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W
elcome to this issue of Gatelodge, 
which contains the unions accounts 
and conference motions for 2019 the 
POA’s 80th Anniversary, please take 

some time to read these and give local committees  
your opinion.

The Gatelodge, is the official journal of the POA, a 
publication for members and retired members of the 
union which is read by MP’s and other organisations who 
an interest in the prison system and working conditions 
of members.

It is important we move forward together and work for 
the membership as 2019 will no doubt be another 
difficult and challenging year. 2019 has started off with 
more and more members being dismissed including local 
and national officials resulting in the promulgation of 
POA Circulars 5&6 2019. Following the actions of the 
Liverpool branch on the 21st of February who stood up 
for their rights under the Health & Safety at Work Act the 
employer has agreed to sit down and review PSI 6/2010 
and PSO 1600. The application of policy by some local 
management and lack of consistency is appalling. 

I will continue use my editorial in 2019 to raise the 
increased levels of violence, use of Novel Psychotic 
Substances (NPS) within your workplaces which is still at 
epidemic levels. It is vital that you, your local committee 
and the Executive raise these issues at the highest level, 
if we are to reduce the impact these have in your 
workplace. I have to advise all members that they must 

use the local accident book to report all near misses, 
evidence trails will help to bring about change.

Once again, I want to thank Helen for her efforts and 
secretarial support to the Editorial Board.

Remember the Gatelodge is your journal and without 
your contributions it will lose its identity and value to  
the membership.
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NPS
New Psychoactive Substances

They know it.
You know it.
Report it!

Alert Cronin House if and 
when staff members feel 
unwell due to the effects of 
suspected NPS.

A major concern is the effect of 
new psychoactive substances 
(NPS) on staff who may be 
breathing in the fumes.

Get in touch
To see your advertisement in the 
leading magazine for prison officers 
contact us today: 

Jack@centuryonepublishing.uk

01727 739 196

See your 
advertisement here

Jack Green

Gatelodge is for members of the POA. It is 
circulated to approximately 13,000 members 
and distributed to both the workplace and 
directly mailed to members’ homes. 

It is a vital link in the communication chain 
of the largest union representing members 
in the Criminal Justice System. Gatelodge 
covers the key events affecting prisons, 
special hospitals, courts and prisoner escort 
services.
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National Chair

We must strike to  
protect each other

Unions must be seen as part of the solution not the problem

D
uring the preceding months since the 
last Gatelodge publication the NEC, 
POA and its branches have had to act 
to protect members who have not only 

been subject to adverse working conditions but 
are also suffering from abuses to the disciplinary 
processes. These two reasons alone have been 
enough for the NEC to decide that it is time to ‘strike 
back’ in order to protect all POA members.

In December 2018 the POA challenged the employer 
in court over their proposals to introduce changes 
to the Youth Custody Estate, whilst also planning to 
introduce an Advanced Prison Officer (APO) role and 
an Additional Contracted Hours Scheme Pensionable 
(ACHP) to replace Payment Plus. It was the opinion 
of the employer that these changes needed a mere 
consultation process, as, in their eyes, they did 
not constitute a change to individual’s terms and 
conditions. No matter how robust our argument was in 
respect of these proposals constituting a change to our 
members terms and conditions, there was a denial at 
the very top, to such an extent that a national dispute 
was ruled as out of scope, to ignore our opinion and 

advice. The gauntlet had well and truly been thrown 
down and we duly picked it up knowing that our 
argument was sound.
 
LEGAL JUSTIFICATION AND FAIRNESS  
We proceeded to the high court and ultimately, 
although our claim was dismissed due to legal 
precedents, we were actually proven correct in all that 
we had maintained. Enclosed are quotes from  
the judge who confirmed what we had been saying  
all along:

I then have to consider the content of the proposed 
changes. The first is the raft of reforms together 
referred to as the YCS workforce proposals. They 
proceed from a stated “HMPPS-wide strategy to 
professionalise the workforce”. The new band 3 Youth 
Justice Worker role entails a proposed new training 
and qualification requirement to be fulfilled by 2023. 
Those wanting to work in the new role will need study 
leave to complete the course. 

For those who complete the requirements and 
obtain a job in the new role, their duties will change 
significantly, even radically. That is the whole point of 

Mark Fairhurst
National Chair
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the new role. The new Youth Justice Officers 
will be deploying the skills learned on their 
foundation degree course. For example, 
they will be involved in multi-disciplinary 
meetings and in progressing personalised 
support plans for young people in custody. 
The reforms would be a resounding failure if 
their duties remained merely different ways 
of doing the same thing. 

I consider that attaining a foundation 
degree course and taking study leave to do 
so are matters that may impact on terms 
and conditions in regard to the working 
arrangements of those who do so. It does 
not matter, as I have said, that the activities 
are voluntary. I also consider that the 
proposed creation of the new Band 3 Youth 
Justice Worker post is a matter that, likewise, 
may impact on the terms and conditions in 
regard to the working arrangements of those 
who apply for, or may apply for, that post.  

The same is true in the case of the new 
band 4 Youth Justice Specialist Worker, by 
the same reasoning. They too must undergo 
the training and attain the qualification 
needed. The same is true of the new band 
5 roles, Custodial Manager Youth Custody 
Service and Development Practice Manager. 
At the risk of stating the obvious, those 
applying for and undertaking those new 
jobs are at least potentially going to do so 
under changed terms and conditions and 
performing duties significantly different from 
those they currently perform. 

 I conclude that the YCS workforce 
proposals are within the scope of the NDRP 

(National Disputes resolution procedure). 
That is hardly surprising, since they are major 
national reforms in response to the Taylor 
Review and other wide-ranging discussions, 
aimed at professionalising the workforce 
and changing the culture within the Youth 
Custody Service. I reach the same conclusion 
in relation to the proposed new APO role. 
Those who undertake that role will first 
have to take part in training in first aid and 
mentoring. They will then have to become 
skilled in the third, variable component of 
the role in order to become qualified to do 
it. Those who then work in the new APO role 
will perform the more highly skilled duties 
that one would expect from the use of the 
word “advanced” in the title of the job. It is 
at least likely that they will do so under fresh 
terms and conditions and that the changes 
to their duties will go beyond what can 
currently be required of them, as described 
in their existing job descriptions.  Finally, I 
have to consider whether the proposal for 
ACHP falls within the scope of the NDRP. 
I conclude that it does. If it only affected 
pay, it would be excluded by paragraph 3.3, 
but it also affects the length of a prison 
officer’s working week. For those that apply 
for ACHP (and, again, it does not matter 
that they choose whether to do so), their 
weekly contracted hours will increase as 
well as their pay. The increase in contracted 
hours is a change in terms and conditions 
and a change in working arrangements. It is 
within paragraph 3.1 of the NDRP. Collective 
bargaining involving negotiation is to be 

expected where there is no right to take 
industrial action. 

DO UNIONS STAND A CHANCE 
WITH THIS JUDICIARY  
It is so disappointing and frustrating that 
the POA are treated with such contempt by 
the employer that a reasoned and sensible 
argument is totally discounted, along with 
a registered national dispute, so they can 
plough ahead with ill thought out ideas 
without any consideration whatsoever for 
the staff it affects. It is also deplorable that 
the POA have to spend unnecessary amounts 
of members money to be proven correct, 
unequivocally, by a high court judge. It is 
strange how, after the case, the employer 
stated that they disagreed with the judges’ 
comments and they are not legally binding, 
but they were prepared to ‘consult’ further 
over proposals for the YCS. We duly obliged, 
and I have to say managed to negotiate an 
offer that will see the POA members in the 
affected prisons vote on the final proposals.

The negotiations we facilitated were 
conducted professionally and with respect. 
Both sides won. We may not have achieved 
our ‘wish’ list, but in any negotiation, there has 
to be compromise, and we are confident the 
compromises we gained protect our members. 
I only hope that future proposals (APO & ACHP) 
are conducted in a similar manner. I would much 
rather sit around a table and ‘share a meal’ than 
be scrambling around picking up crumbs.

National Chair
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THE POA LOOK FORWARD TO A FRESH START  
Maybe our new CEO Dr Jo Farrar will bring a fresh approach and 
realise that this union is part of the solution and not part of the 
problem. The problem as I see it is a recalcitrant group of directors 
and managers who display no empathy for their staff and who think 
they can disregard the recognised trade union in their workplace. 
The POA, under my leadership, will never back down and we will 
continue to demand our members rights are respected. I look 
forward to meeting our new CEO and wish her all the  
very best.

The other burning issue at the moment 
revolves around the breaches to 
disciplinary processes that see POA 
members given unfair awards and, 
in some instances, dismissed from 
the service. This has been going 
on for far too long and recently 
reached its tipping point when 
the Executive where made aware 
of several examples from around 
the estate where disciplinary 
procedures had been ignored, 
abused and lacked consistency. 
In support of all POA members 
throughout the estate and to 
highlight their cases, including an 
Executive member who was subject to 
flawed processes, we displayed our disgust 
at the refusal at the highest level to intervene, 
even when evidence proves the procedures are 
totally wrong, and walked out of the National Whitley 
meeting instructing the employer that until further notice all national 
negotiations and consultations where on hold. To further support our 
colleagues in the field we circulated instructions to local branches to 
dis- engage until we had a resolve.

 Interestingly, two other unions, the CWU and UNITE, balloted 
their members for strike action over the exact same issue. The mere 
threat of strike action resolved their issues. We do not have that 
luxury, but we can legally refuse to engage. I find it strange that 
some members find it easy to stand outside their prisons on a day 
of protest but find it difficult to knock on their Governors doors to 
inform them all bets are off until further notice. 

UNITY AND TOGETHERNESS ARE THE SAME  
As far as I am concerned, we are members of a national union and 
we unite to support and protect each other. You hurt one of us and 
you hurt us all.

It is unfortunate that we have been forced to take this stance, 
especially when executives at the highest level could have intervened 
and used their common sense to address all our concerns. 
Undoubtedly, there seems to be one rule for us and another rule for 
‘them’, especially when we are made aware of some Governors being 
given advice and guidance when a criminal offence may have been 

committed. This cannot be right.
Our stance has already produced results as the employer has 

agreed to hold a dedicated meeting with the POA to reach an 
agreement going forward on how to resolve issues surrounding the 
disciplinary process. We shall update the membership in due course 
on how we progress these issues.

The employer has submitted their recommendations to the Pay 
Review Body which highlights just how much they disregard their 
staff. This was an opportunity to recognise the stress that staff face 
and an opportunity to motivate and retain. Once again, they missed 

a trick and displayed a complete lack of understanding. 
Thinking that a 1% pay rise for F&S, 0.5% for closed 

grades and none whatsoever ever again for 
closed grades who refuse to sign over to 

F&S if it’s financially viable is nothing 
short of insulting, debilitating and 

a disgrace. Inflation is running 
between 2.3 and 2.7% so this is 

yet another pay cut. Apparently if 
they wish to keep up with private 
sector pay award’s we should be 
receiving at least 3.4%.  

I have told the employer 
countless times that some staff 
are proud to remain closed 

grades and any pay rise into F&S 
is simply not enough, amounting to 

between 18p and 31p an hour extra!
They should be recommending 

all staff receive an above inflation pay 
rise and should certainly be respecting the 

experience that continues to keep this ship afloat.

RECOGNITION MUST BE FORTHCOMING 
We can only hope that the so-called independent Pay Review Body 
recognises the strain we have all been under, the need to motivate 
and retain, and awards an above inflation rise for all. The two-tier 
workforce is a disaster and Fair and Sustainable must be abandoned 
in order to equalise pay and ensure the future pay scales are fit for 
purpose. I will continue to wait for an invite to collectively bargain 
our pay awards.

 As we approach our Annual Conference yet again, I look forward 
to meeting all delegates and guests. It is always a privilege to meet 
with so many dedicated trade union officials, members and honorary 
life members. I will continue to get around the estate and address 
as many branches as possible. Conference inevitably brings about 
frustrations aimed at the Executive, which if directed at Government 
and the employer would further unite a union that is bearing its 
teeth and being proactive at every opportunity. We must remember 
that we are a strong and committed union that is severely restricted 
by law, so without doubt our unity will continue to be our strength 
and I continue to be grateful for the support POA members continue 
to give to the Executive.

 Until next time, work safely, support each other and take care of 
yourselves. All the best. 

National Chair
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Campaigns & events

British Trade Union 
Delegation - Israel

A
s part of a British trade union delegation, along 
with colleagues from other unions, including FDA, 
Community and a delegation from Australian trade 
unions, I visited Israel, Jerusalem and the West 

Bank, meeting trade union leaders, workers and politicians 
from all parties.

It was an eye opening and much valued experience that will 
remain with me forever and I was proud to represent the POA on 
the international stage.

I managed to visit Israel’s only Prison where PAVA has been 
a standard uniform issue for years and it takes prison officers 
5 years to fully qualify before they are even considered for 
promotion. We could learn a lot from them including how they 
invest in regimes and staff development.

After conversing with trade union leaders from both Israel 
and Palestine and mixing with communities on both sides it was 
obvious that the defining objective is everlasting peace and a 
resolve to issues.

Unfortunately, at this moment in time both sides are not ready 
to engage.

I truly hope that if I return, I am returning to an area without 
conflict where families can live without fear.

I would like to thank the British Israel Trade Union Delegation 
for their organisation and hospitality and our brothers and 
sisters in Palestine for their welcome to us all.

Mark Fairhurst
National Chair

I truly hope that if I return, I am returning 
to an area without conflict where families 
can live without fear



“POA members  
need protection”

As we enter 2019 to understand the scale of the health and safety 
crisis engulfing our prisons in England and Wales, there is only 

one number you need to remember – 27 per cent

T
hat is the rise in violence against POA 
members in England and Wales over the 
past year – and it follows a 25 per cent 
increase from the year before.

Officers face record levels of kicking, punching, spitting 
and biting – plus “potting” where excrement and urine 
are thrown over their heads and into faces and mouths. 
This disgraceful and disgusting practise has increased  
15- fold since 2010.

There were 9,485 recorded assaults on staff in the  
12 months to June 2018 – over one every hour – but the 
true figure is likely to be much higher due to inaccurate 
reporting which the Ministry of Justice has admitted.

INCREASE IN ATTACKS  
We are also seeing an increase in violent attacks against 
our female members with some gang members seeing 
it as a badge of honour. Female members are also being 
sexually assaulted by some prisoners where many years 
ago this was practically unheard of. It seems there are no 
boundaries and all our members are fair game.

Slashing Officer and OSG numbers by over 7,000 
between 2010 and 2013 led to a huge increase in 
violence – and even although the Government admits it 
made a mistake and is now desperately recruiting again, 
there are still 3,000 less Officers than before.

New recruits are welcome but it is unfair to expect to 
much too soon as they need experience around them to 
mentor them in the difficult work that they do. At least 
70,000 years of Officer experience have been lost from 
the Prison Service since 2010, according to research by 
the Labour party – and in some areas that experience is 
still dwindling.

Staff feel less and less protected, which is why the 
POA has campaigned for the roll-out of synthetic pepper 
spray “PAVA”. The Prisons Minister Rory Stewart has 
listened and recognised our concerns and has not only 
backed the pilot of “PAVA” but its roll -out as well.

I have always been on record stating that when 
necessary irrespective of political party I will criticise 

politicians when 
they get it wrong 
but equally praise 
them when they get 
it right and the Prisons 
Minister has got this one 
right and the POA fully 
support him in taking the 
measures of introducing 
“PAVA” not just to protect 
our members but also 
prisoners in our care.

Currently, Officers 
only have extendible batons to protect 
themselves from attack, but batons can 
break bones –  or worse – even if deployed 
correctly against an out of control prisoner.

PAVA is an incapacitant and of course can 
cause pain for up to half an hour but leaves 
no lasting damage and will be a deterrent. 
Police Officers are issued it as standard  
and that is accepted as a necessity by  
the general public and I am sure the  
vast majority of the public accept that  
POA members should be properly equipped 
to protect their health and safety whilst  
at work.

The POA have continually applied pressure on 
the employer and indeed Ministers and Rory Stewart 
announced in October 2018 that PAVA would be rolled out 
to all public adult male jails from the start of this year.

PILOT SCHEMES  
The government ran a six-month pilot in four prisons – 
HMP Hull, HMP Preston, HMP Risley and HMP Wealstun 
– with positive results. The official evaluation report 
pointed out that “a significant proportion of prisoners 
and the majority of staff expressed the view that PAVA 
was necessary”.

However, the Equality and Human Rights Commission 

Steve Gillan
General Secretary
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(EHRC) immediately warned that “making PAVA spray available to every 
prison officer increases the risk that it might be used inappropriately” – 
another way of saying that Officers cannot be trusted with new powers 
the POA completely reject.

This is disappointing from the EHRC because Officers deserve 
better support than this, especially from the UK’s official human rights 
watchdog. Workers have human rights too – including the right to 
proper health and safety conditions at work and protection against 
violence. When the POA were banned from their basic human rights 
of taking industrial action under section 127 of the Criminal Justice 
Public Order Act 1994 since amended the ECHR were conspicuous 
by their absence and indeed failed to comment more recently when 
the government won a permanent injunction in the High Court in an 
attempt to silence the POA from taking effective action to protect 
health and safety of its members.

Then the Prison Reform Trust (PRT) also tried to derail 
the roll – out, declaring PAVA was “likely to do 
more harm than good and undermine the 

safety of prisoners and prison officers”
Incredibly the charity seems to be accusing officers of pushing a 

policy that puts their own security at risk.
During the pilot, Officers drew PAVA on 50 occasions – actually 

spraying it 33 times – while official data shows there were 562 
recorded violent assaults at the four prisons during the same time 
period, which means that PAVA was drawn less than 10 per cent  
of the time.

And although the pilot “was unable to conclusively demonstrate that 
PAVA had any direct impact on levels of prison violence,” according to 
the report, its important to remember that staffing cuts took months 
to translate into increased violence – and its logical to support there 
will be a similar time lag before PAVA has a significant effect.

The report provides a brief description of each occasion PAVA  
was deployed – “case studies” based on statements from staff  
and prisoners.

CASE STUDIES  
From these case studies, the PRT claimed that Officers used PAVA 
correctly on just 18 occasions. The other 32 incidents were either 
unsafe, had available alternatives or were not appropriately justified.

But how is the PRT making these judgements? First, the charity 
assumes that three or more Officers are always enough to incapacitate 
a prisoner without PAVA.

The case studies are very interesting in the report. Consider case 
study 11 in the evaluation report. While the Prison Reform Trust 
criticises this use of PAVA as “not in line with instructions”, the report 
states: “The prisoner was trained in martial arts and ended up putting 
prison officer A on the floor and punched him several times in the 
face.” Despite more Officers attempting to assist, 

“there was little success in gaining compliancy 
from the prisoner” and so “as a result, Prison 
Officer B decided to draw and deploy PAVA.” This 
would seem to be a textbook example of the correct use of PAVA, but 
for the Prison Reform Trust it was unnecessary because more than two 
officers were present – taking no account of the prisoner’s martial arts 
training.

Now take case study 41, in which a prisoner “became extremely irate 
and attempted to assault” an Officer, before another Officer “drew 
and deployed PAVA after giving a clear warning.” The PRT because the 
prisoner managed to use the first Officer “to block the spray”, judged 
this intervention not to be in line with instructions. But the prisoner 
still felt the primary effects of the spray and was “then restrained and 
placed in cuffs.” Even the PRT’s own analysis of this incident agrees 

General Secretary
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that the use of PAVA was justified, but the charity still marked it 
as illegitimate because it apparently had the “opposite of [the] 
impact sought.”

As a final example of missing the point entirely, take case study 7 – 
one of two uses of PAVA to stop self-harm. A prisoner had previously 
made “superficial cuts” to himself, before “he began to self-harm 
again.” Then “once healthcare had left the scene, the prisoner 
proceeded to cut deeper and deeper.” An officer entered the cell 
and told the prisoner to stop. He refused and so the officer drew 
her PAVA, at which point the prisoner dropped the blade. The PRT 
objects to the officer threatening to use PAVA in this situation, but it 
seems a perfect example of the “Velcro effect” – using the threat of 
force to de-escalate a dangerous situation. Interestingly, the Officer 
in question “stated that she would not have drawn her baton in this 
incident but was inclined to draw PAVA” according to the report. 
This makes sense if you realise that, unlike a baton, PAVA is an 
incapacitant – it is designed to stop a prisoner in their tracks.

SAFEGUARDS 
The POA believe that the official guidance is clear and adequate 
safeguards are in place that PAVA should only be used if it is 
reasonable, necessary and proportionate – and if all other 
methods are “considered unsafe” or “unlikely to be sufficient 
in resolving the conflict” In the case study above, a 
baton attack with a loose blade could well have 
made things worse, yet the Prison Reform Trust 
considers the threat of PAVA not to be in line 
with instructions – and even the report 
authors raise concerns about this kind of 
intervention. And that is the problem. 
Superficially, you might think threatening 
a self-harming prisoner with PAVA is 
unreasonable – but direct action like this is 
more likely to prevent serious harm to the 
prisoner than waving a baton around.  
The fact of the matter is in that live incident 
the officer’s quick thinking prevented further 
self- harm or indeed something far worse. 
The judgement in that incident was wholly 
justified. It is all very well in hindsight judging 
Officers from the comfort of an office. But my 
members are dealing with life or death situations and 
have to make judgements at the time and  
do so very effectively.

CONCLUSION  
If the Prison Reform Trust or the Equality and Human Rights 
Commission still do not understand why Prison Officer’s need PAVA 
now, then they should spend time walking in the shoes of a Prison 
Officer and understanding the violence that my members face on a 
daily basis before lecturing about what tools POA members need to be 
safe at work. In an ideal world there should be no need for PAVA in our 

prisons but it isn’t an ideal world and I live in the real world 
where my members don’t know if they are going home in 
one piece or not to their loved ones. Not many occupations 
have that threat and all reasonable minded members of the 
public and indeed in the trade union movement will realise 
that POA members along with those in our care need to be 
protected. Whilst PAVA isn’t the answer to the Prison crisis it is 
a step in the right direction to deter and prevent violence not 
just against prison officers but prisoners as well. That is why 
the POA reject the criticism from the Prison Reform Trust and 
the EHRC and fully support the Prison Minister Rory Stewart in 
the roll out of PAVA. 

The POA will continue to campaign for proper protective 
equipment so that our members can carry out the vital role of 
rehabilitating those in our care in a safe and decent manner. 
The POA are calling for solidarity from across the trade union 
movement with our demands for proper protective equipment 
so POA members can do their job safely.
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you are the victim 

and you deserve justice

Report all assaults to the police
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Conference Motions

RULES AND CONSTITUTION 

1

  Amend Rule 6.3 to include;
 (f) are entitled to remain in Conference during a 
closed session for delegates.
DURHAM

2

 Amend Rule 6.3 to include;
 (f) are entitled to remain in Conference during a closed 
session for delegates.
NEC

3

 New Rule 10.10 (a) 
The Unions Legal Providers will be subject to a tendering 
process and appointed subject to a workplace ballot of 
the affected members in accordance with Rule 25.
BARLINNIE

4

 New Rule 10.10 (b) 
The Unions Legal Providers are subject to a five-year 
review by the NEC and if the membership decide a 
change is proposed this will be conducted in accordance 
with the Unions Policy and Rules.
BARLINNIE

5

 New Rule 12.7 (f) 
That Conference accepts any motion outlining a “Vote of 
no Confidence”.
BARLINNIE

6
 Amend Rule 12.13 and delete the word membership 
after branch on the second line.
FELTHAM

7
 Delete Rule 16.3 (a), (b), (c), (d) and any references to 
the Relief Fund under Rule 16.1.
NEC

8

 Amend Rule 20.2 (d) to include: 
or to cover short- or long-term absences, for example; 
suspension, maternity or disability leave.
SUDBURY

HEALTH AND SAFETY 

9
 Conference debates the current levels of violence 
across the Prison Estate.
SUDBURY

10

 That Conference instructs the NEC to campaign for 
with all Public Servants and Unions affected by the 
Government austerity cuts, which has reduced funding, 
contributed to increased violence and operational 
pressures.
HEWELL

11

 Conference to direct the NEC in gaining Baton’s 24/7 
to protect our members Health & Safety due to the 
escalating levels of violence and incidents in the prison 
estate including the Private Sector, Open Estate and YJB.
SUDBURY

12

 Following HMPPS allowing staff working in the Open 
Estate to carry batons on nights.  We mandate the 
NEC to engage with HMPPS to permit the Open Estate 
to carry them 24/7, discussions to continue until this 
objective is achieved.
FORD

13

 Conference recognises for the POA to be effective in 
Health and Safety it needs more than just a strong 
membership within the workplace, it needs a robust 
Health and Safety Structure throughout the Union. 
 Therefore, Conference authorises the NEC to increase 
the Health and Safety Consultative Committee to two 
members responsible for each area. 
 It will be the responsibility of the Area NEC Rep along 
with the Chair of the H&S Whitley Committee to appoint 
from those candidates who express an interest in the 
post.
 The appointment is to be for 5 years after which the 
position will be re advertised within area.
 The minimum requirement for this position would be 
the TUC Diploma in Health and Safety or equivalent.
 Health and Safety Circular to be introduced for action by 
the Union’s Health and Safety Reps.
NEC

14
 POA to employ its own in house full time qualified and 
competent in house health and safety representative.
HUNTERCOMBE

15

 POA deliver its own in house health and safety 
course for all POA trade union health and safety 
representatives. 
HUNTERCOMBE

16

 Conference instruct the NEC to engage with HMPPS and 
ensure that all healthcare providers are required to offer 
medical assistance to all staff whilst at work as part of 
their contract and not just prisoners. 
LIVERPOOL

17

 That the POA mandates the employer to provide a 
health check policy following any PS incident involving 
staff feeling unwell due to exposure. 
WYMOTT

18

 That Conference instruct the NEC to pursue Governing 
Governors through the Courts when a breach of Health 
and Safety Legislation has occurred in accordance with 
the Unions Rules and Constitution. 
WYMOTT

19

 The NEC to negotiate with the employer to issue utility 
belts for all operational staff as a matter of urgency to 
ensure the health and safety of our members. 
WORMWOOD SCRUBS

�e Professional Trades Union for Prison,
Correctional and Secure Psychiatric Workers
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AWARDS

20
 Conference awards Duncan Keys Assistant General 
Secretary Honorary Life membership.
NEC

21
 Conference awards Tony Stocks Honorary Life 
membership.
NEC

SPECIAL HOSPITALS AGM

22

 Conference accepts that the staffing levels in our 
secure hospitals need to be increased due to the 
levels of violence and workloads. 
RAMPTON

23

 In light of the recent announcement by the Prime 
Minister that the NHS budget is to be increased, 
Conference mandate the NEC to enter into urgent 
negotiations with the Health Minister to secure 
additional funding to increase the local budget and 
staffing levels in all our secure hospitals.
RAMPTON

MATTERS AFFECTING THE UNION

24

 Conference to debate 6/2019 which is designed to 
protect and support members who have suffered a 
detriment due to P.S.I 6/2010.  
LIVERPOOL

25

 That Conference condemns the NEC over the use of PSI 
06/2010 as an instruction to implement POA Circular 
6/2019.
HEWELL

26 Conference hold a vote of confidence in the NEC.
ELMLEY

27

 That Conference holds a vote of confidence in the 
current NEC to establish if the membership has their 
confidence.
WYMOTT

28

 Conference instructs the NEC that due to the current 
climate that whenever a member is subject to a 
disciplinary hearing and the box for dismissal is ticked 
that that member is represented by an NEC Official.
THE VERNE

29

 POA Conference hold a vote of no confidence is held  
on the POA legal aid committee and its current 
functional process.
HUNTERCOMBE

30

 That this NEC look into the feasibility of setting a time 
limit of 3 years to deal with motions that have been 
passed at Conference.  This will stop any motions still 
being outstanding and not dealt with after this period.
PARKHURST

31

 If a Conference Motion is not achieved by its tenth 
anniversary it should be removed from the policy of 
the Union and placed into the archive document, the 
reason why it has not been achieved to be explained on 
a circular to the membership.
NEC

32

 For the NEC to provide details of when Mr Cuffe was first 
appointed to act for the POA in regards to restructuring 
of this Union as the Feltham branch understand he was 
first approached and appointed in April 2018.
FELTHAM

33

 The NEC direct that Conference considers the 
contents of the Pat Cuffe report and present it to their 
respective branches to gain direction and to decide if 
recommended changes are necessary as per Conference 
Paper 1 2018. 
 A Special Delegates Conference, as per Rule 12.2, will be 
called no later than November 2019 in order to debate 
the recommendations contained within the Pat Cuffe 
report.
NEC

34
 That Conference Endorse the “Cuffe” report in its 
entirety.
NEC

35
 That Conference Rejects the “Cuffe” report in its 
entirety.
NEC

36
 That Conference accept Conference Paper 1 Retired 
Members.
NEC

37
 Conference accept Conference Paper 2 in relation to 
increase in subscriptions.
NEC

38

 That there is an increase in monthly subscriptions for all 
members of this Union who pay subs to be set by this 
NEC of no less than £2 per month to insure the future 
financial stability of this Union.
PARKHURST

39

 Conference instruct the NEC to explain the reason for 
the lay members of the Executive Committee to vote 
themselves employees of the POA.
ELMLEY
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40

 Conference instruct the NEC to explain the future 
financial implications, that the members will have to 
bear (after the lay members of the Executive Committee 
decided vote themselves employees of the POA) when 
HMPPS invariably cease paying salaries and granting 
facility time to POA employees.
ELMLEY

41

 For the NEC to instruct the legal team to start legal 
proceedings against the employer for breach of our 
employment rights in relation to protected meal breaks 
in line with the legal challenge from the NHS.
WORMWOOD SCRUBS

42

 That Conference instruct the NEC to identify annually 
over the last 4 years legal cases that have been below 
the 50 per cent threshold that have been pursued 
by the NEC on principle against legal advice either by 
Thompsons or Barristers and the costs, successes, 
losses, to be identified on a case by case basis along 
with benefits of pursuing such cases for the whole 
membership. If this motion is accepted by Conference 
then a report to be sent to branches by no later than 1st 
September 2019.
WHITEMOOR

43

 For the NEC to instruct the legal team to issue a 21 day 
notice of intention to take legal action against HMPPS 
for non-payment of wages in line with Berryman case 
which was won in 2016.  Further to this that the legal 
team instruct the employer that 8 per cent interest will 
be added plus court courts to every individual claim.
WORMWOOD SCRUBS

44

 Any member/s who plead guilty to any criminal offence 
and the POA are providing financial support shall have 
this withdrawn immediately from the date their plea is 
lodged at the Court or an admission indicated.
AYLESBURY

45
 NEC explain to Conference Rule 10.9 of the POA Rules 
and Constitution and to who this rule affects.
BARLINNIE

46

 The POA NEC are to apply annually, starting in 2019, to 
HMRC in order to be included on the list of professional 
bodies approved for tax relief.
 When the POA NEC receive the decision from HMRC it is 
to be distributed to all POA members via Circular.
 If the 2019 application is unsuccessful then the NEC will 
apply annually until successful.
DARTMOOR

47

 That Conference mandate all local POA committees 
to provide weekly reports to the General Secretary 
via a dedicated email address, identifying all serious 
incidents. This will provide the NEC with hard data to 
challenge the employer over the current inadequate 
reporting systems.
DURHAM

48

 Conference note that only the National Chairman 
and General Secretary produce a weekly diary that 
is published on the website. In the interests of 
transparency Conference instruct all elected National 
officials to produce a weekly diary that is published on 
the members only access to the POA website.
WHITEMOOR

49
 That the NEC supply an annual diary in the same style as 
the PGAs.
FORD

50

 Conference mandate the NEC to ensure the POA Diary 
is produced and distributed to branches and members 
by the end of September of the year prior to the diary 
beginning. 
WHITEMOOR

51

 The Feltham branch seeks Conference support to 
formalise area meetings to ensure that they take place 
as a priority, these meetings ensure branch members 
are kept up to date and affording the benefits of 
representatives networking.  The NEC should seek 
appropriate agreement on area meetings to ensure 
facility time is agreed or where this is not possible 
seek assurances from HMPPS that TOIL or leave will be 
granted to ensure attendance. 
FELTHAM

52

 Conference instructs the NEC to improve and develop 
Circulars that are sent out to Branches. Often Circulars 
are difficult to understand, we request that in future 
all Circulars are written in plain English, contain as little 
jargon as possible and transparent in which areas of the 
POA they involve.
NORTHUMBERLAND

53

 Conference instructs the NEC to explore the use of 
technology, including electronic voting, in carrying 
out work place ballots, especially Branch elections to 
maximise turn out, interest and modernise the current 
outdated system.
NORTHUMBERLAND

54

 That Conference instructs that all routine branch 
correspondence, such as membership, finance and legal, 
be sent by email rather incurring postage costs.
HEWELL

55
 Conference mandate the NEC to stop the Annual 
Workplace Ballot in regard to the PSPRB Annual Award.
WHITEMOOR

56

 That Conference rescinds Motion 30/2007, that the POA 
carries out Workplace Ballots on any future Pay Review 
Body Recommendations.
FRANKLAND
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57

 Conference accept that RMPs have had a positive impact 
on the Health and Safety of POA members and that this 
positive impact must be also afforded to our members in 
the private estate, Conference instruct the NEC to seek 
the roll out of RMPs in the private estate.
SUDBURY

58
 Conference debates the current restrictions on our local 
POA Committee structure.
SUDBURY

59

 That this NEC use the Court Injunction imposed on this 
Union against the employer when members of this 
Union are not able to abide by the Injunction due to 
Governors incompetence.
PARKHURST

67

 Conference instruct the NEC to gain key workers 
or equivalent profiled time for the open estate to 
accommodate the rehabilitative culture.
SUDBURY

68

 That the NEC actively engages with HMPPS to remove 
the OSG grade from working in Segregation units in the 
night state, as per the provisions of PSI 42/1997 which 
clearly state that “ Duties which are not consistent with 
the role of the Operational Support Grade are those 
which require higher levels of security training, planned 
use of force (C&R) and the higher levels of inter-personal 
skills, for which Officers are specifically trained.” 
BEDFORD

SECURITY AND CUSTODY

60

 To reduce violence and the known threat of ‘spice’ 
to staff, the NEC are instructed by Conference to 
seek a legislation change in regards to searching 
Rule 39 correspondence to prisoners.
THE VERNE

61

 POA NEC to request with HMPPS that all operational 
staff that are on external escorts or bed watches wear 
body worn cameras.
HUNTERCOMBE

62

 That Conference instructs the NEC to address with 
the employer the issue that assaults on staff, including 
‘potting’ and ‘spitting’ are no longer considered to be 
serious assaults.
HEWELL

EQUALITIES

69

 Conference accepts the membership of the POA 
has changed and has become more diverse and 
needs to re organise our Equalities Consultative 
Committee to ensure we continue to influence 
change for our members.
 Therefore, Conference instructs the NEC to 
disband the current Equalities Consultative 
Committee and replace it with the following 
Consultative Committees;
• Womens Consultative Committee
• Black Workers Consultative Committee
• Disabled Workers Consultative Committee
• LGBT+ Consultative Committee  
• Young Members Consultative Committee
 The Committee would be made up from members 
from within the trade union to assist the NEC with 
matters on equalities. 
NEC

HR

70

 That Conference instructs the NEC to seek a change to the 
current Code of Conduct and Discipline Policy to include 
an Independent Appeal Authority from the employer. 
DURHAM

71

 That Conference condemn HMPPS for its 
continued failure to adequately address the ever 
increasing issue of mental health being suffered 
by staff which is directly linked to the HMPPS 
failure to follow its own procedures as outlined in 
PSI 01/2017.
 Further to this the NEC to enter into urgent 
discussion with HMPPS, using all means possible, 
to ensure that properly trained mental health 
professionals are appointed at every Region/
establishment to properly monitor and directly 
address the issues to staff mental health. 
BEDFORD

OPERATIONS

63
 That Conference debate the impact Prison Reform 
and Government Policy is having on POA members.
NEC

64

 To reduce violence and the threat of spice, the NEC 
negotiate that all prisoners are returned into prison 
clothing until such time this huge problem is under control.
THE VERNE

65

 Conference instructs the NEC to negotiate that the 
employing of all wing based jobs for prisoners are now 
allocated by operational wing staff once cleared by the 
appropriate department.
THE VERNE

66

 Conference to accept that the Open Estate is just as 
important as other categories of prisons and requires 
recognition and deliberation when implementing polices.
SUDBURY
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72

 That Conference condemns HMPPS on the way our 
members exit the Service under IHR and enter into 
discussions to rectify this. 
FRANKLAND

73

 For the NEC to negotiate an extra payment for 
OSGs carrying out skilled task which require them 
to pass an examination for example control room 
trained OSGs. For all OSGs carrying out extra 
duties to also receive this payment including care 
team, youth justice foundation degree etc. 
FELTHAM

74
 POA NEC to request with HMPPS to pro-actively 
increase recruitment of former armed forces staff.
HUNTERCOMBE

75

 For the NEC to formally challenge the vetting 
process currently in place by HMPPS, ensuring 
that all staff working in Prison Establishments are 
correctly vetting before taking up employment.
FELTHAM

76

 POA NEC to request and engage with HMPPS that 
a review is carried out on the current uniform and 
HMPPS is to provide an alternative uniform that is 
suitable and fit for purpose.
HUNTERCOMBE

77

 That the NEC negotiates the issue of an additional 
“soft style” uniform (polo shirts & DST cargo 
trousers) for unified grades to wear with MoJ.
FORD

78

 That Conference instructs the NEC to engage with 
HMPPS and seek changes to the current payments 
for overtime, Payment Plus, Tornado and other 
paid additional hours. Furthermore, Conference 
direct the NEC to seek a base rate of £25 for 
operational band 2’s and associated grades and 
£40 for operational bands 3 to 5 inclusive and 
associated grades. 
HUNTERCOMBE

79

 That the NEC negotiate for a compensation 
package for POA members who don’t receive 
their pensions on time upon retirement or partial 
retirement. 
FRANKLAND

80

 That POA conference instruct the POA NEC to 
engage in constructive negotiations with HMPPS 
to review and implement fair and equal pay for all 
operational staff. 
HUNTERCOMBE

81
 Conference reaffirm the Unions policy to scrap the 
annual staff fitness test as it is not fit for purpose. 
LIVERPOOL

82

 Conference instructs the NEC to engage with 
HMPPS to seek changes to the current promotion 
policy and procedures, so that experience, 
knowledge and service is considered when 
selecting candidates. This would help to eradicate 
the bias, discrimination and nefarious intent 
which is inherent in the Service and more so with 
some managers. 
LIVERPOOL

83

 Conference to direct the NEC to address the 
antiquated amount of Travel & Subsistence, and 
uplift the Travel & Subsistence through any means 
of negotiation through joint venture with the TUC 
and consultation with the HMRC to gain a more 
realistic amount for our members and to report 
back to Conference 2020 if not before. 
SUDBURY

84

 That Conference instructs the NEC to seek a 
change to the current grievance procedure to 
ensure each stage of the grievance is heard 
independently. 
WHATTON

85

 Conference mandate the NEC to pursue an uplift 
in the Care and Maintenance of Dog Annual 
Allowance. 
WHITEMOOR

PENSIONS

86
 The NEC provide Conference a detailed report 
back on conference motion 89/2017.
LANCASTER FARMS

REPORT BACKS

87

 For the NEC to provide a Comprehensive Report 
back on the adoption of motion 81 2018 and 
details on the steps taken to date to employ two 
people to represent the Private Sector.
FELTHAM

Conference Motions
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Membership statement

Trade Union Reform and Employment Rights Act 1993

We are required to return to the Certification Office an Annual Return form 
(AR21) which details the financial transactions of the Union in the previous 
year. This Annual Return will be completed with the assistance of our 
Accountants and Auditors, Sturgess Hutchinson (Leicester) Limited, 21 New 
Walk, Leicester, LE1 6TE and lodged with the Certification Office. The Act, 
however, does specify the requirement to make a further statement to 
members with regard to various details contained in the Annual Return.

We are obliged to inform you of the total income and expenditure for the 
period to which the return relates. The period referred to is the year to 31 
December 2018. The income for that period was £4,480,071 and the 

expenditure over that same period was £4,367,899. We are also required to 
inform members of the amount of income generated over that period as a 
result of membership subscriptions. This, in fact, amounted to £4,353,495. 
Two other areas that we are required to notify include the income and 
expenditure with regard to any political fund to the Union. The income from 
Members to the Political Fund in the year to 31 December 2018, amounted to 
£40,827 and there was expenditure of £31,695 in that year. We are also 
obliged to remind you of your right to withdraw your opt-in to the political 
fund. We are also required to detail the salary and benefits provided by the 
Union to the General Secretary and each member of the Executive.

NAME SALARY EMPLOYERS NI PENSION OTHER BENEFITS TOTAL

A. Baxter 10,000 226 – – 10,226

I. Carson 10,000 226 – – 10,226

P. Chapple 43,303 3,252 14,354 8,207 69,115

A. Darken 25,235 3,782 10,521 5,615 45,153

C. Donovan 3,833 82 – – 3,915

D. Cook 6,256 127 – – 6,383

I. Dunne 4,476 – – 1,598 6,074

M. Fairhurst 10,000 226 – – 10,226

P. Fairlie 10,545 863 – 4,056 15,464

T. Fullerton 3,833 82 – – 3,915

S. Gillan 73,676 10,845 23,303 13,278 121,102

A. Hogg 49,140 6,988 20,744 9,183 86,055

D. Keys 41,496 6,334 26,801 12,766 87,397

S. Lewis 33,783 3,662 1,710 1,100 40,255

J. Marshall 10,000 226 – – 10,226

S. Rigby 6,526 127 – – 6,383

J. Robinson 53,496 7,855 17,249 11,782 90,381

J. Simpson 61,789 9,210 16,673 13,310 100,982
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There is a mandatory obligation by the Association to publish a copy of 
the Auditors’ Report for the period involved. This is being circulated in 
the April 2019 edition of The Gatelodge magazine.

Finally, we are required to direct members as to what steps they may 
take where they are concerned that some irregularity has occurred or is 
occurring with regard to the Union finances.

A member who is concerned that some irregularity may be occurring, 
or have occurred, in the conduct of the financial affairs of the Union may 
take steps with a view to investigating further, obtaining clarification and, 
if necessary, securing regularisation of that conduct.

The member may raise any such concern with one or more of the 
following as it seems appropriate to raise it with: the officials of the 
Union, the Trustees of the property of the Union, the Auditor or Auditors 
of the Union, the Certification Officer (who is an independent officer 
appointed by the Secretary of State) and the Police. Where a member 
believes that the financial affairs of the Union have been or are being 
conducted in breach of the law or in breach of the rules of the Union 
and contemplates bringing civil proceedings against the Union or 
responsible officials or trustees, he/she should consider obtaining 
independent legal advice.

NAME SALARY EMPLOYERS NI PENSION OTHER BENEFITS TOTAL

D. Todd 10,000 226 – – 10,226

G. Travis 53,496 8,065 25,530 13,310 100,402

T. Mccaarthy 4,167 187 – – 4,354

M. Pimblett 13,062 1,946 – 3,150 18,158

Disclaimer: Whilst the NEC are giving advanced sight of the Members Statement in the April Gatelodge this will also be circulated in the normal manner when 
the AR21 is completed once the accounts for 2018 have been accepted by conference. The AR21 cannot be completed until that occurs and will be sent to the 
Certification Officer in the normal manner by the end of May 2019 which is in keeping with legislation. The Members Statement will then be circulated by POA 
Circular for the memberships attention as that is the normal process for communicating with the membership.

David Goodwin
Senior Statutory Auditor

Signed on behalf of the POA:

M Fairhurst S Gillan
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REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31 DECEMBER 2018
The trustees who are also directors of the charity for the purposes of the Companies Act 2006, present their report with the financial statements of the charity 
for the year ended 31 December 2018. The trustees have adopted the provisions of Accounting and Reporting by Charities: Statement of Recommended 
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 
102) (effective 1 January 2015).

Objectives and activities
Objectives and aims
The objects of the charity are:

1.  To relieve in cases of need, hardship or distress, past or present members of the POA, by making grants of money, for providing or paying for items, services or 
facilities for the relief of such persons.

2.  The provisions of grants to such other charitable organisations for the relief of the poor as the Trustees from time to time see fit.

Grantmaking
The charity invites applications from past or present members of the POA where there is a case of need, hardship or distress. Applications are then reviewed by 
the Welfare Committee who approve all grants at their meetings.

The charity also invites applications from other charitable organisations for the relief of the poor.

Structure, governance and management Governing document
The charity is controlled by its governing document, a deed of trust, and constitutes a limited company, limited by guarantee, as defined by the Companies Act 
2006.

Risk management
The trustees have a duty to identify and review the risks to which the charity is exposed and to ensure appropriate controls are in place to provide reasonable 
assurance against fraud and error.

Reference and administrative details Registered Company number
05947132 (England and Wales)

Registered Charity number
1117527

Registered office
Cronin House, 245 Church Street
Edmonton
London
N9 9HW

Trustees
M Fairhurst   Prison Officer
S P Gillan    Trade Union General Secretary
J Simpson    Trade Union Deputy - appointed 17/5/2018
   General Secretary
D Todd    Prison Officer - appointed 17/5/2018
P Chapple    Trade Union Finance - resigned 7/8/2018
   Officer
A P Darken   Trade Union Deputy - resigned 17/5/2018
   General Secretary

Company Secretary
S P Gillan

Chartered Accountants
Bridge House

London Bridge
London
SE1 9QR

POA Welfare Fund

Registered Company number: 05947132 (England & Wales)
Registered Charity number: 1117527

Report of the Trustees and Financial statements
for the year ended 31 December 2018 for

�e Professional Trades Union for Prison,
Correctional and Secure Psychiatric Workers
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Auditors
Sturgess Hutchinson (Leicester) Limited
21 New Walk
Leicester
LE1 6TE

Statement of trustees responsibilities
The trustees (who are also the directors of POA Welfare Fund for the purposes of company law) are responsible for preparing the Report of the Trustees and 
the financial statements in accordance with applicable law and United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting 
Practice), including Financial Reporting Standard 102 "The Financial Reporting Standard applicable in the UK and Republic of Ireland".

Company law requires the trustees to prepare financial statements for each financial year which give a true and fair view of the state of affairs of the 
charitable company and of the incoming resources and application of resources, including the income and expenditure, of the charitable company for that 
period. In preparing those financial statements, the trustees are required to

• select suitable accounting policies and then apply them consistently;
• observe the methods and principles in the Charity SORP;
• make judgements and estimates that are reasonable and prudent;
•  prepare the financial statements on the going concern basis unless it is inappropriate to presume that the charitable company will continue in business.

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at any time the financial position of the 
charitable company and to enable them to ensure that the financial statements comply with the Companies Act 2006. They are also responsible for 
safeguarding the assets of the charitable company and hence for taking reasonable steps for the prevention and detection of fraud and other irregularities.

In so far as the trustees are aware:

•  there is no relevant audit information of which the charitable company's auditors are unaware; and
•  the trustees have taken all steps that they ought to have taken to make themselves aware of any relevant audit information and to establish that the 

auditors are aware of that information.

Auditors
The auditors, Sturgess Hutchinson (Leicester) Limited, will be proposed for re-appointment at the forthcoming Annual General Meeting.

Approved by order of the board of trustees on 13 March 2019 and signed on its behalf by:  S P Gillan  - Trustee

Opinion
We have audited the financial statements of POA Welfare Fund (the 'charitable company') for the year ended 31 December 2018 which comprise the 
Statement of Financial Activities, the Balance Sheet and notes to the financial statements, including a summary of significant accounting policies. The 
financial reporting framework that has been applied in their preparation is applicable law and United Kingdom Accounting Standards (United Kingdom 
Generally Accepted Accounting Practice), including Financial Reporting Standard 102 'The Financial Reporting Standard applicable in the UK and Republic  
of Ireland'.

This report is made solely to the charitable company's trustees, as a body, in accordance with Section 144 of the Charities Act 2011 and regulations made 
under Section 154 of that Act. Our audit work has been undertaken so that we might state to the charitable company's trustees those matters we are 
required to state to them in an auditors' report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume responsibility to 
anyone other than the charitable company and the charitable company's trustees as a body, for our audit work, for this report, or for the opinions we have 
formed.

In our opinion the financial statements:
•   give a true and fair view of the state of the charitable company's affairs as at 31 December 2018 and of its incoming resources and application of 

resources, including its income and expenditure, for the year then ended;
•  have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice, including Financial Reporting Standard 102  

'The Financial Reporting Standard applicable in the UK and the Republic of Ireland'; and
•  have been prepared in accordance with the requirements of the Companies Act 2006.
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Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities under those standards 
are further described in the Auditors responsibilities for the audit of the financial statements section of our report. We are independent of the charitable 
company in accordance with the ethical requirements that are relevant to our audit of the financial statements in the UK, including the FRC's Ethical Standard, 
and we have fulfilled our other ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient 
and appropriate to provide a basis for our opinion.

Conclusions relating to going concern
We have nothing to report in respect of the following matters in relation to which the ISAs (UK) require us to report to you where:
•  the trustees' use of the going concern basis of accounting in the preparation of the financial statements is not appropriate; or
•  the trustees have not disclosed in the financial statements any identified material uncertainties that may cast significant doubt about the charitable company's 

ability to continue to adopt the going concern basis of accounting for a period of at least twelve months from the date when the financial statements are 
authorised for issue.

Other information
The trustees are responsible for the other information. The other information comprises the information included in the annual report, other than the financial 
statements and our Report of the Independent Auditors thereon.

Our opinion on the financial statements does not cover the other information and we do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider whether the other 
information is materially inconsistent with the financial statements or our knowledge obtained in the audit or otherwise appears to be materially misstated. If, 
based on the work we have performed, we conclude that there is a material misstatement of this other information, we are required to report that fact. We have 
nothing to report in this regard.

Matters on which we are required to report by exception
We have nothing to report in respect of the following matters where the Charities Act 2011 requires us to report to you if, in our opinion:

•  the information given in the Report of the Trustees is inconsistent in any material respect with the financial statements ; or
• the charitable company has not kept adequate accounting records; or
•  the financial statements are not in agreement with the accounting records and returns; or
•  we have not received all the information and explanations we require for our audit.

Responsibilities of trustees
As explained more fully in the Statement of Trustees Responsibilities, the trustees (who are also the directors of the charitable company for the purposes of company 
law) are responsible for the preparation of the financial statements and for being satisfied that they give a true and fair view, and for such internal control as the 
trustees determine is necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Responsibilities of trustees
In preparing the financial statements, the trustees are responsible for assessing the charitable company's ability to continue as a going concern, disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting unless the trustees either intend to liquidate the charitable 
company or to cease operations, or have no realistic alternative but to do so.

Our responsibilities for the audit of the financial statements
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material misstatement, whether due to fraud or error, 
and to issue a Report of the Independent Auditors that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with ISAs (UK) will always detect a material misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial statements.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's website at | 
www.frc.org.uk/auditorsresponsibilities. This description forms part of our Report of the Independent Auditors.

Sturgess Hutchinson (Leicester) Limited Eligible to act as an auditor in terms of Section 1212 of the Companies Act 2006 21 New Walk, Leicester, LE1 6TE,  
13 March 2019
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2018 

UNRESTRICTED 
FUND £

2017 
UNRESTRICTED 

FUND £

Notes

Income and endowments from 
Donations and legacies 427,026 318,020

Total 427,026 318,020

Expenditure on Charitable activities 
Relief for past and present members of the POA 232,742 249,245

Net income 194,284 68,775

Reconciliation of funds

Total funds brought forward 636,527 567,752

Total funds carried forward 830,811 636,527

 
2018 

UNRESTRICTED 
FUND £

2017 
UNRESTRICTED 

FUND £

Notes

Current assets
Debtors 79,105 137,142

Cash in bank 751,706 499,385

830,811 636,527

Net current assets 830,811 636,527

Total assets less current liabilities 830,811 636,527

Net assets 830,811 636,527

Funds 
Unrestricted funds 830,811 636,527

Total funds 830,811 636,527

Continuing operations
All income and expenditure has arisen from continuing activities.

The charitable company is entitled to exemption from audit under Section 477 of the Companies Act 2006 for the year ended 31 December 2018.

The members have not deposited notice, pursuant to Section 476 of the Companies Act 2006 requiring an audit of these financial statements.
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The trustees acknowledge their responsibilities for
(a)  ensuring that the charitable company keeps accounting records that comply with Sections 386 and 387 of the Companies Act 2006 and
(b)   preparing financial statements which give a true and fair view of the state of affairs of the charitable company asat the end of each financial year and of its 

surplus or deficit for each financial year in accordance with the requirements of Sections 394 and 395 and which otherwise comply with the requirements 
of the Companies Act 2006 relating to financial statements, so far as applicable to the charitable company.

These financial statements have been audited under the requirements of Section 144 of the Charities Act 2011.

These financial statements have been prepared in accordance with the special provisions of Part 15 of the Companies Act 2006 relating to charitable small 
companies.

The financial statements were approved by the Board of Trustees on 13 March 2019 and were signed on its behalf by:  S P Gillan  - Trustee  M Fairhurst  - Trustee 

1. Accounting policies
Basis of preparing the financial statements
The financial statements of the charitable company, which is a public benefit entity under FRS 102, have been prepared in accordance with the Charities SORP 
(FRS 102) 'Accounting and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in accordance with the 
Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (effective 1 January 2015)', Financial Reporting Standard 102 'The Financial 
Reporting Standard applicable in the UK and Republic of Ireland' and the Companies Act 2006. The financial statements have been prepared under the 
historical cost convention.

The following specific policies are applied to particular categories of income:
•  income from grants is recognised at fair value when the charity has entitlement after any performance conditions have been met, it is probable that the 

income will be received and the amount can be measured reliably. If entitlement is not met the these amounts are deferred.
• Members' contributions relate to levies receivable from those members of the POA who wish to partake.

Expenditure
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing the charity to that expenditure, it is probable that a 
transfer of economic benefits will be required in settlement and the amount of the obligation can be measured reliably. Expenditure is accounted for on an 
accruals basis and has been classified under headings that aggregate all cost related to the category. Where costs cannot be directly attributed to particular 
headings they have been allocated to activities on a basis consistent with the use of resources.

Grants offered subject to conditions which have not been met at the year end date are noted as a commitment but not accrued as expenditure.

Taxation
The charity is exempt from corporation tax on its charitable activities.

Fund accounting
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the trustees.

Restricted funds can only be used for particular restricted purposes within the objects of the charity. Restrictions arise when specified by the donor or when 
funds are raised for particular restricted purposes.

Further explanation of the nature and purpose of each fund is included in the notes to the financial statements.

2. Trustees' remuneration and benefits
There were no trustees' remuneration or other benefits for the year ended 31 December 2018 nor for the year ended 31 December 2017.

Trustees' expenses
There were no trustees' expenses paid for the year ended 31 December 2018 nor for the year ended 31 December 2017.
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3. Comparatives for the statement of financial activities

4. Debtors: amounts falling due within one year

5. Movement in funds

2017 
UNRESTRICTED 

FUND £

Net income 68,775

Reconciliation of funds

Total funds brought forward 567,752

Total funds carried forward 636,527

UNRESTRICTED 
FUND £

Income and endowments from 
Donations and legacies 318,020

Total 318,020

Expenditure on charitable activities 
Relief for past and present members of the 

POA
249,245

Total 249,245

2018  
£

2017  
£

Other debtors 79,105 132,142

Accruals – 5,000

79,105 137,142

AT 1.1.18 
£

NET MOVEMENT 
IN FUNDS £

AT 31.12.18  
£

Unrestricted funds 
General fund 636,527 194,284 830,811

TOTAL FUNDS 636,527 194,284 830,811
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5. Movement in funds - continued
Comparative net movement in funds, included in the above are as follows:

6. Related party disclosures
M Fairhurst, SP Gillan, A Darken (retired May 2018), T Fullerton (retired May 2018), J Simpson (elected May 2018) and D Todd (elected May 2018) are all 
members of the National Executive Committee. P Chapple was the Finance Officer of the POA until July 2018, J Simpson and SP Gillan are taking the 
responsibility for the role of Finance Officers of the POA from July 2018. At the 31 December 2018, they were also trustees of the POA Welfare Fund. During the 
year member contributions to the Fund amounted to £312,937 (2017 - £240,764) and at the balance sheet date, an amount was due to the fund of £26,597 
(2017 - £25,838).

 INCOMING 
RESOURCES £

RESOURCES 
EXPENDED £

MOVEMENT IN 
FUNDS £

Unrestricted funds
General fund 318,020 (249,245) 68,775

TOTAL FUNDS 318,020 (249,245) 68,775

Comparatives for movement in funds:

AT 1.1.17 
 £

NET MOVEMENT 
IN FUNDS £

AT 31.12.17 
 £

Unrestricted funds 
General fund 567,752 68,775 636,527

TOTAL FUNDS 567,752 68,775 636,527

Net movement in funds, included in the above are as follows:

INCOMING 
RESOURCES £

RESOURCESIN 
EXPENDED £

MOVEMENT IN  
FUNDS £

Unrestricted funds 
General fund 427,026 (232,742) 194,284

TOTAL FUNDS 427,026 (232,742) 194,284
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NPS - synthetic  
cannabinoids

The pilot study report on secondary inhalation of new  
psychoactive substances conducted at HMP Holme House

T
he results of the pilot were, in our view, at best 
inconclusive and at worst extremely controversial.

Following the publishing of the report the NEC in 
negotiation with the employer examined the published 

results and voiced our concerns over the viability of the tests that were 
carried out. According to those that conducted the monitoring and 
testing, “this is the first time that any form of secondary effects of NPS 
has been tested in any workplace environment”, therefore, there was 
no other scientific information or recognised methods that they were 
able to refer to when considering how to conduct the pilot.

THE REPORT EXECUTIVE SUMMARY  
STATED THAT THE FINDINGS SHOW 
THAT:  
a)  There was no evidence of SC detected in the 

urine of staff tested either pre-shift or post 
shift. 

b)  Trace levels of one specific airborne, Synthetic 
Cannabinoid (SC), was detected in the 
residential accommodation tested.

c)  Levels of personal exposure calculated from the 
measured airborne concentrations range from 0 
(zero) to 0.00049 milligrams per 12 hr. shift and 
average 0.00026 milligrams per 12 hr. shift.  

d)   Staff who had reported exposures were 
characterised by high levels of anxiety about 
SC exposure, high levels or work-related stress 
and clear but unproven convictions about the 
nature of SC risk.

WAS THIS PILOT ENOUGH TO DEMONSTRATE  
THAT THERE IS NO PROBLEM WITH NPS IN OUR 
ESTABLISHMENTS AND THAT THIS MERELY  
SITS IN THE MINDS OF STAFF WITH HIGH  
LEVELS OF ANXIETY? 
Are prison staff therefore imagining or exaggerating this, what about 
the NHS staff where their unions have advised their members not to 
enter cells where NPS is believed to have been used, also how about 
the HMIP inspectors that walked out of a residential unit within a 
couple of minutes because they felt that they were under the effects 
of NPS?    

ABSOLUTELY NOT! 
The National Executive have raised our concerns over the tests and 
methods used to monitor secondary exposure in our workplaces.
The air quality monitoring was conducted not in cells but in the general 
workplace on the landings and open areas of the residential units. 
They stated that the air sampling monitors needed to be placed close 
to the staff offices and in places where the prisoners were not able to 
tamper with them. 

Therefore, they ignored the one single place where staff suffer the greatest 
effects, when they are forced to enter a prison cell to provide lifesaving 

interactions where the concentrations of airborne SC are 
far higher.

The report authors explained that the detected 
levels of measured airborne concentrations over a 
12-hour shift is the equivalent of finding a single 
grain of sand on a beach – A Big Beach!

SO WHY ARE SO MANY STAFF 
REPORTING THAT THEY BELIEVE 
THAT THEY HAVE SUFFERED THE 
EFFECTS OF NPS? 
Are the air monitors that were used suitable for the 
task that they were given?

Why did the urine tests not provide substantiated 
evidence to support those that believed that they 
were under the influence?

Well for these answers you need not only to delve 
deeper into the report but also understand the 
complexities of NPS and synthetic cannabinoids.

Dr Craig McKenzie from Dundee University gave a presentation on his 
research and findings into psychoactive drugs and synthetic cannabinoids, 
to the delegates at the Scottish POA Conference in November last year. 
Whilst some of his presentation went far above my level of understanding 
he explained some of the issues that Scotland, Northern Ireland and 
England and Wales prisons are facing in attempting to tackle NPSE.
n  Each time a so called legal high is banned and declared illegal the 

chemists change the chemical structure very slightly by moving one 
component around without changing the effects, once this is done it is 
no longer banned nor necessarily illegal.    

n  The human body changes the chemical make up again once it enters  
the body.
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n  They have found evidence that the chemists are 
now mixing NPS with other substances i.e. amphetamines, 
ketamine, heroin, cocaine and cannabis etc, as well as other  
less savoury substances to enhance and increase the effects  
of their products.

All of this means that they are looking for something that is not 
there, you can only find and test for a substance if you know it’s 
chemical makeup, each time that it is changed they need to 
discover the chemical design so that they can then construct the 
test to find it!

For all the above reasons the National Executive maintain that if 
you believe that you are under the influence of NPS or other 
substance then we expect your Governor to accept this without 
question and have a policy in place to protect and look after you.

PREGNANT AND NURSING MOTHERS
As a cautionary note, if you are pregnant or a nursing mother then 
whist the effects of NPS and SC are not fully understood we advise that 
line managers must take all steps to protect you, your unborn child and 
nursing baby when considering any risk assessment.

HMPPS have agreed to extend the pilot to 10 more establishments 
and will be looking to improving the testing and monitoring  
methods used.

Thank you for reading this.

Dave Cook
NEC
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The first book  
you ever read

Do you remember the first book you ever read?

G
iven most of the people reading this article 
will have learnt to read at a young age, it’s not 
surprising that many of us won’t remember.  

Perhaps though you’ve helped a child or grandchild learn to 
read with the likes of ‘Biff and Chip’.  But what if you didn’t 
learn to read until you were an adult; say whilst in prison 
with the support of a peer Mentor from Shannon Trust?

Each year we support around 4000 new Learners 
across all parts of the prison estate.  The age of our 
Learners ranges from teenagers through to prisoners in 
their 70s and 80s, but one thing they’ll have in common 
is that they won’t ever had read a book on their own.  
As part of our Turning Pages materials, the manuals 
that Learners and their Mentors work through are 
complemented by 30 reading books, which have been 
specifically written for adults and they feature both 

fiction and non-fiction.  Later this year we’ll be producing 
16 more, including the much anticipated sequel to ‘Fish 
and Chips’, where we find out what happens next with 
Bob and Jan!

Of course reading is not just about books.  Many of 
our Learners are motivated by other factors such as 
being able to read letters from home and simply making 
their day to day lives easier as they can complete their 
own apps and do their own canteen sheet.  As well as 
improved reading many Learners also tell us it’s made a 
huge difference to their confidence and their optimism 
for the future.

Are you a Keyworker?  If so there’s a good chance 
you’ll be supporting at least one prisoner who finds 
reading difficult.  If so then don’t forget to speak to them 
about Shannon Trust!

MORE INFO
To find out more 
information about 
Shannon Trust  
reading go to:  
w: shannontrust.org.uk
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POA negotiators  
walk out of talks 

Prison officer leaders stormed out of a meeting with prisons 
chiefs in a row about union activist victimisation and abuse of 

disciplinary proceedings

T
he entire national executive committee (NEC) of the Prison 
Officers’ Association (POA), including general secretary 
Steve Gillan and national chair Mark Fairhurst, walked out of 

Thursday’s negotiations.
HM Prison and Probation Service chief executive Michael Spurr and his 

directors were in attendance at the twice-yearly gatherings, also known as 
Whitley Councils.

The union leaders have vowed to refuse to meet the top bosses again 
until the victimisation stops.

POA has given dozens of examples of victimisation in recent months, 
including disciplinary action taken against a Manchester prison officer after 
he was found not guilty of assaulting a prisoner by a Crown Court jury.

Another case saw a Liverpool prison officer disciplined for alleged assault 
and gross misconduct, despite police investigating and deciding to bring  
no charges.

The POA says it will have no further meetings with Mr Spurr or his 
directors until the union is “satisfied that the disciplinary procedures will be 
followed and not abused.”

Mr Fairhurst said: “It is unacceptable that POA members are consistently 
being subject to breaches in the disciplinary procedures that get 
consistently ignored by the employer.

“We have countless examples of POA members, including branch 
officials, being targeted and subject to constant breaches of policy. 
When they get sacked, they rarely win an appeal.

“Employers’ disciplinary procedures are supposed to be fair and 
follow natural justice.”

He quoted the cases of the two POA members in Manchester  
and Liverpool.

“A member of staff from HMP Manchester was found not guilty by a 
jury in Crown Court of causing actual bodily harm. After the trial there 
was an internal investigation and they charged him with misconduct.

“The worst case is still ongoing. A member of staff from Liverpool 
who police took no further action against after an investigation into an 
alleged assault against a prisoner, has been internally investigated and 
charged with assault and gross misconduct, which could cost him  
his job.

“How can natural justice be followed when members get cleared in 
a Crown Court trial or after a police investigation, only to be charged by 
the employer with the exact same offence the law cleared them of?”

Mr Fairhurst told the Morning Star: “We have got dozens of 
examples of union activists across the country being targeted.

“We are displaying our disgust at the treatment of our members  
and all national business will be placed on hold until we resolve  
these issues.”

The MoJ did not respond to a request for comment.

Peter Lazenby
Morning Star 19th January 2019

You can make a 
difference

Have your say | Use your vote
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Thompsons Solicitors

T
housands of workers are made ill by 
hazardous substances every year. Often, this is 
because employers have failed to take basic 

steps to prevent or control their employee’s exposure 
to dangerous substances.

According to government statistics, 13,000 people die 
each year from exposure to chemicals and dust at work. 
Many of these deaths would have been prevented by a 
robust health and safety culture.

Your employer has a legal duty of care for the health 
and safety of you and your co-workers. The Control of 
Substances Hazardous to Health (COSHH) Regulations 
2002 outline how employers should assess risks and the 
measures they should have in place to limit employees 
from exposure to hazardous substances. Read our advice 
below to make sure you are #UnderTheCOSHH.

ARE YOU UNDER THE COSHH?
COSHH requires employers to control substances 
hazardous to health and makes them responsible to 
provide a safe workplace as well as put procedures in 
place to prevent or, where that isn’t possible to control 
workers’ exposure to hazardous substances.

Before workers carry out any jobs involving hazardous 
substances, employers must complete a COSHH risk 
assessment to determine what they should do to protect 
their employees.

WHAT IS A COSHH RISK ASSESSMENT?
Hazardous substances that require a COSHH risk 
assessment include, but are not limited to, dust, fumes, 
oils, glues, disinfectants and even biological agents such 
as mould, fungi or sewage.

As part of the COSHH assessment, employers should:
n Identify all hazardous substances 
n  Decide who may be at risk and consider how likely it is 

that their health will be affected
n  Evaluate limiting the amount of exposure or using a 

safer substitute
n  Plan and organise the workplace so that hazardous 

substances are safely stored away and waste is 

disposed of properly
n  Review and frequently monitor the level of exposure 

to substances at work
If you are concerned that substances used at work or 

that you come across in your work could put your health 
at risk, then you should ask yourself these questions:
n  Has my employer ever provided me with any health 

and safety training?
n  Does my employer carry out regular health and safety 

risk assessments?
If the answer is no to either, then either you or your 

trade union representative should speak to your 
employer immediately seeking the information and 
training you need to stay safe.

Thompsons Solicitors has compiled a toolkit for 
employers and employees to share in their workplaces. 
Our ‘Under the COSHH’ toolkit is designed to make 
workers aware of the hazardous substances associated 
with their work and provide advice on how to prevent 
ill-health and minimise the risk of accidents.

You can find the toolkit at;  
www.thompsonstradeunion.law/news/campaigns/
under-the-coshh

Make sure you are 
#UnderTheCOSHH

The POA and its health and safety representatives must force 
the employer to comply with their legal obligation

MORE INFO
If you or a loved one has 
suffered an illness as 
a result of exposure to 
hazardous substances 
at work, you may be 
able to make a claim for 
compensation. Contact our 
specialist team today for 
free legal advice on  
0800 587 7515



AD SPACE
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O
ur success story starts with an appeal from a 
member of staff in 1987, (Officer Phil Watling), 
regarding a life threatening problem with his 
granddaughter who had a serious growth on 

her face. The two then Senior Officers, Jim Walsh and Tony 
Hawke, decided to raise some funds to assist the family to 
send the little girl (Faye Watling) to America, where the 
operation to remove the growth would be carried out, after 
hospitals in Britain said that the procedure could not be 
attempted.

THE DREAM
These two officers proceeded to approach 
the staff at Liverpool Prison who, as 
always, responded to their appeal to 
help the little girl and her family. It soon 
became obvious to these SO's, that the 
response was way above what they had 
anticipated, and true to form for Jim 
Walsh, he realised that if they were to 
approach other local establishments, 
the funds required would be raised even 
quicker.

With the enthusiasm that these two 
men had, not only was this going to be 
a local appeal, it was to go national, 
with funds being raised by both, Prison 
establishments and a vast array of 
businesses, pubs and clubs, that these 
two men approached. 

PAYBACK
The funds required by the Watling family, to send the little 
girl to America, were raised in a relatively short time, but 
the funds kept rolling in from all corners of the country. 
It was decided to stop the fundraising, which proved even 
more difficult than the original appeal. After the bills were 
paid and Faye’s operations were complete, with the leftover 
funds the two fundraisers decided to try and repay the 
Prison Service staff by assisting them wherever possible, 
boosting any funds they raised for good causes within their 

local communities. It was decided that as the original appeal 
was for medical treatment, they would limit their funds 
being distributed to causes requiring medical treatment or 
equipment. So, the Prison Service Charity Fund was born. 
The Prison Service Charity Fund was registered as a charity in 
May 1989. 

COMMITMENT 
The fund is unique in the fact that there are no paid 
officials. Everyone that works for the fund, does so purely 

voluntarily and in their own time. 
The fund raises its income from staff 
donations direct from payroll. This 
means that not one penny of staff 
donations is used in the running of, 
or administration costs. These are 
funded by the capital investment 
from the funds’ inception, which the 
committee is very proud of.

The association with Liverpool 
Prison has remained to this day, 
with the help and backing of the 
numerous Governors they have had 
over the years. The fund has gone 
from strength to strength, with 
the enthusiasm that Jim Walsh had 
and passed on to the rest of the 
committee. Jim moved on to other 
fund raising activities, which included 
the Children’s Hospice, Derian House, a 
job he did with the same enthusiasm he 
had for the fund. By the late nineties, 

the PSCF had donated over £1.25 Million to thousands 
of appeals that fit the Funds’ criteria. We must mention 
Liverpool Prison staff who are the most generous of people 
when called upon to assist those that are not as fortunate 
as ourselves. This is proved by the number of causes they 
try to assist and are one of the most prolific applicants to 
the fund. They have raised many thousands of pounds for 
medical assistance and equipment over the years and always 
approach us to assist in their fundraising appeals.
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Not only the unified grades are applicants. Appeals from 
the civilian, administration, Health Care and Works staff are 
also dealt with in the same way, (if it fits our criteria, we  
will help). 

APPEALS
The committee meets every month and our average monthly 
donation in support of other Prison Service fundraisers is 
usually around ten thousand pounds. The PSCF continued to 
flourish and help to support many thousands more appeals, 
all over England and Wales. In 2014 we achieved the Twenty 
Fifth Anniversary of the fund, a milestone we never 
envisaged we would reach and we certainly would not  
have done so without the support and commitment of  
our membership.

By now, the PSCF had donated in excess of £2,000,000 to 
thousands of causes that fit the funds’ criteria, again 
supported by the membership, to achieve their goals to 
purchase medical equipment or treatment. The fact that the 
fund has donated this amazing amount means that the 
membership and staff of HM Prison Service have raised funds 
for these causes. That would, at the least, have doubled or 
trebled our donations, to the causes supported by the staff 
throughout the whole of the Prison Service estate.

CONFIDENCE 
We as a committee are determined that we will continue to 
support staff in their fundraising endeavors, but without your 
membership we could not sustain the level of support we 
have offered to the staff over the last twenty-five years.

However, at this stage, the Prison Service was going through 

the reduction in personnel due to VEDS, Prison closures 
and privatisation of some establishments. As a result, we 
lost in excess of 2000 members and thought our days were 
numbered as a Fund. We did, however, weather the storm and 
in true, good old Prison Service staff resilience, we started 
to overcome this dreadful period. When the Government 
announced that it was to recruit 2500 Prison Officers, the 
PSCF commenced a recruitment drive. This was mainly 
attending POELT Courses up and down the country. This is 
still ongoing today, some four years later. There is now a 
membership in excess of 5300, each paying a small monthly 
donation to the fund. To further raise the profile of the PSCF, 
the committee attend as many Wellbeing Days, as possible, 
which is now being negotiated with Headquarters.

Furthermore, at the POA Conference in 2018, we were 
approached by some of the POA Welfare Fund Committee, to 
see if there was any common ground between the two funds.  
However, to date this meeting has not materialised. Hopefully 
it will in the not too distant future!!

SUPPORT
To finish this fantastic fairytale story, May 2019 will see 
the PSCF celebrate its 30th Anniversary. In getting to this 
milestone, we have donated nearly £2,500,000 to worthy 
causes, which is an unbelievable amount and one which 
we never envisaged. This can only continue if you, the 
fundraisers, continue to support the PSCF, by donating  
to the fund.

If you would like to join or know more about the Prison 
Service Charity Fund, then you can contact our Secretary, Bob 
Howard on 01704 226685 or email bob@pscf.co.uk

On behalf of all the committee, thank you for your support 
over the last 30 years - and here's to the next!

Your committee.

We as a committee are determined 
that we will continue to support staff 
in their fundraising endeavors

General



Spring 2019 @POAunion|     56     |



www.poauk.org.uk Spring 2019|     57     |

Campaigns & Events

Day of Action for 
Disability Equality

Houses of Parliament – Committee Room 10, Wednesday 21st November

T 
hrough my elected position on the TUC Disabled Workers 
Committee I was invited to attend the University and 
Colleges Union [UCU] Day of Action for Disability Equality in 
the Houses of Parliament. 

After arriving early as advised (4pm) I then spent 90 minutes queuing 
outside in the cold to get through HoP’s airport style security. However 
once inside I was then left to find my own way to Committee Room 10. 

I passed the MP’s dining hall and bumped into our Justice Minister 
Rory Stewart rushing out to his next meeting, he paused to say hello and 
admire my beard but was in far too much of a rush to listen to me raising any 
concerns over the state of prisons.

Once inside the warm lavish Committee Room, I was greeted by colleagues 
from various unions, some whom like me sit on the TUC Disabled Workers 
Committee. However, unlike me due to their varied mobility issues they had 
been fast-tracked past the 90 minute queue through security and had been 
sitting comfortably in the warmth for the past hour. But I wasn’t resentful 
as I know every one of them would have preferred to have stood in the cold 
alongside me rather than have a disabling condition they live with daily.

The background to the event is it was part of a wider day of action 
focussed on disability inequality in education. The day was organised to 
coincide with the start of Disability History Month 2018 (which commenced 
on 22nd November) and culminate with a meeting in Parliament. UCU 
created a coalition of organisations to work together including - NEU, UNITE, 
UNISON and NUS, TUC Disabled Workers Committee, DPAC [Disabled People 
against the Cuts] & ALLFIE [Alliance For inclusive Education].

DISABLED ACCESS TO EDUCATION
The day of action aimed to raise awareness of the challenges and issues 
facing disabled staff and students in education and facilitate organising 
against discrimination focused on the challenges and barriers faced by 
disabled people in education. The parliamentary event allowed for MP’s 
and peers to talk about disabled access to education, hear directly from 
disabled staff and students in education about the challenges they face, 
and consider what policy and legislative changes might be helpful in 
addressing these issues. 

The event ran as a panel session followed by a Q&A. Panel speakers 
were invited to make a short address after which the event was opeend 
to the floor for questions and comments. Speakers included; Marsha de 
Cordova [MP Shadow Disability Minister], Elane Heffernan, [UCU Chair 
of Disabled members], Mandy Hudson [NEU Executive], Sean McGovern 
[UNITE Executive], Simone Aspis [ALLFIE] Rachel O’Brien [NUS Disability 
Officer], Richard Rieser [UK Disability History Month].

The focus of the discussion was on what needs to change in practical 
terms to improve equality of access for disabled people working and 

studying in education. This centred on key priorities for addressing the 
needs of disabled people in education, including:
n Set time limits for the implementation of reasonable adjustments
n A statutory right to disability leave
n  Reversal of cuts to SEND [Special Educational Needs and Disability] 

provisions and the right for disabled people to access mainstream 
education Speakers reflected on these priorities and other barriers to 
access for disabled people addressing the following key questions:

n  How can we bring about policy and legislative change in relation  
to the priorities?

n  How can we ensure a joined-up approach to tackling the barriers faced by 
disabled people in education?

n  How can we ensure that disability is a priority consideration for those 
looking at access to education?

n  How can we best share good practice in addressing disability issues in 
education?
The key points I took from the event were education institutes appetite 

to deliver savings/profits result in teachers and students consistently being 
disabled by the institutes and their policy and practices. Teachers voiced 
their despair at being excluded from being allowed to work normally, many 
sighted experiences of being forced out of work due to their disability. 
Students union activists condemned SEND cuts which had brought about 
exclusion from education encouraging corporate academies to exclude 
“expensive” disabled students in favour of profits. 

On which I reflected; do we not see that same abhorrent discrimination 
paralleled within our own workplaces? Aren’t our disabled members and 
prisoners similarly being dismissed and excluded in favour of savings/
profits? Is it not government at the root of this discrimination? 

The event was an excellent chance to engage with a number of MP’s 
whom were keen to aid the fight for a more inclusive and accessible 
workplace. So, I did just that and aired my own thoughts with them, 
alongside my state of our prisons speech which Rory had passed on earlier. 

The day of action called for an end to disability discrimination which is 
permitting a silent massacre of workers in education whilst students cannot 
even get through the door in the first place. UCU want set time limits on 
the implementation of reasonable adjustment and the right to disability 
leave be included within statute alongside a reversal of SEND cuts. UCUs 
final request was that we all contact our own MP’s to raise our concerns 
about disability inequality. Whether that inequality be within education or 
our own workplaces we should all heed that request being that 1 in 3 of us 
will be disabled before we reach retirement age!

Paul Meekin, 
POA Equality Advisory Committee 
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Retired members 
branch

The Retired Members Branch is served by the NEC and a Retired Members 
Committee (RMC), this being enshrined in the POA Rules and Constitution

W
e as a committee continue to work with the 
NEC to promote and help to improve the 
benefits for its retired members.

At last year’s POA Annual Conference, the 
Chairman of the RMC, Pete Hancox, was invited by the General 
Secretary, Steve Gillan, to address conference and speak on behalf 
of the RMB. The speech was delivered eloquently and was well 
received by the delegates. There were also 2 motions relating to 
the RMB, both of which were motions put forward by HMP Sudbury 
Branch and the RMC would like to express our thanks to them.

Conference Motion 75 read; ‘Can conference confirm its support 
for the Retired Members Committee’. This was debated and the 
motion was carried by conference.

Conference Motion 76 read;
‘Conference be given an update of any progress that the RMC 

have achieved in the enhancements of the benefits to retired 
members’.

This motion called for an update and the majority of which 
was covered in the speech by Pete Hancox and again accepted by 
conference.

Both of these motions highlighted that there was a growing need 
to address ways of improving benefits to the RMB.

Since the conference in May the RMC have met to discuss how 

to prepare the way forward.  The POA are committed to looking at 
ways of restructuring and Mr Pat Cuffe is undertaking a detailed 
review of how it goes about its business.  Mr Cuffe met with the 
RMC in order for us to present our views with matters relating to 
the retired members.  

The committee would like to thank you for taking time to read 
this article. Should you have any enquiries then please contact any 
of the RMC and we will try our best to help.
Head Office details. Email: membership@poauk.org.uk or  
Tel. 0208 884 5687

RMC Members: -
Pete Hancox Email: p-hancox@sky.com
George Freeman Email: georgeandlizfreeman1951@hotmail.com
John Dauncey Email: jdauncey@me.com
Peter Jackson Email: jackson81@virginmedia.com
Tony Jackson Email: raymondojacko@talktalk.net

RETIRED FROM WORK BUT NOT FROM LIVING!
It is hoped that it will enable us to keep the members up to date 
with all things concerning the RMB.  

The RMC will look forward to receiving enquiries, advice, 
concerns and items in general that may be helpful/interesting 
regarding retired members.
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Prison Officers 
Celebrated in 2018-19 

Professional prison officers defy negative press  
through Butler Trust awards

A
fter a haul of 383 nominations – 
the highest ever received for the 
Butler Trust Awards – winners 
from prisons across the United 

Kingdom made an impressive showing this 
year, scooping up two thirds of the Awards 
and Commendations. Contrary to the regular 
diet of negative media reports about prisons, 
the winners’ stories are positive, inspiring, 
and an impressive reflection of the quality of 
the people working in the Prison Service.

POSITIVE ENGAGEMENT  
KEY TO CHANGING LIVES
Mark Coleman, a Prison Officer at HMP & 
YOI Woodhill, nominated by ten prisoners 
as “a shining example of an outstanding 
Prison Officer”. The prisoner who made 
the initial nomination said Mark “uses his 
knowledge, common sense and experience 
to achieve the best possible outcome for 
anyone and everyone”, while another added 
that “his actions have saved lives as a direct 
consequence of him doing his job in the  
right way.”

Alison Collins, a Prison Custody Officer 
in HMP & YOI Doncaster, was nominated by 
seven prisoners. Many cited her work with 
an extremely vulnerable prisoner, who had 
been having a negative impact on the unit. A 
67-year-old man with a mental age of around 4 
years old, he never left his cell, wouldn’t make 
eye contact or speak, wash, shower or change. 
He was self-isolating and self-harming until 
Alison built up his trust and helped increase his 
confidence. One of that vulnerable prisoner’s 
own (dictated) comments is particularly 
touching: “She looks after me and talks to me; 
I’m not sad or frightened when I talk to her.”

UNSUNG HEROES AND ROLE MODELS
In HMP Hewell, Prison Officer Jean Peckham has 
over 25 years of service under her belt. Jean 
was recognised for her “decency, kindness and 
enthusiasm helping support those in crisis” and 
for “promoting a positive environment for all.” Her 
nominator, fellow Officer Adam Matthews, called 
Jean “an unsung hero” and noted that “staff and 
prisoners simply adore Jean because she gives 
everyone her time, making them feel special and 
listened to. It is to her credit that she is still so 
passionate about the job, caring for prisoners after 
so many years and still wanting to make positive 
differences for staff and prisoners.” Her Governor, 
Gareth Sands, described her as “a role model  
to many and a fantastic ambassador for the  
Prison Service”.

Kevin Allwood, a Prison Officer at HMP Grendon, 
winner of the Trust’s ‘POA Award’ for outstanding 
work by a prison officer, was also nominated by 
prisoners. Described as “a wonderful role model 
who always leads by example”, a fellow Officer 
recalled, of a particularly difficult time, that “I was 
ready to throw the towel in, as were others…but 
Kevin was a rock to us all. He quietly and calmly 
reassured us all and his positivity never wavered. 
You can 100% rely on Kevin in any crisis.” His 
Governor Jamie Bennett said, “I would trust him 
with everything that is dear to me. If I was in the 
unfortunate position where a relative of mine was in 
prison, I would want them to be in a unit managed 
by Kevin.”

Grendon did well this year, with another prison 
officer, Micky Doyle, also a winner. He, too, was 
nominated by a prisoner. Described as “a gentle 
giant”, he works “with some of the most damaged 
individuals with low IQs” who are “being given the 
chance to be taken seriously.” Not one to blow 
his own trumpet – like Prison Officers in general – 
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Micky says, “This has always been more than a job to me. I’ve met 
some fantastic people, both colleagues and prisoners, and I feel 
lucky and blessed to have spent so much of my life here.”

THE WORK OF PROFESSIONAL  
PRISON OFFICERS IS NEVER TRULY EXPOSED
These are just a small fraction of the great stories we get to hear 
from the front line each year – often in the words of colleagues 
and prisoners, who have the clearest view of the hidden work 
happening in our prisons. There are plenty more among this 
year ’s winners, including the world’s first prison Park Run, put 
together by Shane Spencer, a Physical Education Instructor in 
HMP & YOI Haverigg, and the quite incredible recycling work 
happening in HMP Maghaberry through Jon Wood, an Officer 
and Recycling Instructor helping save many tonnes of scrap 
metal, paper and cardboard and plastic –  
and money. You can explore them further on www.butlertrust.
org.uk/our-winners.

Hopefully (and with the notable recent impact of Paddy 
Wivell’s three-part documentary Prison for Channel 4, filmed in 
HMP Durham, and which saw many take to Twitter to express 

their admiration for the officers) we’re starting to turn the 
corner as, at long last, we will perhaps now start to see a wider 
and more intelligent recognition of the incredible work Prison 
Officers do on our behalf.

List of 2018-19 Butler Trust Winners from Prisons:

Awards: 
Bob Akroyd (HMP Edinburgh) | Mark Coleman (HMP & YOI 
Woodhill) | Alison Collins (HMP & YOI Doncaster) | Hayley 
Morris (HMP & YOI Parc) | Jean Peckham (HMP Hewell) | David 
Savage (HMP Maghaberry) 

Commendations: 
Kevin Allwood (HMP Grendon) | Mush Aslam (HMP & YOI Polmont) 
| Sarah Burrows (HMP Huntercombe) | Emma Charalambous (HMP 
& YOI Bronzefield) | Adam Connolly (HMP Liverpool) | Micky Doyle 
(HMP Grendon) | Chris George (HMP & YOI Hatfield) | Marie Martin 
(HMP Low Moss) | Lesley Mason (HMP & YOI Send) | Stuart Roderick 
(HMP Whatton) | Susie Simpson (HMP & YOI Isis) | Shane Spencer 
(HMP & YOI Haverigg) | Nichola Turner (HMP Leeds) | Jon Wood (HMP 
Maghaberry). 

Alison CollinsMark Coleman

Jean Peckham

Micky Doyle

Kevin Allwood

After a haul of 383 
nominations – the 
highest ever received 
for the Butler Trust 
Awards – winners from 
prisons across the United 
Kingdom made an 
impressive showing  
this year 
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Campaigns & Events

UK National  
Work-Stress Conference 

Trade unions throughout the United Kingdom prepare for the  
unknown impact of Brexit on workers rights

T
he UK National Work-Stress Network Annual 
Conference was on the theme: "Future Proofing 
Our Work Stress Protections" and was held on 
Saturday, 24th and Sunday 25th November at the 

Hillscourt Conference Centre, Rose Hill, Rednal, Birmingham.
Over 80 delegates attended. The POA was represented  

by Dave Cook, NEC and Mick Longstaff, HMP Low Newton,  
who was representing the POA National Health and Safety 
Consultative Committee.

WHAT LIES AHEAD?
Brexit is nearly upon us whether we like it or not. No-one has 
any idea precisely what is ahead for us all we can say for certain 
is that as trade unionists we will be operating in a challenging 
and changing environment. The national conference gave an 
opportunity to reflect, discuss and learn from each other.

The main themes were:
n We examined what is ahead.
n  We focused on how we could best defend our hard-won H&S 

protections whatever the atmosphere we are faced with. 
n  We looked at the strategies we will need to use. 

Whistleblowing, campaigning, organising, and how we  
protect ourselves. 

n  We identified the protections already achieved in work stress, 
what is under threat and how best to protect them.

BLUE SKY THINKING  
Delegates meet on the Friday evening due to the early start on 
the Saturday and it gives a chance for us to discuss our current 
issues and concerns with like-minded trade unionists who are 
keen to know the reality behind the headlines in respect to 
hard working prison officers. It has taken quite a few years of 
hard work to gain the respect of delegates and also spread the 
message of our health and safety concerns.

The conference starts with invited speakers and the chance to 
discuss the issues raised through a question and answer session.

Andy Taylor is the Tackling Stress Project lead from Unison. 
Andy has looked at the use of Stress Survey’s and the union 
involvement in encouraging members to complete them. 

The early results have been encouraging as the forms are 
completed more honestly and there is an increased return 
rate. Management are happy with the co-operation and are 
supportive of the members in addressing the issues raised. 
Hotspots have been identified which can be targeted with 
resources to resolve issues.

John Mullen from Thompsons gave an overview on the current 
legal issues surrounding both Brexit and the future. He explained 
the difference in English Law and gave examples of its origins 
such as unfair dismissal, deductions of wages, Equal Pay Act,  
the Race Relations Act and the National Minimum Wage.  
Due to lack of parliamentary scrutiny, vital laws can be  
changed on a political whim.

UNIONS MUST FIGHT EUROPEAN LAWS  
One interesting example of the way the European Court of 
Justice helped workers was when a woman was dismissed 
because she was pregnant and had taken time off work sick. 
The ruling from 1987 found that women had suffered direct sex 
discrimination as pregnancy was unique to women, this being 
after a UK Employment Tribunal had ruled that there was no 
discrimination as a man on the sick would have been treated  
the same. 

Chris Ruane MP from the Vale of Clwyd spoke about his efforts 
to increase mindfulness training. He, as was conference, were 
shocked that there are 67 million prescriptions issued annually 
for anti-depressants He was also responsible for a Parliamentary 
report which looks at building the case for Mindfulness in  
the Workplace. 

An update on the changes with the Steering Group with a 
video message from Bob Woods, who couldn’t attend due to his 
ongoing recovery from cancer. Delegates will have met Bob as he 
does the stand at our annual conference.

Ian Draper, retired Stress Network Convenor gave the 
conference a history of the Stress Network along with the 
rationale behind the network. Cary Cooper and Cheryl Travers 
completed at survey on teachers which discovered 88% of 
teachers drank 11+ units of alcohol per week, 21% used 20+ 
units and 22% used alcohol to relieve stress. 28% used  
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anti-depressants and 23% were on sleeping tablets. 19% of 
teachers smoked and 37% reported increased smoking. Even 
though the survey was done over 20 years ago, this survey 
would be a good idea to use in our job, given that 65% of 
teachers were actively looking at leaving, especially given our 
high turnover rates.

UNIONS DISCUSS WORKERS RIGHTS 
Dan Shears from the GMB spoke about Brexit and how it will 
affect Health and Safety Laws. The Government has agreed that 
all European laws will transfer over (the copy and paste phrase 
used) on Brexit day but the concern is for Brexit day +1 when 
there is a large group of Conservative MP’s who are determined 
to weaken or remove workers protections from the statute 
books under the guise of deregulation.

Dan also spoke at length about the consequences on the lack 
of migrant workers who have already started to look for work 
elsewhere in such industries as farming, health care and other 
low paid work such as hospitality.

COMMUNICATION IS THE KEY TO SUCCESS  
The rest of the weekend entailed a series of workshops covering 
a variety of subjects. Mick attended a workshop on supporting 
branch officials when they are stressed due to work and what 
preventative measure can be put in place.

We looked at ways of officials separating their personal, work 
and union lives and one of the major concerns was about giving 
personal phone numbers or email addresses out. With the 
advent of social media and instant messaging this can lead to 
even more pressure on officials and their families.

We devised a survival guide which included a branch 
phone, turning it off when not available and using an up to 
date voicemail, not using personal emails addresses and not 
communicating to members via social media.

We also looked at setting clear boundaries saying when you 
are available, considering surgeries and never using your home 
to meet members and being realistic as to what you can deliver.

Mick also attended a workshop on reasonable adjustments 
in the workplace and the legislation which governs 

implementation. This includes the 
Health and Safety at Work Act 1974, 
Management of Health and Safety 
at Work Regulations 1999, Safety 
Representatives and Safety Committee 
Regulations 1977, Working Time 
Regulations 1988, Equality Act 2010 and 
Flexible Working Regulations 2014.

We looked at how reasonable 
adjustments can look as well as phased 
returns which should be a therapeutic 
return to work. One thing which is 
interesting was the introduction of some 
companies of a workplace passport which 
focuses on what an employee can do  
and their needs which can be flexible  
and realistic. 

All branches should be in possession of a 
Workstress booklet which is a good source of 
information about the causes of stress, the 
law and ideas for support of members as 
well as officials.

Once again, a good conference which 
includes time to network with Union 
officials who have little knowledge of 
the workings of the Prison Service. 

Mick Longstaff  
POA Health & Safety  
Consultative Committe
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Resilient POELTS at HMP Nottingham…
and beyond
Through discussions with HMP 
Nottingham’s HRBP and POELT 
Mentors, Resilience training was 
on the agenda and through the 
links with POA Learning, a training 
programme was devised to be 
delivered on the first of the two 
shadow weeks at the 
establishment.

The first course was delivered 
back in February and is now 
running on a regular basis, with 
the feedback received all positive 
from those involved.

Nicky Volley who is running the 
sessions with the support of the 

POELT Mentors has worked hard 
to put together a programme that 
keeps the delegates engaged, but 
also gives them time to think 
about the subject matter. 

RESILIENCE IN ACTION  
The course looks at what resilience 
is and the triggers then covers 
strategies to cope.

Some feedback from the 
delegates has shown how 
effective and thought provoking 
the training is with comments 
such as: “The course was really 
enjoyable and helped me 

understand my resilience and 
how I deal with certain 
situations. I would definitely 
recommend to others.”

Another delegate stated “It 
offers some useful advice for 
recognising issues you might 
have or not know you have. 
Some good strategies for dealing 
with this too. A lot of what we 
were shown was not crossed 
over with the POELT training and 
was of value.”

The good thing about the 
course is that it can be modified 
if necessary to fit in with the 

other training that is taking 
place, for example the sessions 
are now running at 2 hours to 
allow for the body worn camera 
training.

SUCCESSFUL DELIVERY  
The success of the delivery in 
Nottingham has had a ripple 
effect across the area with 
training now being provided at 
HMP Whatton, HMP Lincoln and 
HMP Stoke Heath with talks 
being held to further extend to 
other establishments in the 
future.

Coralie hits the open road… 
direct to the cinema
Coralie May one of the regular 
IT Group users at POA 
Learning’s Hatfield centre is 
delighted with the centre staff 
after they helped her save 
money on her car insurance 
renewal.

The 83 year old from 
Doncaster had a renewal 
quote from her current 
insurers and was looking at a 
cost of over £600 for the year.

She had seen the adverts on 
television for a popular 
comparison site and asked for 
help in how to obtain quotes 
online so she could see if she 
could save money on her 
policy.

BIG SAVINGS 
Jon Knight from the centre sat 
with Coralie and went through 
the questions to find the best 
possible quote. With 54 years 

driving experience and a clean 
driving licence, Coralie was a 
model driver and once the 
quotes had been sorted, it was 
found that she could get 
better cover than her existing 
policy and save around £300 in 
the process.

“I’m delighted to have saved 
so much money.  The premium 
had jumped sharply from last 
year and for someone of my 
age the cost was very high. I’d 
like to thank Jon for all his help 
in sorting this for me.”

A regular weekly user of the 
IT Group Coralie has, in recent 
weeks, been getting support 
on her IPad, in digital 
photography and general 
computer knowledge. “I look 
forward to the sessions each 
week and I feel that I am 
learning more each time 
giving me a greater 

understanding of the new 
technological world.” She 
added.

FILM BENEFITS  
The story doesn’t end there 
as through the comparison 
site she used, she gets free 
cinema tickets so comes in 
every week with the first job 
to download and print her 
tickets. Already with a good 
friend she has been to see 
Star Wars, Book Club and 
Mamma Mia 2. 

“It means so much to me 
when I see people like Coralie 
walking out of the centre with 
a smile on their face and it 
gives me satisfaction knowing 
that I have been able to help 
someone, not only with the 
knowledge, but also 
financially.” Said Jon. “I also 
look forward to the regular 
film reviews after her cinema 
visits…I’m wondering if it’s 
time to see if we can work 
with her to set up her own 
Movie Blog” he joked.

Coralie May
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“Anxious Diners are Happy Diners 
thanks to Eastchurch Centre”
Our team from Eastchurch 
Learning Centre are well 
integrated in the life of the Isle of 
Sheppey community. They are 
often working in partnership 
with Sheppey Matters and ADHD 
Sheppey to create activities 
which will raise awareness 
among the inhabitants and help 
tackle taboos.

Since the end of May 2018, 
Beverley Nolker has worked with 
the two partners as well as Mike 
Spackman (Sheppey Matters 
Community Chef and Food Award 
Winner 2017) to offer to children 

with ADHD and who are on the 
autistic spectrum an original 
activity: cooking!

The Chef came up with the 
project idea because he is well 
aware of the struggles that are 
very difficult to overcome for the 
kids with these specificities.

Even though families 
volunteered with trepidation, 
they were concerned about the 
children’s ability to concentrate 
and stay focussed in a kitchen 
environment. Their fears were 
unfounded: Mike and Jason had 
them eating, quite literally, out 

of the palm of their hand.
Beverley witnessed the children 

being taught to hold and carry 
knives correctly, carrying out 
instructions without any issues. 
They are even volunteering to do 
the washing up!

The parents and carers were 
astounded by their interest and 
the energy exuded on this 
cookery project.

To assist with their cooking 
skills, each family takes away a 
diary which they record their 
food choices, water intake and 
exercise. They also have Maths 

and English puzzles to take part 
in to help improve and work 
upon functional skills.

Anxious Diners, Happy Diners, to 
date, is a roaring success. One 
family commented that they had 
been travelling to Canterbury to 
take their (home schooled) children 
to cookery classes. They stated that 
the Community Chef project was 
far superior. The children were 
learning how to weigh and 
measure food, cut it up correctly 
and whisk and blend. Their interest 
has been stirred and they cannot 
wait until the next session.

Mike Spackman

To assist with their cooking 
skills, each family takes away a 
diary which they record their 
food choices
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S
ticking with the same formula as last year the pay 
policy represents a guaranteed minimum 3 per cent 
pay increase for public sector workers earning £36,500 
or less, sets a limit of up to 2 per cent on the cost of 

baseline salaries of those earning above £36,500 and below 
£80,000, limit the pay increase for those earning £80,000 or more 
to £1,600. Like last year there exists the potential to obtain 1 per cent 
of salary (non-consolidated), but only for employees already on the 
maximum of their pay range subject to affordability.

The POA, along with the sister unions of the Civil Service, 
have met with the Cabinet Secretary for Economy, Finance 
and Fairwork to express our disappointment and anger of the 
members over the lack of any measures to begin the restoration 
of years of lost salary. Over the last year POA(S) have expressed 
the need for Pay Policy, to not only provide an uplift in salary 
that prevents any further erosion of pay but builds in a 
percentage increase beyond this to address lost salary and 

begin the journey to restoring pay to equivalent pre-austerity 
levels.

Given that Scotland has a minority Government which relies 
on the support of other parties to move legislation through 
parliament, the focus has been on influencing where we can 
those in opposition that can exert some pressure over the 
Scottish Budget. With this in mind the POA have recently met 
with Scottish Parliament Labour Trade Union Group, SNP Trade 
Union Group and the leadership of the Scottish Greens, taking 
the opportunity to raise the pay issue and other matters that 
face our members in general, in particular the age of retirement 
for a prison officer. The SNC are currently engaged with the 
Scottish Prison Service in discussing pay with the commitment 
to ballot the membership on the outcome of those discussions.

Andy Hogg
Assistant General Secretary

Scotland

Scottish Pay Round 2019/2020
December 2018 saw the publication of the Scottish 

Government’s Pay Policy for 2019/2020

L-R Patrick Harvie MSP co-convener 
of the Scottish Green Party/Andy Hogg
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n November 2018 POA(Scotland) along with sister unions 
in the Civil Service reached a milestone agreement with the 
Scottish Government on the terms of what represents  
fair work. 

The agreement which covers key principles relating to employment 
relations and union rights, facility time, working hours and living wage 
amongst others will apply to civil service areas across Scotland and be 
an encouragement and exemplar to be followed by other enlightened 
bodies in the public and private sectors. 

Commenting on the agreement Derek Mackay, Cabinet Secretary 
for Finance, Economy and Fair work stated;

“Fair work is good for everyone. It drives innovation and 
productivity. And that makes for better businesses.

“We need to lead by example, and that is why, building on the 
commitment announced by the First Minister to put fair work first 
by applying fair work criteria to as many funding streams, business 
support grants and public contracts as we can, this Fair Work 
Agreement demonstrates our commitment to be a fair  
work employer.

“It sets out a range of principles agreed between Scottish Ministers 
and the recognised civil service trade unions that means civil service 
employers will continue to embed fair work into employment 
practices.”

Andy Hogg
Assistant General Secretary

At a well-attended presentation for Stevie he received many 
gifts and awards and a buffet meal was given by our GIC Jacqui 
Clinton to honour this very special day for this member of staff.

Willie Stuart our Dep gave a very candid and funny speech on 
his shenanigans throughout his service.

The Branch Chairperson John Dickson was proud to present 
him with a long service certificate from the national chair of 
the POA, a set of cufflinks and a two whiskey glasses and water 
decanter as a token of the branch thanks and well wishes.

We all wish him a long and happy retirement.

John Dickson
HMP Shotts

Scotland

Fair Work

Stephen Brien retires 
after 33 years’ 

POA (Scotland) reaches agreement with the Scottish 
Government on the terms of Fair Work

Members gather to show recognition to long standing colleague

 L-R John Dickson/Stephen Brien
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T
this one night would change his life dramatically. A 
prisoner attempted to take his own life that night and 
that one act started a catastrophic turn of events for 
Joe Travers.

Joe Travers is one of the most professional courteous and caring people I 
know, a man of genuine integrity, away from work he is the consummate 
family man. He has worked for the Prison Service for 29 years.

Joe is the man many of you have heard about, the first prison officer to be 
charged with gross negligent manslaughter in this country. In tandem with 
this Joe was also charged with misconduct in public office.

On the night in question Joe was Orderly Officer. He attended a unit and 
was presented with what many of us are presented with on a daily basis, a 
prisoner threatening violence against anyone who entered his cell unless 
the prisoner got what he wanted, in this case cigarettes. Joe calmed him 
down without endangering the safety of staff. As the prisoner was on an 
ACCT Joe increased his observations with agreement of the staff and 
left to carry out other duties required of him as Night Orderly Officer, 
promising to return to update his ACCT. Just over an hour later Joe, 
along with other staff, were performing CPR on this prisoner and 
brought him back from the edge, 3 days later the prisoner 
tragically died in hospital from hypoxia caused by hanging. 

REPORT AND RECORD
PPO interviews followed and that was followed by a police 
interview under caution in August 2015. Joe was then 
suspended.

It took the CPS until December 2016 to make the 
decision to charge Joe with Gross Negligent Manslaughter 
and Misconduct in Public Office. 

They published his name for the papers to tell the 
world along with many untruths. It was sensational 
news to begin with “prison officer charged with 
manslaughter”. They even published Joe’s home address. 
We obtained a court order prohibiting his address being 
published.  That’s not to say his address wasn’t published 
before proceedings had started or after they had been concluded. 
Disgraceful actions when Joe was working in a prison. 

The first court appearance in February 2017 was met with a lot of media 
activity and speculation, this was followed in May with a court appearance 
at the Old Bailey, once again more media untruths and sensationalist 
rubbish. The trial was set for January 2018 for 2 weeks, it was obvious all 
along that somebody or someone wanted to make a scapegoat of Joe for his 

alleged actions that night. As the trial approached 
only Joe can tell you how he felt, I can’t imagine 
the strains and stresses he and his family were 

The real value of  
POA membership
On 3rd May 2015 Custodial Manager Joe Travers went  
to work for his final night of duty after a long week of nights
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under. I saw a man with loyalty and integrity question everything. All we could 
do was try and ease that burden in some way however small it would be.

SUPPORT AND RECOGNITION
The whole case centred on a ligature not being removed from a prisoner’s 
cell and the alleged failure to place the prisoner on constant supervision, to 

the prosecution this constituted gross negligent 
manslaughter.

The trial started badly in Joe’s eyes, the 
prosecution painting a perfect picture of 
how prison life is and how Joe had 
transgressed those rules. Some days were 
bad for Joe and some were good. I 
remember Joe saying after the first day 
“I feel guilty after hearing that today 
even though I know I’m not”.

It took the prosecution 8 days to 
present their case, it was then open 
season for Joe’s defence team. The 
defence tore into Healthcare, who 
had not passed on vital 
information regarding the 
prisoner and who then made a 
retrospective entry about the 
prisoner on the ACCT when 
the prisoner was in a coma. 
They challenged every 
aspect of the prosecution 
case robustly.Throughout 
the case it was apparent 
that sharing of 
information was poor.

 On the day of the 
verdict it took the jury 
just 45 minutes to 

acquit Joe of the 
charge of Gross 

Negligent Manslaughter, 
over 2½ years to keep Joe and 

his family not knowing the future and 
living in fear and 45 minutes 

to acquit him. The Judge 
questioned the misconduct  

in public office charge and the 
prosecution offered  no evidence. 

A statement was sent by the jury regarding concerns they had, it read as 
follows “we would like to record our view that the case has thrown up a 
number of appalling systematic failures to provide frontline staff with 
sufficient information as to the inmates background in particular, how to 
include RELEVANT medical information to discipline staff in the event of 
consent to share key medical information being withheld”. 

It’s nearly the end of January 2019 and the whole case has just been 
concluded in the Coroners Court, this is the main reason why I have not 
spoken of this this earlier, I wanted to make sure it was well and truly closed 
before I wrote about it.

THANK YOU
Joe Travers has asked me to thank publicly the following people for  
their support throughout. I wish to extend my thanks as well to those  
who follow.

Glyn Travis and all the legal team, thanks for all help and expediency 
when it was needed, you are a credit to this union. Thanks Glyn.

Steve Gillan, thank you for all your support behind the scenes and the 
support you gave Joe through Jackie Marshall. Thanks Steve.

Jackie Marshall, for all you did during the two stressful weeks of the trial 
supporting other members before they gave evidence and the support you 
gave Joe and his family and me each day. Thank you so much Jackie.

Members at Nottingham who gave Joe help and support, who had been 
in a similar position in court only weeks before and spoke to Joe about 
their experiences. Thank you.

The legal team who represented Joe, Jared McNally, Simon Csoka Q.C. and 
Kevin Donnelly Barrister. Thanks for all your hard work.

And finally, to all colleagues at Woodhill who through me sent messages of 
support to Joe and his family. Thanks.

After nearly 4 years it has finally come to an end but be aware colleagues it 
is patently obvious now that frontline staff are being looked at closely with 
regard to ACCT procedures and prisoner deaths in custody. HMP Woodhill has 
been top of an unwanted league and we have attracted attention nationally 
and from various interested parties, we have been under scrutiny and this case 
was the culmination of that. We still have cases being looked at by the CPS and 
I am aware other prisons and individuals are being looked at as well. 

ACCT procedures and PSI 64-2011 need looking at and addressing with 
consultation as a matter of urgency. One day we could be in the sorry position 
of locking up one of our own, it is a sobering thought.

If any branch in a similar position requires or needs advice or help, please 
do not hesitate in contacting us here at HMP Woodhill.

Simon Gregory
POA Chair 
HMP Woodhill

we would like to record our view that the case has thrown up a 
number of appalling systematic failures to provide frontline  
staff with sufficient information as to the inmates background
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Get on your bike
Enjoy Motorcycling, exploring new places and countries,  

socialising with like-minded people, raising money for worthy causes?

I 
f you qualify, Leonie Tromans thinks the Blue Knights Law 
Enforcement Motorcycle Club might be the club for you. 

The Blue Knights Law Enforcement Motorcycle Club is an 
International club, with Branches or Chapters, as they are 

referred to in the United States, all over the world. 
In 1974 a few police officers in Bangor (USA) formed a local police 

bike club. One of their aims was to show, that unlike the criminal 
motorcycle clubs in the States which were giving motorcyclists a bad 
name, 99% of motorcyclists are actually law abiding ‘Good Guys’. 
Little did they know that forty years later the Blue Knights  
LE MC would have nearly 18,000 members and have Chapters  
across the world.

CHAPTERS
The club’s headquarters are still in Bangor, Maine and the American 
origins of the club continue to be borne out by the blue waistcoat 
that members can wear. The term “chapter” is also an American term 
referring to a branch of any club, from swimming to chess; it is not 
specific to bike clubs and was certainly not intended to compete with 
other well-known international bike clubs.

In 1991 the first Chapter was established in the United Kingdom 
and there are now 28 Chapters across England, Scotland, Ireland, 
Wales and the Channel Islands with about 800 members at present. 
There are also Chapters in most European countries.

The membership is made up from serving and retired Law 
Enforcement personnel, including Police Officers, Prison Officers, 
Customs Officers and any other Services personnel with powers of 
arrest, it doesn’t matter if you are retired or still serving you will 
always have a common bond with members and it is a great way to 
stay in touch.  

FRATERNAL ORGANISATION
The Club prides itself on being a fraternal organisation that promotes the 
feeling of family.  Spouses, partners and their children often accompany our 
members on the various rides, at functions, rallies and events.

Chapters are as active as their members wish them to be, organising all 
the usual biker’s distractions: bike runs; BBQs; camping weekends and charity 
events, with about £3million donated in the last ten years.  In the UK one of 
our main Charities is 'Care of Police Survivors' (COPS) and we support the 
annual 'Survivors' weekend' at the National Arboretum in Staffordshire in July 
each year.

There is always a rally going 
on somewhere, if you want to get 
involved or take advantage of someone 
else's organisation and local knowledge. Some 
members organise their annual touring holidays to take in as 
many rallies as possible; South of France this week, the Black 
Forest next week, and squeeze in Belgium on the way home. 
The rally weekends are great social events with partying and ride 
outs led by local members and taking you to places the guide 
books can’t reach. 

It is difficult to state exactly what makes the Blue Knights so 
special but perhaps the following will help to explain the kind 
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of feelings that flow when a bunch of motorcycle riding Law Enforcement personnel get 
together; 
n  We all enjoy the company of people who share not only the common bond of a career in 

law enforcement but also have a love of motorcycles and motorcycling.
n    It is wonderful to be able to visit countries that you have never been to and be treated 

like family by people you have never met.
n    Many retired Blue Knights continue the hard work they started whilst serving; raising 

money for various charities and taking part in 'Christmas Toy Runs' and activities 
especially close to our hearts, helping children and vulnerable people.

n    When travelling, local members can provide help, direction and sometimes even a place 
to stay, you are never far from a member.  

n    We aim to provide for the mutual assistance, enjoyment, entertainment, 
physical, mental and social benefit of our members and the general public.

n    Promote and advance the sport of motorcycling and the safety of 
motorcycling.

We are truly a family club. Among Blue Knight members there are no 
strangers, only friends you have not met.
Being a Blue Knight is all this and so much more. Interested? Why not take a 

better look or get in touch; www.blueknightsukic.org or www.blueknights.org.

Chelsea Pensioners

Steve Tromans
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Greetings Colleagues,
We as a committee requested the National Chairman, Mark Fairhurst to 

visit our Branch at Belmarsh in December 2018. We were delighted that he 
accepted and attended Belmarsh for a full day. He addressed our branch 
meeting and was very informative while holding an open questions and 
answers session. Our members reported back through the committee that it 
was good to put a face to a name and thought Mark was very engaging. On 
behalf of the committee we would like to thank Mark for attending and 
thanks for your support and input. When are you coming back?

MEMBERS PUT FORWARD VIEWS TO SHAPE UNION
During the month of January 2019, we were visited by Pat Cuffe and Mark 
Freeman who were acting in their capacity as custodians of the 
Restructuring Programme. They visited us to engage members and 
non-members into how people feel about restructuring and what the POA 
means to them. Once again it was another successful day and a lot of 
information was gleaned from our participants here in Belmarsh. Once again 
on behalf of the committee we would like to thank Pat Cuffe and Mark 
Freeman for attending. We certainly gained a lot of useful information in 
relation to Restructuring the POA and we hope to see some positive results 
from this.

Recently we have noticed an increase in our members being investigated 
and suspended for whatever reasons management deemed necessary. This 
has been a bit concerning for us as a committee as we feel it is not always 
necessary and maybe a reasonable review of the circumstances should be 
taken rather than a rash automatic suspension. Sometimes a common-
sense approach now can avoid a lot of difficulties in the future. 

ANOTHER FAILED OPPORTUNITY TO REWARD STAFF
We are now onto our favourite subject for members of the POA. 
PAY! The Pay Review Body have already indicated that all Fair & 
Sustainable staff should get a 1% pay rise while Closed Grades get 
0.5%. Well what can we say? This is another insult to all Prison 
Officers who have endured the difficulties over the last few years. 
To add salt to the wounds ASSAULTS AND ATTACKS ON STAFF AT 
RECORD LEVELS. So once again the progress to reduce ASSAULTS 
AND ATTACKS has FAILED and continues to FAIL.  What a disaster 
and they reward us with a miserly pay increase. Surely the award 
could have been much better for the pain and anguish we all 
endure on a daily basis. Surely the time has come to consider some 
form of DANGER MONEY TO BE ADDED TO OUR PAY. Maybe this is 
something the NEC could take forward.  How can the Prison 
Service move forward in the right direction? It seems to us that the 
whole Prison Service is now anchored in the ocean and the Service 
is drifting along. I am sure many prisons up and down the country 
are feeling the same way. We need some impetus and a clear 
direction in where the Prison Service is going. Someone please 
steer the ship. 

As we were writing this, we were informed of two serious 
incidents where there was an all alarm response. On behalf of the 
POA we would like to say well done to all involved whether 
members or not, for putting yourself at risk to help others. We 
commend your bravery. Pity the Pay Review Body does not 
recognise this.

The hard-working crew at HMP BELMARSH.  

HMP BELMARSH
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Officer Mike Jelfs 
HMP Hewell

H ewell Branch Members and colleagues, past and present, have been stunned by the passing of 
Officer Mike Jelfs, who finally succumbed to a long brave battle with Leukaemia on 22nd December 
2018, aged just 40. 

Mike served for twenty years in HMP Uniform, firstly as an OSG at Long Lartin and then as an Officer on 
promotion to HMP Blakenhurst (HMP Hewell). Mike was a quiet and understated individual, who didn’t have a 
bad word to say about anyone, but somehow, as if by magic would appear alongside you, often taking control 
of an arm in times of difficulty in his usual dependable and unassuming manner. Mike proved himself to be a 
true long-lasting friend to so many who were fortunate to have worked alongside him. 

 It was a fitting tribute that his ‘Service of Thanksgiving’, in Offenham, Worcs, was standing room only and 
was also relayed outside through speakers to so many other people who stood braving the cold sunny January 
morning. As a lifelong Liverpool FC fan, you could sense Mike’s gentle chuckle in church, as even Man Utd. fans, 
waved Liverpool scarves in his honour as ‘you’ll never walk alone’ played him farewell.

 Mike is survived by his wife Kerry, who has set up ‘Se7en Signs of Hope’ charity website in his memory, 
in order to help those who have to contend with the impact of the often protracted and arduous cancer 
treatment process.

Les Dennis 
POA Branch Secretary HMP Hewell
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Obituaries

Peter Maddox (our friend)
HMP Stoke Heath 

W e say goodbye to our dear friend and colleague Peter Joseph Maddox aged 36 who lost his short 
battle with Leukaemia on Saturday 16th February 2019.

Peter is survived by his wife Amy, daughter Lilly and son Oscar, he lives on through them.
Pete became an officer at HMPYOI Stoke Heath in October 2004, he served all his officer and Offender 

Manager roles here.
Pete epitomised all that we aspire to, not just in the service but as a man, and a great man at that.
Loyal, courageous, fair, humorous, just, forgiving and compassionate, words to some, a way of life to Pete.
It’s through this code that Pete achieved so much, in a time when the service faces its greatest challenges, 

Pete stood tall and demonstrated what it meant to be an officer. In his sixteen years’ service there have been 
no staff, prisoners or visitors who ever said a bad word about Pete, he took it all in his stride and changed the 
lives of many.

Pete’s passion away from his family was football. A relentless winger, he had pace, power and skill. Lining up 
against Pete you knew that you were in for a hard but fair battle…you also knew you were in for major bruising 
if you got in the way of a Maddox missile shot.

We called it the theatre of dreams, our own little astro turf, but it was a nightmare tracking Pete, he once 
gave someone concussion as they tried to get out of the way of one of his fearsome crosses.

We used to play a game where you had to see who could kick the ball the highest and control it the best way 
down, invariably Pete’s came back with feathers or snow on it!

Quiet and unassuming, when Pete spoke, we listened, such was the respect he had from us all.
His other passion, away from his family, was Wolverhampton Wanderers, the Wolves, many a time he would 

go to Molineux and many a time he would watch them lose, but it never stopped him supporting, now their 
best team since moses was a boy have a great chance of winning ‘the cup’ and if they do we know it’s for Pete.

Pete loved a joke and loved his friends, banter would flow after a shift, a match or on a night out, yet none 
was aimed at Pete as he was so nice.

He had earned a new nickname “Perfect POM Pete”, such was his dedication to his job, but to us we all knew 
him as Maddog… because we are not very original with nicknames!

It was an honour to call him a friend, it was more of an honour if he called you friend.
Rest Easy Our Friend

Eagles & Pigeons!
For those who know…know!!!

How could Pete soar like an eagle when he was surrounded by us Pigeons.
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Myra Brydon 
HMP Belmarsh 

M yra Brydon joined the Prison Service in November 1997. Her career started at HMP Maidstone 
which was her first gaol. Myra first worked on Kent wing, then moved to the Segregation Unit, 
then returned to Kent wing for another stint. Myra stayed at HMP Maidstone until 2008 when she 

decided to move into the High Security Prison Estate at HMP Belmarsh in August 2008. 
Myra was thrust onto Houseblock Three, then onto the High Secure Unit and lastly in the Segregation Unit. 

Whilst in the Segregation Unit she completed over two and half years on detached duty at HMP Woodhill. 
Myra was an inspirational member of staff often giving newer members of staff advice whether they asked for 
it or not! She was firm but fair when dealing with prisoners. She had an excellent sense of humour and liked 
to laugh and enjoyed the banter with both staff and prisoners. Myra just like Santa had a “naughty list” which 
most of her segregation boys were on. When staff reminisce about Myra, the same words are said: “hard 
working” “wouldn’t sit still” “liked to laugh” “loved her holidays” “a genuinely nice lady”. Myra had many stories 
to tell and staff would listen attentively. She was out with her daughter and granddaughter, having a nice pub 
lunch, when a customer became aggressive and abusive towards the staff. Against her family’s advice Myra 
took it upon herself to challenge this man, as she did, so did others. The customer ended up being restrained 
and it was at this point that Myra was asked if she was a prison officer when she informed them “lock on” the 
other members on the team informed Myra that they were undercover Policemen! Myra was proud of being a 
prison officer and this story sums her up, offering help to someone in need when she can, not thinking about 
her own needs or safety.

Myra had many friends at Belmarsh and was well thought of. She was loved by all that had the privilege to 
have worked alongside her, or witnessed Myra being the life and sole of the party often dancing until dawn. 
Myra you will be missed, but never forgotten and we will all cherish our memories with you. Belmarsh has lost 
an inspirational person and will not be the same. 

RIP. 
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The POA is the Union for You, 
Together we are stronger,
We can make a difference and
Improve your working conditions.

Join the 
POA today

Ian “Bill” Lavers  
HMP Albany IOW

Harry Monks   
HMP Strangeways - Retired

I t is with great sadness that I have to pass on the news that Ian “Bill” Lavers passed away in early February 
2019.

Bill served for over 30 years as an Officer, Senior Officer and Workshop Instructor at HMP Albany IOW. 
He had served in Northern Ireland on long bouts of detached duty during the troubles.

He was a good all-round sportsman who played football and as a keen golfer he was very active in being 
part of the IOW Prisons Golf Society.

He also possessed a fabulous infectious sense of humour which he used to endear himself to colleagues as 
well as being able to offer sound advice to new and not so new staff.

Our thoughts go out to his family. RIP Bill

Off. N Yule
Branch Chair Albany IOW

H arry Monks, who was he? He was a prison officer of long standing and a member of staff at HMP 
Strangeways.

When Harry died he left a legacy of friends and colleagues behind, a man who was respected by 
his own peers and prisoners alike, a man who was a mentor to many a new POELT.  If they turn out like Harry, 
they will be good uns – remembering that he didn’t suffer fools gladly.

Harry joined the service in the 1970’s after serving in the King’s Regiment.
His service read as follows; he did a spell in Hong Kong before being sent to the battlefields of North Korea.  

This was in the early 1950’s.
While in Korea, Harry was in the regiment that was helping defend a strategic area known as “The Hook” the 

same area where Pte Bill Speakman won his Victoria Cross for Gallantry.  The King’s Regiment sent flag bearers 
to Harry’s funeral.

Harry used to enjoy a bit of banter with members of staff who had also served in Korea (known as KV’s).  
There would be many a harrowing tale told amongst them (some true, probably some spiced up!).

Harry was also on the POA committee at Strangeways where he represented his colleagues in a professional 
and sympathetic way.

At Annual Conference for a number of years he was a member of the Security Team, again committing 
himself to the protection of his fellow POA members.

Farewell to this much loved friend and colleague, Harry Monks RIP.

George Fletcher (colleague and friend)
HMP Strangeways
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Prison Service  
Charity Fund AGM

Springbridge Carriage Driving Centre
Countesthorpe Road

Willoughby Waterleys
Leicestershire

LE8 6UL

On Saturday the May 18th 2019

Any Member wishing to attend would be most welcome.

The itinerary for the day:

11:30 am arrival – coffee or tea
12:15 pm lunch informal chat

14:00 pm meeting starts
16:00 pm meeting end

Coffee or tea before departure.

If you wish to attend the AGM would you confirm  
By E mail or in writing no later than Friday May 3rd 2019 to:

PSCF Secretary
15 Merepark Drive

Southport
PR9 9FB

Email – bob@pscf.co.uk

Unlock  
your legal 
services

www.thompsonssolicitors-ni.com

POA members get free, specialist legal advice and representation for:
  Personal injury – at or away from work, on holiday or on the roads
 Serious injury – including brain and spinal cord injuries
 Industrial disease or illness
 Employment law – accessed via your POA branch
 Wills – create a will online without submitting a paper application 
 Special terms for medical negligence claims
  Reduced rates for probate, enduring Powers of Attorney and conveyancing
 Criminal charges

POA members’ families are also covered for:
  Non work personal injury claims
  Special terms for medical negligence
  Reduced rates for wills, probate, enduring Powers of Attorney and conveyancing  

Use the POA legal service, provided by Thompsons Solicitors, and keep  
100% of your compensation within the union scheme.

Call the POA legal service on 0800 138 6880
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Flexible savings 
and loans straight 
from your pay

prisoncu.co.uk

PART OF THE SERVE & PROTECT FAMILY

Our aim is to improve the 
financial resilience of those  
who serve and protect

Prison CU is a trading name of Police Credit Union Ltd. Police Credit Union Ltd. is authorised by the 
Prudential Regulation Authority and regulated by the Financial Conduct Authority & the Prudential 
Regulation Authority (Registered No 213306).


