills – create a will online without submitting a paper application 
 Special terms for medical negligence claims
  Reduced rates for probate, enduring Powers of Attorney and conveyancing
 Criminal charges

POA members’ families are also covered for:
  Non work personal injury claims
  Special terms for medical negligence
  Reduced rates for wills, probate, enduring Powers of Attorney and conveyancing  

Use the POA legal service, provided by Thompsons Solicitors, and keep  
100% of your compensation within the union scheme.

Call the POA legal service on 0800 138 6880
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prisoncu.co.uk

Passionate about improving 
the fi nancial resilience of 
those who serve and protect.

Prison CU is a trading name of Police Credit Union. Police Credit Union Ltd is authorised by the Prudential Regulation Authority 
and regulated by the Financial Conduct Authority and the Prudential Regulation Authority (Registered No 213306). Police Credit 
Union Ltd is part of the Financial Ombudsman Service and the Financial Services Compensation Scheme.

Flexible savings
and loans with 
repayments from 
your salary


